Helping The Less Fortunate More Important Than Tax Breaks: 


The Messa: 


By Mike Shields, 
President 


pp) ELCOME BACK FROM YOUR CHRISTMAS BREAK. I 
1 | \ trust you and your families had a safe and enjoyable 
ay holiday. Although December was a short month in 
; the number of work days, it was an eventful month 

_ ©. in our Union. 

One of the real joys I experience as President is presenting do- 
nations to the needy on behalf of our membership. The agencies 
we support do a tremendous job year-round helping those less 
fortunate, but they seem to dig even a little deeper at Christmas 
time. With the many cutbacks by the Chrétien and Harris gov- 
ernments to our social programs, I can assure you our support is 
more appreciated than ever. It certainly makes one feel good to 
belong to an organization that believes helping those less fortu- 
nate is more important than providing a tax holiday for major cor- 
porations and high income earners. It seems an absolute injustice 
to have the second-richest country in the world (Canada) say we 
can no longer support the social programs of yesteryear. The 
truth of the matter is We Can Afford these programs. Our coun- 
try is creating more wealth than at any other time in history. Cor- 
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porations and banks are recording record profits quarter after 
quarter. 

To have the Chrétien and Harris governments slash funding to 
women’s shelters, transition houses, counselling and education 
programs is a travesty. These are not hard times for the Haves, 
these are boom times. To make these cuts at a time when un- 
precedented wealth is being created sends a bad message to our 
next generation. That message is quite clear-the governments of 
today believe tax breaks to the most wealthy in our society are 
more important than our health care system; our education sys- 
tem; and our social programs. That is not the message I intend to 
give my children. I certainly intend to reiterate that message to 

Mr. Chrétien and Mr. Harris in the coming 


ee 


The December session of CAW Council in Toronto focussed on a a wide range of sensi- 
tive topics. Included in the Osbawa delegation were Dean Lindsay, Doug Crough 


year. 


“o eerener 6th the Women’s Com- 
mittee of Local 222 and the Oshawa 
YWCA co-hosted the annual candlelight 
vigil to bring awareness to the issue of vi- 
olence against women. We had our 
largest turnout ever as we now have to 
utilize the main auditorium. 

I would like to also congratulate Diane 
Cunningham from the Executive board, 
Kathy Fowlie from the Women’s Commit- 
tee and Christine Thompson from Pere- 
grine for their leadership role in organiz- 
| ing the plant gate collection for the very 
" women’s shelters I mentioned earlier. 

: Their hard work and your generosity re- 


sulted in $9,200 being collected. 

In closing, I would like to offer my con- 
dolences and thoughts to the Kovacs fam- 
ily on behalf of the Executive Board and 

=| Membership of Local 222. John was a 
long-time activist in our Union and served 
this Local in every position, from Com- 
mitteeperson to President. Our thoughts 


and Mike Shields. and prayers are with his devoted wife 
a a =oes a ee = a= j Louise and his family and friends. ¥% 
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Give Us Jobs, 
Not Gilt Certificates 


By Tom Hoar, 
GM Shop Committee Chairperson 


GM 

Shop 

Committee 

Chairperson’s 
EPORT 


NN) N DECEMBER 1ST, 1998, WE ATTENDED A MASTER 

Committee meeting held in Windsor. At this meeting 

every Plant Manager from Canada gave us a report on 

their plant. After these reports there was an opportuni- 

Lis ‘ty for the Union to question actions or the lack of them = January to December of 1999. The number of jobs that could be 

with these various plant managers. affected is 12, and if they do not return, they put it in writing 
President Mike Shields, the Skilled Trades, and myself all that they agree to replace these jobs on a one for one basis. 


raised various concerns we had in Osh- 
awa. One concern was the removal of 
stock malls, in the Car Assembly, and 
outsourcing the work to CTL. At our ini- 
tial meetings the Company took the po- 
sition that this was an efficiency im- 
provement of operations, and as such 
qualified for some Document 23s 
(focus). More meetings were held with 
other people, but they would not agree 
that this was outsourcing. I therefore 
raised this item at the Master Meeting 
and the next day everything was placed 
on hold even though we were staying in 
Windsor till the end of the week. The 
next week they agreed that this was 
outsourcing, except it was temporary in 
nature due to the extra parts needed to 
finish the build out of the current vehi- 
cles and start the build of the new ones. 
They say the parts will increase from ap- 
proximately 2,200 to about 3,900 and as 
a result they need the space. 

After this meeting they issued a letter 
to the union stating that this was out- 
sourcing and that it was temporary from 


Plant Manager Meeting 

The Car Plant Shop Committee, in- 
cluding Skilled Trades, met on Decem- 
ber 14 (after deadline), where we had 
the opportunity to raise other problems. 
I will report the outcome in the next 
edition of the Osbaworker. 

Reports are now confirmed that all 
hourly and salary employees in Plants 1 
and 2 are to be given four $25 gift cer- 
tificates for use in some local restau- 
rants. Let me say that this will likely 
dampen some of the wrongdoings car- 
ried out this year, but if my math is cor- 
rect there are about 6,000 total in these 
plants so the cost is about $600,000. 
The company’s claim is to improve rela- 
tions with the employees in these 
plants, but I want to remind all who use 
these certificates, that this also equates 
the same as the reduction of 12 jobs, 
something I think we all would have 
benefited from much more. Until next 
time... 
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Peregrine Unit Update 


By Wayne Murphy, 
Peregrine Plant Chairperson and 
First Vice-President 


‘HOPE EVERYONE ENJOYED THE CHRISTMAS BREAK, 
and wish everyone all the best in the coming New Year. 
This year the volumes and schedules appear to be con- 
siderably more stable than last year, when we experienced 
downtime that resulted in temporary layoffs. It is good to 
see there i is nothing like that on the horizon. 

Management were the first to admit in discussions most re- 
cently with the Plastics and RIM people that management had 
done a lot of talking with very little action. In some of the most 
problem areas of the plant they have also recognized that they 
have to involve the skills of the people working in these areas 
in order to expect any improvements or change. No one knows 
it better than our members working in these areas day in, day 
out. 

During these discussions they had clearly recognized the tran- 


National Strike Fund Report 


To: All Local Union Presidents and 
Financial Secretaries —- CAW-Canada 
Strike Fund Report 

Covering the Month of September 1998 
Greetings: 

The following is a summary of the Strike Fund for the 
month ended 30 September 1998. 
Net Worth, 31 August 1998 
Income For The Month 

Per Capita Tax 
Earnings on Investment 
Total Income 
Expenditures For The Month 
Weekly Benefits 
Other Strike Expenditures 
Total Expenditures 
Income Less Expenditures 
Net Worth Before Undernoted Item 
Interest to General Fund 


Re: 


$56,858,903 


147.556 
1,094,297 


57,215,837 
(147,556) 
$57,068 281 


Six strikes were in progress in the month of Septem- 
ber 1998. 
The Net Worth of the Strike Insuranc 
lows: 
Cash Assets and 
Per Capita Tax Receivable 
Investments (Mortgages/Loans) 
Fixed Assets 


Fund is as fol- 


$28,814,141 
6,985,346 
21,268,794 
$57,068,281 
In solidarity, 
Jim O'Neil 
Secretary-Treasurer 
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sition of the window regulators from Flint to our plant was a 
move full of complexity. They had pointed out that the move 
spread over several months was very successful, without one in- 
terruption to the General Motors assembly operations. This suc- 
cess couldn’t have happened without the knowledge and will- 
ingness of all people working in that building. 

It is good to see that the CEO of Peregrine Inc., Jim Bonsall, 
does understand what makes the plant tick and will give credit 
when credit is due, and very importantly, knows it can’t be done 
without you. 


New Member Orientation 

T recently had discussions with Bill Seng, the director of oper- 
ations on our new member orientation, pointing out to him that 
we need to proceed with the agreement and understanding. This 
orientation was postponed temporarily in June because of cir- 
cumstances with the change in owners, the financial and man- 
power problems, etc. With the plant now being very stable com- 
pared to that period in time, hopefully, we can have schedule put 
in place for January right on through. This eight hour orientation 
has proven to be very beneficial to our members. 


Gate Collections 

People working within the plant without a doubt gave very 
generously to the recent two gate collections. The Peregrine 
Christmas Campaign to sponsor under-privileged families 
through the Children’s Aid Society exceeded the amount of last 
year’s total of $2,700. This year’s total was $3,511.85. 

Our collection for community crisis centres totalled 
$2,324.47, which was part of the overall amount of $9,700 col- 
lected from participating Local 222 units. 


A strong thank you to the membership from the organizers of 
both collections. and a snecial thank you from the membership 


ee eect RRS BA Week BAe Bee eee we 


in our plant to Christine Thompson for her dedicated time and 
organization to make it a success. 


Zone Elections 

Our Zone Committeeperson and Alternate Committeeperson 
elections will take place throughout January. It is important we 
all participate in this process, so take the time to vote for your 
choice in your work area and zone. Good luck to all candidates 
in each zone. 

If there is an issue or concern, don’t hesitate to page me at 
440-3343, ole 
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CAW Local 222 Financial Report 
Covering the Month of November, 1998 


2 Otal RECEIPES .i¢cisetsesracisees 
Total Expense ............. 
SUIS sca ccas siastinarteosacesietaness 


CAW Local 222 
Balance Sheet As At 11/30/98 


ASSETS 

CURRENT ASSETS 

MCAS Dea cecss teed at iat tacts eeetaste ae ete eevereee 8,273.29 

Bank: ste ctevsscera sistant diedtoacdceeiaienaind 967,686.46 

Total. Batak ¢5,ccntciessieastetiaiitien ieesecs hndesxiesey at Neat aaddadeiniseiens 967,686.46 

DS sit = ANI CU ai scscactssesstarccrendabanlaratomnnie ec netetinoalicinen 37,647.05 

Due from Dental Centre .............ccccccccseccssssesesssssneessseessseeecees 8,859.00 

Mortgage Receivable 0.2... secescsesseseseetserersenesesnsansareeensenes 111,390.08 

Dominion of Canada Bomds ............cc::ccceccsscsseestsssssseseresseecees 12,000.00 

Short Term Investments..........0....ccccccesssscsssessessscerssseseeseteens 20,714.61 

TOTAL CURRENT ASSETS ............ccccccssccssessssesscssesessessaevasens 1,166,570.49 

Fixed Assets 

Dati oes edssvavins sins sasteasietesieteesedica stsci ates danysdeavstndagheeaueinee 615,195.00 

Bil ith OSs. sixes cssessnssesaxaedenasegivecstiahdeicats cal tectanardernsdaastssadiedeceucs 2,829,533.00 

EQUUDIMEME.......:0.:s.erecesssescseissesesssssassestarecsenseastvaveorstnvoeeavasecseaeds 92,627.61 

Total: Fixed ASS€ts 0...........ccccccscccscsssssssesseeserscesnseseeseveeareceees 3,537,355.61 

TOTAL ASSENTS: | ssssscssesssctivecsseeiviccicen, hecicidszezgednestdviedvenevehs 4,703,926.10 

LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities... ..ccccccccsesscccccesecceecsceactaccescaccnseseseees 2,168,222.34 

UI Payable — Lost Time ...0.....--csescesssseeeeesseees 1,328.34 

CPP Payable — Lost Time «00.0.0... eee 945.82 

Income Tax Payable... ese sesseeeeeeeees 10,117.38 

Income Tax Payable — Lost Time.................. 6,087.46 

Receiver General Payable ..0.........cccccssseesesessscssesesensesesesesteres 18,479.00 

BAT Payable 5s cecitviecsasiicssdestteigszccssiesvidesceacstavesduenvideesvsecaisian 6,724.38 

Irak #0 NS PAINE sac aadpvatceotsadtasxensonaseneNeeriegamiannnc 1,841.42 

WU) see catesvetancdi vaisisseisacscasnasseasencasameaarteedensi stiegieestetiSoxaealensa: -1,155.00 

Charitable Deductions .............cccccccscccssseccccsssseesssnsesssecsesesesansee 2,923.31 

WCB Payable ...........ccccssssssssesscssscsesessssnresesessesesesesesseeecacnsecasens 12,366.66 

Loan from CAW National (Strike) 0.0.0.0... ccc eesseerseeeseeeees 940,000.00 

Due Re:Duplate Council Fund oo. ceeeneseeeceeeeeeteeteeeeens 500.00 

Retired Members FUnd...........:cccccccsscccssssssesssssssesesesssesseeeeeees 13,370.30 

TOTAL CURRENT LIABILITIES .............::cccccsccsssesssesersseesees 3,163,272.41 

TOTAL LIABILITIES o0..0.0...ccccccccccccccccecsescseeescsessersevsveranennses 3,163,272.41 

EQUITY 

NET ASSETS 

INCU ASSOUS vos, gus Videcvereewescesavtntaseaiedaa Sadan eee ese assd aati ae 2,188,923.27 

GUST pete Scececasc setae ap etnddadrya cet shnaleeciead a hetarsaieasd oie od -648,269.58 
1,540,653.69 
1,540,653.69 
4,703,926.10 


ee oe et eeeenseeesemesse 


masa tebe otiaast tates $ 843,449.06 


918,499.84 


Lieteruseats $ -75,050.78 


CAW Local 222 
Income Statement 11/1/98 to 11/30/98 


REVENUE 

INCOME 

Mei be rshiiy DUG 8 cisccacssnessnaninna secadantsananataanveinairiereiacnuiesiesmness 779,623.87 
DMMititi Os iss .scciskfsesscn scccvedessen saciid cgucadeanedesisceinvasetazésiees auciere ore 540.00 
Oshawa Area Skilled Trades............cccccsssscsessssseessscssssssesseees 28.58 
SWB. RECEIDUS 64: sessncescccvccsssisacivatessicesteaussqiches qaeveqvectaeeateeasiacteee 40,433.85 
Greenshield RECOVELICS .........cccceccessssseserscecssesssscenerseveeseacseneees 2,092.39 
Hall Maintemance ...........cccccccccsssccsccscsccsescseeecsececsesssuvessensnsevens 2,533.25 
Stall Wage RECOVOIES cdsscsscts ssmacrsaciancssseaneonodcamvenvinsnessnsbicnuss 1,649.40 
Miscellaneous Collections ..........c.cccccceessesessecerseerecesececenserersnens 1,265.00 
Oshaworker.........ccccsssssssssccesscececesesesssveccesssesessscsecserseatarssaenese 6,931.25 
RE fb 5c scccdecdcdsexsiausiacetstessarienranrieasavdeeciantonadeanActdeos 7,131.96 
Soft Drinks and Vending ...........cccccssssssesessssesssssssessssssseeeeeees 177.25 
Telephone INCOME: sessssissecsssessvesssessrcessscacieassssoncssncnsseavadeszseseans 1,042.26 
TOTAL REVENUE uuu... ccc cccccceccscscseesesetscssssssersseeeerens 843,449.06 
TOTAL REVENUE o...cccccccccccccecsscssccsessecsscsseessessessessnneenenenss 843,449.06 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries..........cccccccccsesecsseressessessscsessssesessesesaeersessenes 77,310.65 
MEX POMS ec ces sxssssevestenrevsvedieeneorkamieltarestaiseles 2,814.12 

CPP Expense. cicvenvasigacsersasanateaeds scvesioaisiec 1,793.81 

WCB Expense sss :seiededcvesieruaeddvisiestncrGeeeicessks 789.55 

EH) EXPCnS@ viccesesiensasiccneccdectess wceetew eegee 3,010.97 

Other Benefits ............cccscecsscseessssesesessevese 39,587.02 

Employee Benefits and Insurance... cece eeeeeseneeee 47,995.47 
Hall EXP@ns@s isics2iotce ai itieciavadeenmianacigatiaaaneseies ian 2,055.33 
Miscellaneous Purchases. ............ccccsssesessssseeeseseessesserseseeseees 18,075.21 
Building Maintenance ...............ccsccsscssesecsscersecesecsseesseesessseceaees 10,902.63 
PRG NY TAS secs srsccgsattsainsasetencciatesdneacumrartcanadtncdsieciauanasans 23,077.54 
Soft drinks and vending ...........ccccccscsseeseesrsseeessssessereresseeereeens 373.27 
070) 000) 1 ne 7,431.75 
Office Supplies and General Expense........ccsessrerseessreaerseees 15,579.55 
Officers EXPense ............cccccccsscssesssseesscesscsessceesesesseseseseseansevnes 1,225.50 
Professional |. 2:;.s05.ceideisote esd cledvs. tates dsr aratetanwere 8,111.95 
Total Office and Building ...............ccccccsscseeesseeesereeee 212,138.85 
ORGANIZATIONAL 

Per Capita — Ont. Fed. of Labour.................. 9,127.23 

Per Capita — Durham Labour Council........... 2,712.63 

Per Capita — CAW ASSeSSMENL.........00..008 467,486.91 

Per Capita — CAW Council... ee 10,025.63 

POA POG CADIA seisaeniiidieu uieppassstniarer ogc euniies uemieaientiaes 489,352.40 
Lost Time: Wages and Benefits .........0.0.0.c.ccccecssscssetereresensen 77,076.81 
Lost Time Expenses M&E&H...........:ccseeeeees 67,263.09 

Lost Time Expenses — Hotels.......0.0.cee 29,971.05 

LOSt Time EXPenses ......c..cc00scssssssenstassssccsaseenacpascscsbassabennsesanvees 97,234.14 
Misc. Election COSts ..............cccccccseessessersseesscensenscasesessessnseatess 70,02 
EGU CACO sccc035 5c .ds ivseiscisnsciss cdvessaveeustvscteziociideetvestar eeccneseea ite 12,842.93 
Investors Grp Trust — Staff Pensions... cesses 19,800.84 
Total Oshaworkerr .........cccccccccccecceecceesescsesceescseessesseesssesensevess 0.00 
PHORM sos push nack cg cotan tesa tes vaaaeiecctasvassatsbslaneebneiaaGiciv damien als 288.00 
PUD CHOY vcs seca cccsstvess senntadevcesnevai@in. Qo easesiessecsstsaidtves jahacivenedee 1,018.70 
RECLOAUION «. csevesvscsestscess cesvsiesioed ts cidaasie wie aivvericiaa naiue chtvieveieg 2,025.00 
Welfare and domations ............:ccccccecsscssssesecceseesscsescasssvevseaseeens 6,165.00 
Skilled Trade .......cccsccscsssacsaccessW@beca os ecivscancseseeases ROTORS 487.15 
Total Organizational |....0.......0..0..cccccscsssssessesseessessseetsssssesseas 706,360.99 
TOTAL EXPENSE. ....::.sccscssvcssdooibge@Qubivccsscorestseseosesibtandintogiete 918,499.84 
NET INCOME ......:c:ecsscssssessseesecesisenaapaiecccsscoevecenseasstessonesreessens _—75,050.78 


Due to illness, Dave Broadbent's article will not appear this month. 
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A Message From The Knott Family 


To Danny Kewley and General 
Motors Workers etc.: 
=) HEN I RECEIVED THE OSHA- 
| \ | worker paper and read all the 
)\) | wonderful tributes paid to my 
| | (late husband George Knott 
= Sr. I was truly honoured. 

My son George Knott Jr., his wife Jody 
and I were so proud to see my husband’s 
picture on the front page. We cried and 
cried together. 

I am sure that George Sr. didn’t know 
how well liked and respected he was by 
his fellow workers. He would have been 
proud to know that he made a difference 
in so many lives. 

George chose not to be better than 
anyone else, but to be equal. George 
would say to me “Ronnie, don’t tell peo- 
ple what I do at work, just tell them I 
work on the line at GM.” 

George’s job didn’t stop at GM. People 
would phone at all hours for help or ad- 
vice and George was always there for 
them. He was a kind and loving person 
and it showed by the comments all of you 
made. All of you lauded his merits. 

We want to say Thank You, Thank You 
so much. 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or Local 
222 CAW. Every month the 
Oshaworker receives many in- 
teresting letters which we'd like 
to print — but can't. Please sign 
your letters to the Editor and in- 
clude your printed name, ad- 
dress and phone number. 


We will treasure and keep that book 
for the rest of our lives. 

George Sr. would be a Grandpa now. 
Yes! A beautiful Grandson was born on 
November 6, 1998. His Grandson is 
named Zachary George Marshall Knott, 
9lb 40z and 23” long — “Wow.” 

George said all along “Jody you're 
going to have a boy.” He would have been 
so proud. He resembles George too. 

You can be sure as soon as Zachary is 
able to understand, his father George Jr. 
and mother Jody, will show on video and 
tell him all about his wonderful Grandfa- 
ther. 


Two cheques with one visit! Sandra Sweet of Oshawa’s Simcoe Hall Settlement 
House cheerfully (and a little tearfully) accepted CAW’s two Christmas presents. 
President Mike Shields has the $3,500 donation from the CAW National's Social 
Justice Fund, while Secretary Treasurer Dave Broadbent turns over the $1,000 
present from Local 222. 
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Letters | 


Dan Kewley, 
Oshaworker Editor 


George Jr. felt his dad’s presence in the 
hospital room when Zachary was born. 
He could almost hear him say” I’m a 
Granddad, a boy!! Another “Bloocher.” 

George and I had 31 years together. It 
was an honour to be called George 
Knott’s wife. He was my husband, my 
friend, my partner, my everything. I will 
love him forever. We called each other at 
work just to say how much we loved each 
other and could hardly wait until we got 
back home. We were on “cloud nine.” 

George was also very proud of his son 
George Jr. He was elated when he mar- 
ried his beautiful wife Jody. When they 
bought a house in Keene we were both so 
happy. George Sr. painted the inside of 
the house. He did a great job. He was part 
of their lives and loved them dearly. 

Another part of our lives was our three 
dogs. We called them “Princess,” 
“Duchess” and “Heidi.” George idolized 
those dogs. We spent many an evening to- 
gether with our dogs. He treated the dogs 
in the same kind way that he treated peo- 
ple. The dogs loved George dearly. 

George truly loved his son George Jr. 
he doted on him. He would say to me “I 
just can’t get enough of George — he’s 
my boy.” 

As for George Sr. and I, we loved each 
other dearly. 

Myself, I love our son not only as a 
wonderful son — he is also my friend, my 
advisor, my shoulder to lean on and cry 
on. I am truly blessed he is there for me 
when I need him — when I am lonely. 
The hardest part right now is going home 
to an empty house, eating alone, and 
mourning the tremendous loss of my dear 
husband. 

We will never forget all of you at GM 
for your kind words about George Sr. 

You have touched us, George Jr., Jody 
and myself very deeply. 

Thank you and God bless you. 

Ronnie and family 
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the membership’s bebalf, the Executive Board presented a cheque for $5,000 to the Oshawa/Whitby/Clarinigton United Way, 
(from left) Al O’Neill, Dean Lindsay, Martine Fournier (labour representative to the United Way), Mike Shields, Dave Broadbent, Bob 
Howard of the United Way, Diane Cunningham, Wayne Murphy, Jobn Sinclair, Charlie Peel and Dave Murphy. 


Congratulations To 


All? 


By Diane Cunningham, 
Female Executive Board Member, Employment Equity/Women’s Advocate 


Executive 
Board | 
ORT | 


Bethesda ment to social! issues that have devastating 
=) HE MEMBERSHIP OF THIS LOCAL Rape Crisis Center and its Children’s __ effects. 

_ Union has raised $9,271.97 program Special thanks to the Executive Board, 
through the recent gate collec- The Jennifer Copithorn Memorial Fund Human Rights/Employment Equity Reps. 
tion held on November 27, The Salvation Army and all the Unit Chairpeople who sup- 

SS 1998. Cornerstone Hostel ported this important initiative. 
The Executive Board is expected to ap- Denise House 

prove the following organizations be The Clothes Line Project. 

given donations on behalf of the entire To all who attended the gates and 

membership: everyone who contributed, a sincere Congratulations to the Women’s Com- 
Adelaide House thanks for your generosity and commit- mittee and the YWCA for the excellent 


program put together for this year’s Vigil. 
The event was held in the main auditori- 
um of our Union Hall with record atten- 


Christine Thompson 


, dance. Guest speakers truly captivated 

CAWA/ Pereg a ne the audience with their knowledge and 

Your Human Rights/ expertise on the issues surrounding vio- 
Em 1p loyment Equity lence against women and children. 


Well Done Everyone!!! 
I also would like to take this opportu- 


And Womens’ Advocate 


nity to wish everyone and their families a 
433-3349 — pager 440-3349. “Very Happy New Year” filled with “Re- 


spect and Dignity” for us all. 
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Tournaments Feature Good Hockey 


By Ron Gay, 


Local 222 Recreation Committee Member, SEORC 


#) OPE YOU AND YOUR FAMILY HAD A GOOD CHRIST- 
mas and I wish you all the best in the New Year! 
| We are over the halfway point in our 1998-1999 hock- 
ey schedule, with Dines and Caner’s Bar & Grill near the 
== bottom of the standings. There has been a little move- 
ment of players in our league. Hopefully this will even the teams up. 
I see that midget ref John Johnston and linesman Charlie 
Agnew are doing a great job. John has an odd way of telling the 
timekeeper the scoring play, like “five from eight and Al Hew” 
(quite different John). 


Stats By Dan Bertrand: 

G W L T Total 
Flying Squirrels 7 6 | 0 12 
Canada Trust 8 4 4 0 8 
Caner’s Bar & Grill 8 3 5 0 6 
Dines 7 2 5 0 4 
Goalies GF GA_ Avg 
Vic McCullough 28 16 = 2.28 
Tom Haraj 30. «24 = 3.00 
Al Aylsworth 30 34 = 4.25 
Archie Graham 16 30 4.28 
Top Ten Point Getters G A TP 
Al Collins 7 9 16 
Brian Cane 6 8 14 
Jim Rogers 8 4 12 
Marcel Martin a 8 11 


Truck-Car 
Hockey 
MEPORT 


1 


Dan Bertrand 
Carl Walker 
Gary McGee 
Larry Bryan 
Gary Beedham 
Dennis Genereaux 

I guess my last article must have gotten to Vic McCullough, his 
goal average went away up (sorry Vic), I guess he spent too much 
time by the phone. 

The Local 222 Annual Hockey Tournament is Friday, January 
22, Saturday January 23, with the finals on Sunday January 24, 
1999 at the Civic. Last year players got together out of our league 
and entered a team in the Old Timers’ Division and won the “B” 
championship section. This year they will be defending our 
league. Try to take in some games, it’s good hockey. 

Another good hockey tournament is January 8, 9 and 10, 1999 
at the Civic. This is put on by the national union. This is a CAW 
regional qualifier and South Eastern Ontario Recreation Council 
of which I am glad to be a committee member. The SEORC is also 
putting on a ten pin bowling qualifier January 16, 1999 in Os- 
hawa Eastview lanes. 

Until next issue, see you on the ice. & 
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Sunday Morning Excitement 


By Bill Mutimer 


)) ELL IT’S BEEN SIX WEEKS ALREADY AND IT APPEARS 
Tailgates is headed for another winning season. Below 
I will list the stats from the first six games, the stand- 
ings and our Top Ten Scorers. The games are every 
Sunday at the Aud, starting at 10:00 a.m. and ending 
at 12:50 p.m.. Bring the kids down and you can take them public 


Sunday Morning 
Hockey 
EPORT 


skating which follows our games. We are gearing up for the annu- W L T Pts F A 
al tournament which runs the last weekend of January Super Bow! _— Tailgates 5 I 0 10 47 24 
weekend). We are hoping to enter teams in both the Open andthe = Mackies 3 3 0 6 32 31 
Old Timers Divisions. So come on down and root your team on. _— Peregrine Z 4 0 4 29 32 
Next issue I will print the rosters of each club, because as they say _— Cliff Mills 2 4 0 é 19 27 
you can’t tell the players without a program! See you at the rink! Top Ten G A Pts 

Week One: October 26 J. Parker 4 12 16 

Tailgates 8, Peregrine 7 Mackies 8, Mills 2 W. Andrus 7 8 15 

Week Two: November 1 D. Cummings 3 10 13 

Tailgates 5, Mills 2 Peregrine 5, Mackies 3 T. Foster 5 Ff 12 

Week Three: November 8 S. Hallett 3 8 11 

Mills 5, Peregrine 3 Mackies 5, Tailgates 3 G. Hallett 6 4 10 

Week Four: November 22 J. Pate 5 4 9 

Mackies 7, Mills 3 Tailgates 17, Peregrine 4 J. Darach 3 6 9 

Week Five: November 29 R. Kimmer 5 3 8 

Peregrine 8, Mackies5 _— Tailgates 4, Mills 2 L. Coady 4 4 8 

Week Six: December 6 R. Pye 2 6 8 

Tailgates 10, Mackies 4 _Cliff Mills 6, Peregrine 1 R. Strachen 2 6 8 & 
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By Tim Thompson, 


HOPE EVERYONE HAD A MERRY CHRISTMAS AND 
Happy New Year. Let’s hope 1999 brings a better year 
for labour, by the defeating of the Harris Regime, in 
the upcoming election. 

In November, the President of Trentway-Wagar, 
called an emergency meeting of the Membership to address 
the town of Whitby’s concerns with approximately 230 in- 
cident reports that have been reported by passengers of the 
town. He went on asking why our attitudes have been so 
negative, and why we continue to do the things that dis- 
please the Town of Whitby. After all was said and done it 
came out that the local management had not addressed the 
employees with the incidents from the Town so the prob- 
lems kept on being persistent; like the old saying “If you 
don’t know there is a problem how do you correct it?” 

The President of the Company was very surprised and not 
aware that we were not aware of all of these incidents. 
I hope this meeting was a learning experience to him. 


Education Important 


For Fighting Back 


Chairperson, Trentway Wagar-Whitby Transit Unit 


Trentway Wagar-Whitby 

Transit Unit 

Chairperson’s 
EPORT 


the financial ability to put such an informative course on and 
I recommend all to apply for this experience in Union ac- 
tivism. We all must do our part to keep the Union Labour 
Movement progressively alive. 

I would like to take this time to wish personally all the 
Brothers and Sisters in the Trentway Wagar Whitby Transit 
Unit, the best in the upcoming year and hope they had a very 
Merry Christmas and Happy New Year. 

I would also like to thank the Membership, and my Broth- 
ers and Sisters for their patience and understanding for my 
absence as Chairperson while I attended these Union educa- 
tion courses to bring back the skills and knowledge to keep 
the Company on the run, so they are always aware we're 
scrutinizing their every move. 

In closing we have to educate ourselves and the Member- 
ship to always be aware of the right wing corporate agenda, 
because then and only then can we fight back; so Brothers 
and Sisters “Keep Fighting Back.” & 


I finished the PEL fall program and I’m glad the CAW has 


Hopefully Change Is A Wake-Up Call 


By Shane Luxton, 
Chairperson, Lear Unit 


IRST AND FOREMOST I WOULD 
like to greet everyone back from 
Christmas holidays. I hope every- 
one was safe and happy! 
After high level meetings with 
Vic, new Plant Manager, the Lear Manage- 
ment has made a move that is overdue 
and welcome. Todd Painter, who had 
been the individual who was responsible 
for our new model start-up, was let go. As 
we all know quality concerns are not a 
Management issue, they are a member- 
ship issue. Upper quality management 
must understand any complacency on 
their behalf is a direct threat to our job se- 
curity. It is good to see Lear Corporation 
“kick some quality ass” which was long 
overdue. 

Our very first set of high-mid new 
product seats had a power defect! Hope- 
fully Painter’s early retirement is a wake- 
up cali. 

Recently Dave Palmer and Don Camp- 
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bell were also able to reverse a job elimi- 
nation and bump that Tim Lyons had 
jammed through the system without care 
or concern. It turned out Tim may have 
been aware of documentation which was 
not supplied to the Union. If Tim does not 
learn how to deal in good faith, he will be 
taught. Tim’s credibility is found right be- 
side Painter’s, and if not for Dave and 
Don’s digging this would never had been 
fixed. 

A couple of good signs of compassion 
from the membership were seen recently. 
On December 15th and at this time | 
would like to show appreciation to Helen 
Nickerson, and Tracey Gray for their hard 
work in collecting $600 at the gate for 
local shelters. We were somewhat disap- 
pointed with the United Way Campaign 
in that only approximately 100 of 500 
members have signed up for United Way. 
Much of this was due to a misleading 
20/20 episode discrediting the American 
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Lear Unit 
Chairperson’s 
EPORT 


United Way, which is a completely sepa- 
rate entity. Nonetheless, we are only ap- 
proximately 15 members short of our goal 
and if you would like to help us achieve 
our goal please contact Keith Lock or my- 
self. 

I would like to thank all those compas- 
sionate enough who gave to either or 
both campaigns; a little heart truly goes a 
long way. 

As of today also the tragedy of a mem- 
ber whose apartment was burned down 
this weekend, with all contents, including 
Christmas presents was tempered with 
the incredible out-pouring of members re- 
lief funds to help this unfortunate mem- 
ber. An incredibly heartwarming gesture. 
All the best Trina; hopefully the Member- 
ship’s warmth gave some inspiration to 
your Christmas. 


Time Will T 


By John Scanlan, 
Skilled Trades Chairperson 


Windsor Council 
URING THE WEEK COMMENC- 
ing November 30, 1998, myself 
and your Districts attended the 
CAW/GM _ Intra- “Corporation 
Council meeting in Windsor 
along with our Shop Committee and the 
committees from other Locals in the GM 
chain. During this week the GM Master 
Committee of which I am a member, met 
with the Plant Managers from across the 
chain, Buzz Hargrove and Maureen 
Kempston Darkes. Each plant gave a re- 
port of their respective businesses and 
problems. The intent of this meeting was 
for the Company to show their intent to 
improve their communication and co-op- 
eration with the Union. This new found 
spirit of co-operation was a result of a 
commitment reached during the Flint 
strike. 

Maureen Kempston Darkes is carrying 
this ball in Canada. Given the criticism 
GM drew from the media and the fact that 
we in the CAW have known for many 
years that GM management are arrogant 
and have the poorest record with the 
Union of the Big Three this sounds good. 
Time will tell. 


Master Skilled Trades 
Meeting 
On Wednesday December 2, 1998, as a 


NOTICE 
HOSPITALIZED 


oR SICK? 


For visiting purposes only 
at Oshawa General Hospital 
please come in person 
or call: 


Phone 723-1187 (CAW Hall) 
or 728-8600 
(Retirees’ Centre). 


This applies to both 
active and retired members 
of Local 222. 


Local 222 CAW 
Retired Workers Centre. 


ell! 


member of the Master Committee I at- 
tended the Master Skilled Trades meeting 
along with Pat Blackwood and the rest of 
the Master Trades Committee. John Gibb 
also attended and did a great job in re- 
viewing the tool and die lists which were 

part of the Union Commitment in 1996 

negotiations. John also explained how 

GM Oshawa management tried to attach 

who does types of work! It was made very 

clear that this was not the intent of the 

1996 discussions. Myself and reps from 

other locations went through our respec- 

tive problems with Appendix “R.” The 

Skilled Trades rep from Ste. Therese 

claimed he had very few problems at his 

location due to a number of factors: 

1. He has two good Labour Relations reps 
who pressure the Plant to meet the 
conditions of Appendix “R,” 

2. He has 250 trades total, and all are on 

one shift; 

. He does not have a construction crew; 

. He resolved his Appendix “R” griev- 

ance on an overtime issue and resolved 
many other grievances at the same 
time based on the principles of the par- 
ticular grievance without pay! Every 
other location complained about Ap- 
pendix “R” and how the Company is 
not complying! 

The Union Master Committee agreed 
with us from Oshawa that a new sense of 
urgency is needed from the Company and 
Union to continue to meet to resolve or 
arbitrate the Appendix “R” issues be- 
tween now and 1999 negotiations. “That 
is exactly the efforts we are making local- 
ly.” Two years or more after the 1996 ne- 
gotiations, the Union is still working hard 
to make this work with GM. 


We US 


Council Motion 

On December 4, 1998, during our 
Council mecciilg, our production brothers 
also commented on the application of 
Appendix “R” and were very concerned 
about our 1999 contract. I made it very 
clear that if the problems with this lan- 
guage are not addressed, then | felt we 
would be back on the street in 1999 until 
it is clear to the Company that we de- 
mand they adhere to the principles of Ap- 
pendix “R” and that we are prepared to 
strike again to get job security! After a 
lengthy debate a motion was made from 


Skilled Trades 
Area 
Chairperson’s 
EPOR r 


the Council to step up the need to resolve 
our issues! 


Letter to GM 

December 7, 1998 

Mr. Jim Cameron 

Division Director, Labour Relations 

General Motors of Canada 

Dear Sir: 

At a recent meeting of the CAW/GM 
Intra Corp. Council, the issue of Appen- 
dix “R,” its application and interpretation 
were the subject of long discussions. It 
appears to me that there are fundamental 
differences of opinion between the par- 
ties which must be resolved. 

I would encourage you to use whatev- 
er means at hand to get the management 
representatives involved to live up to the 
terms of Appendix “R” as soon as possi- 
ble. 

This matter must be cleared up totally 
prior to 99 negotiations or the conse- 
quences could be significant. 

Thanks, 

Dave Vyse, Chairperson 

CAW/GM Council 

cc B. Hargrove/J. O’Neil/J. Bettes/ 
J. Graham/C. Hutnik/M. DesJardin/ 
D. Munger 


Spineless Politicians 

As you can see these Master meetings 
and Council meetings are important, es- 
pecially contract year! We have taken a 
position that we will not get into a pam- 
phlet war with these politicians. We be- 
lieve that 75 per cent or more of the 
trades are prepared to give us a chance 
to do our job for three years and make 
their decision at the ballot box next 
time! To be very clear, between now and 
1999 negotiations myself and your Dis- 
iiicts will be out of town oftcn to pcr- 
form the duties of our office! If the week 
we went to Windsor is any example of 
how we will be treated, just think of the 
message they’re sending to the Compa- 
ny. To the elected reps who are partici- 
pating in this anti-Union movement, 
think again. Your elections are next and 
two years from now you just may have 
my job. How would you like to be treat- 
ed?! wt 
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Getting People Back To Work 


By John Gibb, 


District #12 Committeeperson 


"Wee HOPE EVERYONE HAS HAD A 
| pleasant Christmas and will have a 
| prosperous New Year. Just prior to 
)the last Osbaworker we signed an 
‘agreement, to try and get laid-off 
workers back to work. 

Many of you have questions that we 
tried to answer with a pamphlet, but as 
usual they did not get everywhere and in 
some cases the politicians scooped them 
up before you came to work. 

However, I would like to explain some 
of the barriers to getting people back to 
work. 

In General Motors accounting there is 
something called burden cost or fringe 
benefits. These are both the same de- 
pending on whom you talk to. What they 
are is a cost that is charged to the Depart- 
ment that lays anyone off to the street. 
For example if construction were to re- 
duce 10 electricians and they bump 10 
lower seniority electricians let’s say in the 
Car Plant, the Car Plant would have to pay 
the burden cost, not construction who 
caused the reduction. 

So with that knowledge any depart- 
ment that needed to call employees back, 
would hesitate as they would have to pay 
the burden cost when they reduced 
again, even if it was only a temporary re- 
call. I suspect that the Company refused 
to call our people back, even though con- 
tractors were in the plant. Due to this 
same burden, it would be cheaper to pay 
a grievance down the road than pick up 
someone’s burden cost. A cost that is ap- 
proximately $21 per hour for as long as 
the laid-off worker is collecting benefits. 

The new Department R Memorandum 
Of Understanding (MOU) will help this 
situation, as no Department will have to 
add to their head count but they still have 
access to our tradespeople, due to the 
cost of Department R being shared 
through all Departments. We hope that 
this Department will be able to grow into 
SPA and vacation replacement jobs. 

Already many laid-off trades have and 
are continuing to be recalled. It is far bet- 
ter to get into this issue now and get peo- 
ple back to work before Christmas and es- 
pecially for those who have run out of SUB 
and unemployment and are now on IMP 
benefits (income maintenance program). 
Also if we have problems or the Company 
does not live up to the spirit of the MOU 
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we will deal with it when we go to Master 
negotiations in July. It is better to try this 
now than do it at 1999 negotiations when 
we would be stuck with it for three years. 


Arbitration Update 

We have a date for arbitration on Ap- 
pendix “R,” a grievance that will once and 
for all make clear to the Company, we 
own the work under Appendix “R.” The 
success rate on arbitration cases taken on 
by the last Administration has been to say 
the least dismal. We took two cases in 
front of the Arbitrator and lost both. In 
the week of December 13th both Pat 
Blackwood and I were at the Port Elgin 
Union Education Centre taking a course 
on arbitration, a course that John Scanlan 
has taken earlier this year. This will help 
us present our case as it should be. The 
National Union has denied the appeal of 
the grievance by two tradespeople in the 
Body Shop. It only went to a money issue 
for the grievors, and did not ask for any- 
thing else. We will now get down to the 
business of the upcoming arbitration of 
Appendix “R” with a view that we are not 
only demanding it is our work on over- 
time but that we cannot have anyone on 
lay-off if contractors are in the Plant. 


Anti-Union Pamphlets 

There have been a number of pam- 
phiets distributed through the Plants that 
have contained everything from half- 
truths to out-and-out lies. I personally 
have chosen not to get into answering 
this type of Company driven, Union-split- 
ting nonsense for two reasons: 

I don’t have the time and if I did I 
would fall behind on my workload. 

It only drives more pamphlets. 

It is clear to me that the Company is be- 
hind these individuals as they seem to 
have the freedom to roam the Plants 
while in their coveralls. They have now 
started with personal attacks, which I will 
also not respond to. 

For those of you who have supported 
me and sent me letters of encouragement 
on the tube, I thank you. As these charac- 
ters come into your cribs I would ask you 
to ask them, one question, what have 
they done for the Labour Movement? It is 
far easier to pull something apart and 
weaken it, than it is to build on something 
and make it stronger. 
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1999 Local Demands 


District 
#12 
EPORT 


We had a good response to the surveys 
handed out by the Committeepersons. 
The whole Shop Committee had two days 
out of the Plant to formulate our Local De- 
mands. There was, as always, a lively ex- 
change of views with a clear message 
from all in attendance, that we want to be 
the target. We will not bring back any 
rollover Agreement as was done the last 
time. We have had to suffer with this 
same Local Agreement for what will be 
six years when this contract is up. This is 
unacceptable. The assurance that all 
grievances would be dealt with within 30 
days after we accepted this contract is 
also unacceptable to us. Why only Tony 
Leah, Malcolm Slater, Barry O’Neill and 
Don Whalen were the only members of 
the Shop Committee to sign the rollover 
Local Agreement is still unclear to me, 
however the outcome of their elections 
proves to me that the system works. 

We also attended the GM Intra-Corpo- 
ration Council that was held in Windsor in 
the first week of December. This was an 
eye opener for me. For those of you who 
don’t know what this is, it is a way for us 
to meet with the other GM Skilled Trades 
Reps and discuss common problems. One 
thing is clear from the Skilled Trades 
Union Rep is St. Catharines, Brian Macklin, 
Appendix “R” is a nightmare in his Plants. 
He has over 1,400 grievances on “R”. Also 
meeting with the St. Therese Rep will help 
us in our arbitration case on January 29th. 
He resolved a pipefitter grievance against 
contractors. It did not get to arbitration as 
GM settled prior to. This will allow us to 
use some of his arguments. 

If it had gone to arbitration we could 
not have used it, as a ruling in Quebec 
cannot be used in Ontario. The overall 
clear message is that things are not all 
“rosie” with regards to Appendix “R” as 
some people would lead you to believe. 
We have made good contacts with these 
Reps and will stay in touch. It is my opin- 
ion that while I am not on the Master 
Skilled Trades Committee, we are in good 
hands. Pulling together and not apart we 
will be successful. 

I would like to thank Dan Lawson for the 
job he did as District, in my absence. 


. = ; == —— —— as 


Car Plant News 


By Jim Hoy, 


District #4 Committeeperson 


WILL TAKE THIS OPPORTUNITY 

to wish a Happy New Year to those 

of you who J haven't had a chance 

to speak with since the holidays. I 

hope that your holidays were rest- 
ful and fulfilling. 


Breakdown Of The 


Grievance Procedure 

As you can imagine, there have been 
large numbers of grievances filed during 
1998 as a result of the many issues and 
problems we have been experiencing 
with the current managers. Supervisors 
and even superintendents are simply fol- 
lowing the insane orders of their superi- 
ors, making the first and second step of 
the grievance procedure useless. The 
labour relations department seems to 
have forgotten that their job is to defend 
the indefensible actions of management, 
no matter how obviously they violate the 
agreement. Between that and the fact that 
one of the labour reps I deal with contin- 
ually bargains in bad faith, very few griev- 
ances are being resolved successfully. I 
have been moving grievances through the 
procedure anyway in the hope that the 
grievances will end up being resolved by 
someone far enough away from the plant 
that they aren’t scared of Greg Deveson. 

I have also been sending letters to the 
Regional Personnel Director, Divisional 
Labour Relations and the National Union 
complaining about the labour relations 
department’s lack of integrity and refusal 
to address grievances properly. 


Car Plant Quality 

While I was at a third step grievance 
meeting with the labour relations depart- 
ment getting nothing accomplished, I was 
reading the November issue of The Con- 
nector which is a corporate newsletter. | 


: ; 
wae wae inter 
was very interested to read an article that 


quoted the NAO Director of Quality and I 
wrote her a letter. I have included some 
of that letter in this article: 

“I read your recent comments in The 
Connector with great interest. Specifical- 
ly, you were quoted in the newsletter as 
having said, “In the past, everyone 
looked at assembly plants to improve ve- 
hicle quality, But the reality is that qual- 
ity cannot be built into vehicles if they 
are not designed or engineered with 


quality in mind, or if the components 
from suppliers are defective, or if assem- 
bly line equipment is not the bighest 
quality. 

“Your comments are similar to an 
opinion that I expressed recently in a 
magazine published by our Local 
Union. The managers of the Oshawa 
Car Assembly Plants recently launched a 
quality campaign called “Crush the Con- 
corde” after the Chevrolet Lumina fin- 
ished second to the Concorde in the 
1998 J.D. Power & Associates Initial 
Quality Survey. Their campaign fo- 
cussed solely on assemblers in the Osh- 
awa Car Plants. The Car Plant man- 
agers announced to all workers that 
they were no longer allowed to bave any 
reading material at work, including in- 
plant newsletters such as The Connector. 
As well, they implemented a new absen- 
teeism program that involved calling all 
absent employees at bome and assessing 
discipline for absenteeism, no matter 
how good an employees absenteeism 
record was, and they increased disci- 
pline for missed work. In my article, I 
pointed out that most of the customer 
dissatisfiers that resulted in the Lumina 
finishing bebind the Concorde related to 
engineering or design issues or to prob- 
lems with the components from suppli- 
ers. I suggested in my article that Osb- 
awa Car Plant manager’s time might be 
better spent trying to influence changes 
in these areas rather than penalizing 
the assemblers. I truly believe that most 
employees at the Oshawa Car Assembly 
Plants bave been proud of the bigh qual- 
ity vebicles that they produce. These em- 
ployees bave consistently turned out this 
bigh level of quality in recent years, de- 
spite design flaws, poor parts, and aging 
equipment. 

“However, the recent direction taken 
by plant management to place the onus 
of improved quality directly and solely 
on assemblers has greatly reduced the 
employee enthusiasm necessary for pro- 
ducing a quality vehicle... The article in 
which you are quoted goes on to en- 
courage employees to participate in the 
Suggestion Program... In conclusion, I 
would like to teil you bow refreshing it 
was to read the comments of a manager 
in this corporation who recognizes that 
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a quality product requires a team effort. 
I would ask that you somehow convey 
this common sense message to the man- 
agers of the Osbawa Car Assembly 
Plants, who seem insistent on placing all 
the responsibility on the backs of the as- 
semblers. I hope that they, like you, will 
one day take to heart the message of 
NAO’s Plan to Win that employee enthu- 
siasm is an integral part of initial qual- 
ity improvement, customer enthusiasm 
and sharebolder enthusiasm. Employee 
enthusiasm at tbe Osbawa Car Assem- 
bly Plants bas been beaten into virtual 
extinction, and I am certain that initial 
quality will fall not far behind.” 

Evidently this letter struck a nerve with 
Car Plant management as Greg Deveson 
sent one of his labour reps looking all 
over the plant for me to set up a meeting 
to discuss the Setter. I will be meeting 
with Deveson on Friday, December 11 
and will update you on the meeting in my 
next article. 

Once again, I would like to thank you 
for your continued support. I continue to 
hope that management is serious about 
their stated commitment to improving 
communication, working conditions and 
working relationships in the Car Plant. 


UNION 
ELECTION 
NOTICE 


This is to give notice 
that at the 
General Membership 
meeting on 


Thiredayv 


i CEUEE ane F 9 


February 4, 1999 
the election will be 
held for the CAW 
Local 222 
Election Committee. 


Executive Board 
CAW Local 222 
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Misconceptions Out There! 


By Pat Blackwood, 


Skilled Trades, District #10 Committeeperson 


HERE IS A LOT OF MISCONCEPTION ON THE SHOP 
floor, and understandably so. We have a person attack- 
ing us on everything we do, and he is continually twist- 
ing every piece of information he is being fed. 
We cannot keep up with the anxiety this person is 
causing our membership, and obviously he is trying to take our 
focus off us doing our job. 


Clear The Air 

On November 26th 1998, we resolved an outstanding Policy 
Grievance #B50214, on the new department 49R. The Company 
implemented this new department under 64 of the Master Agree- 
ment. The memorandum we signed protects the membership 
from this department becoming a full time temporary depart- 
ment. 

The agreement we reached does not impact, change, or take 
away any of our rights under the Master Agreement Appendix 
“R.” Management implemented this new department, so they 
could manage the manpower they must bring back prior to con- 
tracting work out. 

In trying to resolve the grievance, we put language in place to 
cover the pitfalls of this department. For the first time we have 
put time restraints on how long “temporary” is in General Mo- 
tors. 

Prior to this memorandum, in General Motors; “Temporary” 
was “one day less than permanent.” 

Nowhere in our current Local, Master Agreement is “tempo- 
rary” defined. People returning to work on “temporary requisi- 
tions” is not something new. The Company has been using tem- 
porary requisitions to return tradespeople to work for years. 

When these tradespeople were back at work on temporary 
requisitions, they have never had: 
® transfer rights, 
® been allowed to bump, 
® been considered a “primary opening,” 
® right to eight weeks notice under the Employment Standards 

Act. 


Memorandum Provides Protection 

Under the memorandum we have defined temporary to be 
six months. When tradespeople have worked in department 
49R for six continuous months a requisition is issued for 49C. 
The person with the most seniority, who has a transfer filed, 
fills the requisition. The tradesperson from 49R fills the sec- 
ondary opening. 

We also have the protection we want for department 49C. 
How often have you heard, “that it is not the intent of the lan- 
guage.” Intent is something outside the language itself, which is 
agreed between the parties. When the language is taken before 
an arbitrator, the union has to prove, by minutes, witnesses etc. 
what the “intent” of the language is. 

In the memorandum we signed, there is no doubt what the in- 
tent is, because it is written in black and white, and is in the body 
of the memorandum. ‘It is recognized between the parties that it 
is not the intent of the Company to use department 49R to de- 
plete department 49C.” 


District 
#10 
EPORT 


Flow Rights Protected 

The flow rights laid out in the Local Agreement, and in the 
memorandum are exactly the same. The Company cannot take 
anybody from any department and stick them in 49R without fol- 
lowing the layoff provisions in the Local Agreement. 

Did the Company need a department 49R to do what they are 
doing? I would say “no” and by saying that we would be in a 
worse position, than we are in today, because we would not have 
“temporary” defined. 

The Company does not need a 49R to abuse temporary requi- 
sitions; they have been doing it for years. Without 49R, we would 
be having people on temporary requisitions in 49C for as long as 
the work was there. People could not transfer in, and these peo- 
ple being the lowest seniority would be first out the door. De- 
partment 49R gave the Union the opportunity to negotiate pro- 
tection and time limits on how long is temporary. 

Time will only tell if the Agreement we signed is better, but if 
it is not, or if any changes are required, we have an escape clause 
on September 21st, 1999. 

49R have brought laid off tradespeople back to work, and it 
will help get more people back to work. 


The First Step 

After the Flint Strike, General Motors management have final- 
ly realized that if we are going to survive in the Global Market, 
the Union and Company cannot continually be going head-to- 
head in battle. 

The week of December Ist, General Motors’ top Management 
met with the CAW Master Bargaining Committee to open up the 
communications between the Company and the Union. 

Both of our issues must be put on the table. It cannot be busi- 
ness as usual; General Motors is going to have to start dealing 
with our problems, if they expect the Union to understand their 
issues! 

It’s great to see the communication lines opening up, but the 
Company is going to have to take the first step and start to repair 
some of the damage. 

The largest issue is the log-jammed grievance procedure. It is 
going to take time, effort, and money to clean it up. 

The Company is also going to have to start living up to the com- 
mitments made in 1996, and that is living up to Appendix “R.” 

Chrysler and Ford both have better working relationships be- 
tween their Union and Management. The main reason is the man- 
agement do not continually, blatantly violate the Collective 
Agreement, and build the grievance procedure up to a point 
when it is no longer a viable option to resolve disputes, thus we 
end up in work stoppages. 

Nobody can afford another Flint situation, not the Company or 
the Union, because we will all lose. 

If you have a problem, see your Supervisor, then call your 
Committeeperson, and if you still need help call me at Extension 
#3780. ve 
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Contract Demand Sheet 
Is Ready — 


By Doug Sanders, #6 
District #6 Committeeperson EPORT 
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IRST OF ALL I WOULD LIKE TO P.S. I would like to thank everybody 

welcome everybody back froma = who helped support the Sick Children’s | Thank you very much to the two Santas, 

well-deserved Christmas holiday Hospital Christmas collection. We raised = we know who you are. & 

period. The coming year we will over $2,100 between the two shifts. 

be facing many challenges, Com- 
mitteepeople and Executive elections as 
well as, in September, negotiations. 


I have Contract Demand sheets made CAW 
up for anybody who wishes to have Local 222 
input or to have different ideas to submit ° ’ 
to your 1999 Bargaining Committee for Retirees 
negotiations. The fastest way to return £O ys N. ER 


them is just ask your committeeperson 
to hand them in for you. 


There was a very scary situation that M edication Aware ness 


occurred on Shift 2. It was a result of the 


i h h: d 
Gigiwucncrassnent | Program May Resume 


of Plant #2 chassis. The gas quickly fil- 


tered into the fresh air vents in the plant By J ohn Redko 
and many people became nauseated and petra Chapter President 
sick. 

About a dozen people went to first aid /OPEFULLY IN THE NEW YEAR, THE MEDICATION AWARENESS 
to seek treatment, many more stayed on Program (MAP) will resume. Brother Art Field is the original in- 
their jobs because nobody was around to structor and Brother Paul Kawzenuk has been added to the roster. 
allow them to seek treatment. Brother Art for a refresher and myself were asked to attend and see 

The reason I’m bringing this to the workings of the instruction course. There will be a class of 20. 
everybody’s attention is that your per- An allotted sum of money was negotiated for the “Big Three” and will be ad- 
sonal safety is more important than any ministered by the National Union. Watch for our announcements in the 
car. Oshaworker in the coming year. 

Another tale of the woe! Things have been relatively quiet in the Chapter 
Christmas Party Room. Size eight slippers must be out of fashion, (that’s my second pair, and 

There was a Christmas party that was still holding.) But, my beloved mints went for a stroll, together with my ex- 
held on December 19, 1998. A good time pensive plastic container. An empty sour cream container at that! My, my, 
was had by all, and I would like to thank my. 

Mary and Betty from Shift 1 for all the Please help with the Food Drive. Since my last two pleas, three cans have 
time and hard work that you two put in been added. 
to make it such a success. Have a good year. 


Until next time I’m only a phone call 
away! 


We Shall Remember 


Werner Hoffman Nov. 17, 1998 Retired Duplate Arthur Bryant Dec. 15,1998 = Retired 

John Griffiths Nov. 23, 1998 Retired Earl Dilling Nov. 24,1998 Retired 

Lorne L. Langstaff Nov. 23, 1998 Retired Werner P. Meyer Nov. 25,1998 Retired 

Walter H. Hawkins Oct. 28,1998 Retired John L. Pettit Nov. 25,1998 Retired 

Percy A. Monery Dec. 3, 1998 Retired Vaclovas Pniauskas Nov. 15, 1998 Retired 
Wilson J. Anderson Dec. 4, 1998 Retired Leonard O. Somerscales Nov. 7, 1998 Retired 

Wilbert Blair Dec. 7, 1998 Retired Special note: The family of Raymond Lalonde would like to 
Leslie S. Gorrie Dec. 10, 1998 Retired inform the membership that he passed away Feb. 7, 1995.9 
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Health Care Petition Delivered 
To Parliament 


By Russ Rak, 


Chairperson, Retirees’ Organizing Committee 


"QIN TUESDAY, DECEMBER 1, 
1998, Brother Len Harrison, 
President of CAW National Re- 
tired Workers Council and I trav- 
—» elled to Ottawa to present peti- 
tions with more than 10,000 signatures to 
Federal NDP Health Critic Judy Wasylycia- 
Leis, in her office on Parliament Hill. 

The petition calls upon “Parliament to 
enshrine the Canada Health Act and the 
five principles of Medicare in the Canadi- 
an Constitution to guarantee national 
standards of quality publicly funded 
health care for every Canadian citizen as a 
right.” 

This petition was initiated in May 1997 
by myself and Colleen Twomey, co-chairs 
of the Save Medicare Committee of the 
Durham Region Coalition for Social Jus- 
tice. 

On June 1, 1997, I presented a resolu- 
tion at Local 222 Retirees membership 
meeting to be sent to the 1997 Retired 
Workers conference at Port Elgin. This 
resolution called for Canada-wide circula- 
tion of this petition. The conference 
unanimously endorsed the resolution. 

Since then J have been involved in get- 
ting the resolution and petition endorsed 
by the following organizations: 
® Local 222 membership 
© CAW Council 
® National Pensioners and Senior Citi- 

zens Federation 
® The Congress of Union Retirees, CLC 
® The United Senior Citizens of Ontario 


' 
' 
j 
' 
' 


Located in the 


war sae 


@ The Ontario Federation o¢§ —— 


Labour 
© The Ontario Health Coalition 

These organizations represent well 
over one million affiliated members. 

A printed request at the bottom of the 
petition requested that all signed peti- 
tions be returned to me. As a result, I re- 
ceived signed petitions from local unions 
and seniors organizations from over 180 
locations across Canada. Some of these 
also included letters of serious concern 
about the drastically declining quality and 
availability of publicly funded and admin- 
istered health care. 

At the Parliamentary press conference 
held to announce our delivery of the peti- 
tions, Judy Wasylycia-Leis issued the fol- 
lowing press release. 


For Immediate Release 


December 1, 1998 

NDP launches national health 
care campaign with 10,000 name pe- 
tition 

Ottawa-NDP health critic Judy Wasyly- 
cia-Leis will officially launch the NDP’s na- 
tional health care campaign, “Vital Signs,” 
today by presenting a petition signed by 
more than 10,000 Canadians. 

“Poll after poll shows that health care 
is the number one concern for Canadians 
but this government doesn’t care,” Wasy- 
lycia-Leis said. “The objective of the Vital 
Signs campaign is to let Canadians tell us 
their stories and help us build a body of 


Retirees’ 
Organizing 
EPOR r 


evidence that the government can’t ig- 
nore,” she said. 

During the Vital Signs campaign, NDP 
MPs will visit communities to hear about, 
and see, Canadian’s health care problems 
first hand. The campaign will also pressure 
the government to make health care fund- 
ing the focus of the 1999 budget and to en- 
force the five principles of Medicare: ac- 
cessibility, universality, comprehensive- 
ness, portability and public administration, 

“Government cuts to health care fund- 
ing are wreaking havoc on people’s lives. 
Instead of maintaining the five principles 
of Medicare the Liberals have created 
massive waiting lists, crowded emergency 
rooms, lack of access to lifesaving tech- 
nology and a host of other problems,” Wa- 
sylycia-Leis said. “The Vital Signs cam- 
paign will call on the government to listen 
to Canadians and reinvest $2.5 billion 
back into health care,” she said. 

“This petition reinforces what the polls 
say and we plan to return from our cam- 
paign with lots of evidence doing the 
same thing,” Wasylycia-Leis said. 

The petition calls for the federal gov- 
ernment to preserve and enforce the five 
principles of Medicare contained in the 
Canada Health Act. The petition was start- 
ed by the Save Medicare Committee of 
the Durham Region Coalition for Social 
Justice and has been endorsed by several 
seniors’ groups. 


SE: 


enAuto Building at Wentworth S ‘Street east of Park Road, 


Union Counsellors work in confidence to assist you and your family 
to solve any type of problem. 


john Taylor 
644-4283 


This program is available to spouses and retirees. 
Your Union Counsellors 


Steve Bobas & 
644-4282 5 ae 
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$2 Membership Fee 
Goes A Long Way 


By Roy J. Fleming 


OUR NEW MEMBERSHIP CHAIR- 

man is Bob Balsdon, a very capa- 

ble brother who works in the 

South Plant. Your new member- 

ship chairman needs all your 
help and cooperation in selling the Union 
Rod and Gun Club membership cards at 
$2. The Club celebrated 60 years as your 
conservation club. The motor, boat, and 
trailer has been ordered for 1999, the $2 
membership you purchase helps to pay 
many of the expenses in the operation of 
a conservation club, like taxes, light, heat, 
maintenance and upkeep of buildings and 
property; so your $2 fee has a long way to 
go. The president, Rick Roddy, thanked 
Jim Barnard for his hard work and dedica- 
tion as the membership chairman, and 
Jim thanked all the workers who had 
made his job a pleasure. 

[ attended the Royal Winter Fair and it 
was bigger and better. The first one I at- 
tended was in the year 1936. The build- 
ings are clean with lots of light. There 
were displays of farm life with viewing 
stands. The horses looked bigger, espe- 
cially the Bertrams and Belgiums, what 
big feet. The other horses looked sleeker 
and well groomed. I asked one of the han- 
dlers if these big horses had ever seen a 
plow, and he said, “no.” Cows, bulls, all 
shapes and sizes and colours. I was look- 
ing over the Jersey cows and I noticed a 
different cow, and asked if it was an Ayr- 
shire, and was assured it was and I asked 
why. The farmer said it was and liked all 
the attention. The goats, so energetic and 
full of life; the pigs so long and lean, the 
day of the fat old hog is gone. The kids 
loved the pig when they were called 
upon to imitate the honk of the pig. I 
could see the fair was geared to attract 


the attention of the millions of kids who 
PAL BALE LALANJAL Wk LAA BASAAAAWZAALS WA ARES 


never stopped eating. 

The dog show was a big success, and 
you could not get a seat in the viewing 
stands. The English Setter caught my eye 
for I owned one 50 years ago, with a 
feather of hair on the tail and legs. The 
colour has not changed or been bred out. 
Mottled with a little black and very little 
brown. When I owned that setter, there 
were lots of wild pheasants, no coyotes 
and very few fox or raccoons. I spent 


many hours working the dog in the stub- 
ble fields along the shores of Lake On- 
tario. We hunted in the Markham area, 
where there were lots of birds. 

I noticed Irish Setters and a Gordon 
Setter. Hounds, there were dozens. I no- 
ticed one hound, lots of hair over the 
face, and J could not tell the front from 
the back and I mean that. It was an Otter 
Hound and I asked where you could hunt 
otters. Poodles, both large and small, 
trimmed to look so cute. I was told the 
French Poodle was bred to hunt many 
years ago. The retrievers, especially the 
Labradors, both black and yellow, looked 
so magnificent with their shining coats of 
hair. 

I have owned some wonderful 
Labrador Retrievers, which I also used to 
hunt pheasants, and when I hunted ducks 
on the Prairies, they retrieved them all 
among the high stubble, so true and easy 
to handle; a bird down was a bird in the 
hand. The Short-haired Pointers, a won- 
derful upland bird dog; great stamina in 
the field, but could not stand very cold 
water. The Golden Retrievers are now the 
house dog, gentle, clean, and good with 
the kids. I hope they do not breed anoth- 
er dog to be a nut. There must be another 
dozen retrievers not so well known, but 
all these dogs were bred for their featured 
purpose. 

The Collie, the farm dog that could do 
anything around the farm, fetching the 
cattle, to pulling the sleigh for the young 
lad and lady. Hounds, the Beagle always 
catches my eye, and I think of the winter 
days in the woods hunting rabbits, and 
later running Jack Rabbits. We do not see 
the big hounds like the Blood-hounds, the 
Black and tan and the Fox hounds. The 


lacal covote hunters use a hound of 
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mixed breeding, medium size, but fast. 

The short-legged Dachshounds are so 
cute, but were bred to hunt rats. The Ter- 
riers, another dog bred to hunt, but now 
a show dog or pet. We watched the 
Sheepdogs do their work and as | 
watched them it reminded me of seeing 
coyotes on the Second Marsh on the ice 
in the daylight, working the pheasants 
into the woods, for the other coyotes 
waiting to make a kill. 


R:: 


Union 

Rod & Gun 
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The vegetables and grains were well 
displayed and looked so good. The honey, 
maple syrup and jarred fruit made me so 
hungry, so I spent a few bucks and 
bought an over-spiced hot dog. What a 
day at the fair... 

The new gun laws, I do not know what 
they are all about. Be more careful of a 
group, what they can do for you and your 
gun. They do not know any more than I, 
but for money, they will save you and 
your firearm. I received my small game 
gun-carrying permit, I paid my $36 and I 
am waiting for it. 

Perch fishing on Lake Simcoe, the best 
in many years, started early in the season 
and fishing for perch will be fine. This 
tells me one thing, no big pike or picker- 
al in the area, or they are feeding on the 
smelt minnows. Perch from the cold 
water of the fall, filleted with electric 
knife, are excellent eating, almost as tasty 
as black crappie from the cold water of 
early spring. They tell me the electric 
knife, a good filleter can do one every 
half minute, but you will need and get a 
lot of practice. The summer pickeral fish- 
ing was one of the worst, so that means 
ice fishing in Lake Scugog will be the 
best! 

Ice-fishing was never my game, but | 
was not skilled at the sport. When I could 
have maybe caught a few fish, I was chas- 
ing Jack Rabbits. Well things have 
changed, no jack rabbits but so many coy- 
otes they can be seen in most fields, even 
in the city. 

Your membership chairman, Bob Bals- 
don, will need all your cooperation selling 
the membership cards, as Local 222 is 
spread over many plants, GMC being the 


largest. For $2 you can be a member in a 
conservation club that has looked after 
your conservation problems for over 60 
years. You may win the boat, motor trail- 
er at the Local 222 picnic in June. 

If it is not too cold and snowy, we will 
trap shoot at the Newcastle property on 
Sunday mornings. Indoor target Tuesday 
evenings and Sunday mornings. Did you 
turn in your fish entry? I might see you at 
the Thickson’s Woods Conservation Area, 
west of Local 222 property, just follow 
the path. 
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By Jackie Finn, 


CAW Family Auxiliary #27 President 


N BEHALF OF CAW FAMILY 
Auxiliary #27, I will take this op- 
portunity to wish each and 
everyone a very Happy New 
Year and trust your Christmas 
was exciting and festive. 

Vice-President Sister Phyllis Clarke and 
myself delivered the lap throws to Sister 
Ellen Burrus in Strathhaven Nursing 
Home in Bowmanville, Sisters Rose Ellis, 
Rose Harmer and Hilda Baker at Hillsdale 
Manor and Sister Anna Pope at Versa 
Care, both homes in Oshawa. 

The Sisters really appreciated the lap 
throws and our visit, we enjoyed remi- 
niscing of old times. 

The Children’s Christmas party was a 
huge success. Everyone enjoyed them- 
selves tremendously, even the moms. 

Thanks to Sister Nancy Henry who 
made the arrangements at North End 
Bowl and purchased the gifts on our be- 
half, job well done Nancy! 

Special thanks to Santa who was able 
to find the children all right and came 
with gifts and candy. I will report on our 
Christmas party next issue. 


Recent Donations 

One thousand dollars towards Hurri- 
cane Mitch — we made this donation 
through our National Office. This money 
will be put to good use, so many people 
suffered because of this dreaded storm. 


We purchased six Amaryllis 
bulbs through the Huntington 
Society at a cost of $60. These bulbs were 
used as draw prizes the night of our 
Christmas party. 

Following is a list of our annual Christ- 
mas donations: 
® Denise House — $400. 
® St.Vincents Kitchen — $400. 
® Destiny Manor — $400. 
® Bethesda House, Bowmanville — $400. 
® Cornerstone Community Association 

— $400. 

e CMHA Durham (New Horizons) — 
$400. 

© Hospital for Sick Children — $400. 

® Simcoe Hall Settlement House — 
$400., plus 10-30 food vouchers 

@ The Ark — $400. 

Auxiliary #27 donated the lunch for the 
retirees’ Christmas party of December 
18th. 

Elections were held for three regular and 
three alternate delegates. The regular dele- 
gates are Sisters Phyllis Clarke and Abby 
Kiberd. The alternate delegates are Sisters 
Betty Clark and Dorothy McEachern. 

Our next business meetings will be 
January 5th and 19th, 1999. 

Following is a letter sent to our Auxil- 
iary and I want to share it with you. 

Thanks Maralyn for your kind words, it 
certainly was a pleasure to serve you and 
your wedding guests. 


| Presenting lap throws: (clockwise from left) 
Phyllis Clarke, Ellen Burrus and Jackie Finn; 
Rose Ellis and Jackie Finn; Hilda Baker and 
Phyllis Clarke; Jackie Finn and Rose 
Harmer; and Phyllis Clarke and Anna Pope. 
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An Open Letter 
Of Appreciation 

On Saturday October 24th, my daugh- 
ter Michelle Tassone was married to Blake 
Arscott at St. George’s Anglican Church 
and the reception followed that evening 
at the CAW Hall. 

Many of the readers (especially moth- 
er’s of the bride) will understand the 
months of planning, stress and out of con- 
trol emotions that go into planning a wed- 
ding. Especially hard on the nerves is the 
actual wedding day when all the month’s 
of planning all come together and little 
things that go wrong seem to be at the 
magnitude of a disaster. Conversely all 
things that go smoothly are so appreciat- 
ed. 

The evening reception had two hun- 
dred guests for dinner, dancing and en- 
joyment. The staff at the CAW hall could 
not do enough to ensure the wedding 
would be as successful as possible. 

Barb Smith and Jim Campbell made 
themselves available at our convenience 
to make preliminarily plans. Jim allowed 
us to arrive at the hall early the day before 
the wedding to decorate the hall and on 
the actual day of the wedding to blow up 
helium balloons. 

Despite my fluster, they remained calm 

Continued on page eighteen 


JANUARY 1999 


THE OSHAWORKER 


17 


Doing Positive Work For Community 


By Dave Sitaram, 
Zone 35 Committeeperson, 


Tri Link - Battery —- South Stamping — Control Arms 


N NOVEMBER 23RD, SISTER 
Lynn Hogarth, Brother Dean 
Avery and myself took part in 
the CAW Human Rights Pilot 
Program in Windsor. 

This one-week course when put in 
place will be very effective to our mem- 
bers. I believe the CAW is on the right 
track. We must respect individual rights 
to work in a harassment free work place. 

During my week in Windsor and the 
following week, Brother Bill Cassells re- 
placed me. Bill as per usual did an excel- 
lent job. 

The Plant collection for Community 
Crisis Centre was a huge success. Our 
members generously donated over $9,000 
to a very worthy cause. 

In our area, Sister Wendy Rolfe and 
Brother Charlie Gregorcic did an excel- 
lent job in handling the collection. 

The media, big business, governments 
and to some extent the public, look down 
on unionized workers, however they turn 
a blind eye on the positive work our mem- 
bers do for their communities regularly. 

The Delphi spin-off is certainly affect- 
ing our members with much uncertainty, 
and the possible sale of the Canadian op- 
eration. 


It is our continued commitment to 
keep you updated immediately on any in- 
formation. 

The following is a Delphi update that 
was distributed in the plants: 

On Wed, November 25th the Union 
and the Company met at the National of- 
fice of the CAW to discuss Delphi spin-off. 

The Company told us of plans to start 
selling Delphi stocks in the new year, pos- 
sibly in the first quarter. Management felt 
it might be in everyone’s interest to talk 
about a method of transitioning people 
back to GM from the Delphi plants. 

The Local Union position is that 
until September 1999 the Canadian 
Delphi operation remain GMC and at 
that point if we are not successful in keep- 
ing the plants GMC we will negotiate the 
way our membership will flow back to GM. 

Negotiating an agreement at that time 
will ensure we are covered by the GM 
agreement for the next three years. 

There are unfounded rumors the sale 
of the plants will be completed around 
the March time frame. 

This is totally false. 

The Company recognizes the fact 
our agreement protects us from sale 
or closure of any operation until Sep- 
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(feeding 200 people did not faze Barb). 
They did all they possibly could to 
work around our schedule. 

The hall looked wonderful when 
the guests arrived. My daughters deco- 
rated the hall themselves with the bal- 
loons, candles, carved pumpkins, fairy 
lights and lattice. The women serving 


the fond had to work around our 


BhAW BUASRR AUR TNFR AR FER RRA ke 


guests as the socialized with each 
other. This could not have been easy. 
We never heard one word of com- 
plaint from them. They were friendly, 
efficient, timely and delightful in the 
serving of the food. 

The cost of the meal was so reason- 
able, the quality and quantity high. 

I am delighted to say that the 
evening was very successful. There 


was not a single hitch on the part of 
the staff of the CAW hall. Thanks to the 
barmen, Paul Duffield, and special 
thanks to Jim Campbell and Barb 
Smith, and the preparation staff Jackie 
Finn, Pearl Badour, Abby Kiberd, Lynn 
Gowans, Helen Rotterman, Edie Mc- 


Closkey, Heather Kiberd, Loretta 
Stumoh, Phyllis Clarke, Lynn Rak, Mar- 
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ilyn Smith and Barb Smith. 

Thank you all so much for your ex- 
treme kindness, professionalism, and 
wonderful friendly personalities. You 
did so much at a time when I needed it 
the most. It will not be forgotten. 

Best Regards, 

Maralyn Tassone, 

Mother of the Bride. 


tember 1999. 

We as your Union leadership have no 
intention to agree to anything prior to ne- 
gotiations. It is our position these plants 
and employees will remain General Mo- 
tors of Canada. 

AS more meetings occur we will keep 
you updated. 

In Solidarity, 

Larry Conboy, 

District #8 Committeeperson 

Dave Sitaram, 

Zone #35 Committeeperson 


South Stamping 

This plant is right on target for the Im- 
pala and Monte Carlo. Management made 
a proposal to Tom Brady on doing the 
blanking in house. The presentation was 
well received, and we are optimistic his 
project will be approved as it means more 
jobs for our membership. 

Brother Conboy and myself met with 
Cathy Clegg on the importance of com- 
munication with the hourly workforce 
and the union. Cathy committed, it is her 
policy, management will have open dia- 
logue with all parties. I have personally 
noticed a change with management on 
this topic on Shift #1. 

When GM says their workers are their 
most valued asset, they must start to make 
workers feel as if they are valued assets. 

At the time of writing, nomination is 
opened for the committeeperson job in 
our zone. I will be a candidate for the job 
I have held for 12 years. 

It is a great honour to represent the 
membership for that time, something that 


must never be taken for granted. During 
those 12 years, I have gained valuable ex- 
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perience, ‘and continue to learn every day 
I represent you. 

I have the greatest respect for our 
membership and J never forget “you are 
the boss.” Your support over the last four 
terms is greatly appreciated, if re-elected I 
will continue to give 100 per cent to our 
membership. 

In closing, happy retirement to Brother 
Bart Paterson, Brother Bob Stevens in Bat- 
tery and Sister Marg Landy in Tri-Link. # 
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No Shortage Of Issues 


By Terry McDonald, 


Zone 40, Shift #2, Skilled Trades Council Trustee 


TIS LATEIN DECEMBER AND THE 
deadline for articles to be printed 
in the Osbaworker is fast ap- 
_proaching and as usual I am fight- 
ing to get my report in on time. 
There is never a shortage of issues to talk 
about, but this time the subject is one 
where there seems to be a whole lot of 
discussion on what is in the Agreement 
and what should be. What I am talking 
about is the new recently signed memo- 
randum of understanding that relates to 
Appendix “R” or better known as Depart- 
ment 49R. The topic has been a hotly de- 
bated one since its inception when the 
word hit the floor that the Company and 
the Union were having discussions on it 
in the January-February time frame. 
Since the Agreement was signed No- 
vember 26 a lot of pamphlets have hit the 


CAW Dental Centre 
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Support Your 


Open to the Public — 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


Call 579-8730 for your appointment! 
We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon 
1 Periodontist e 1 Endodontist 


1425 Phillip Murray Ave., Oshawa 


Shop Floor. Some people have chosen not 
to endorse it, and that is their democratic 
right, but they should at least tell the truth 
about why they choose not to support it. 
It is one thing to play politics, accusing 
people of saying or doing something, but 
when you play with peoples’ livelihoods; 
then this is another matter. I can tell you, 
being the Committeeperson for Zone 40 
since April, most of the Tradespeople 
who have worked in this Department 
have worked in the area I represent and I 
have not had one call concerning 49R, 
people doing work on straight-time or 
overtime that should be done by resident 
line repair people in these areas. 
Remember these are Local 222 Trades- 
people, many of them with 10-20 years 
trades and production seniority. I will not 
tell you the language is perfect in this 


CAW = *TCA 
CANADA 
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Agreement, but there are few and far be- 
tween Agreements where it is. One thing 
that this Agreement has done that Appen- 
dix “R” has not done is get people back 
from the street. 

Yes [ hear people say they are not per- 
manent, but you have to crawl before you 
walk and by this I mean let’s get the peo- 
ple back to work first and then we can 
work on making it permanent. Since this 
Agreement was signed, we have brought 
back pipefitters and machine repair who 
were on lay-off and the prospects look 
very bright for bringing back more in the 
next year, especially in the machine re- 
pair classification. We were told when we 
signed the last contract, that all our wor- 
ries would be over when it came to con- 
tractors in our plants while we had peo- 
ple on lay-off. Well you know and I know 
that didn’t happen. I can honestly say if 
we give department 49R a chance to 
work, you will see a lot more opportuni- 
ties for our laid off people to get back to 
work. 

During the walks through my zone | 
have been asked many questions con- 
cerning “49R” and I have answered them 
truthfully, and once people were ex- 
plained what the language actually meant 
they didn’t have a problem with it for the 
most part. All you are being asked is to 
give this Agreement a chance and if we 
see in the next nine months leading up to 
the “1999 Negotiations” it is not doing 
what it was intended to do, we can get rid 
of it then. 

The Union has been notified that an ar- 
bitration date has been picked to arbitrate 
a grievance concerning Appendix “R” lan- 
guage. The time is supposed to be around 
the end of January. This is good news be- 
cause we should have a decision before 
we go to contract talks. This will not only 
be good news for Oshawa but also St. 
Catharines as well. It was reported at the 
last GM Intracorporation Council by the 
newly elected Skilled Trades District that 
they are sitting on some 1,200 grievances 
pertaining to Appendix “R.” As you can 
see, Oshawa isn’t the only Local having 
problems with the language. 

Continued on page twenty 
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Changing Workplace Practices 


by Steve Bullock, 
Zone 55 Committeeperson, 


Recording Secretary, Political Education Committee 
and Durham Regional Council Delegate 


IRST, I WOULD HOPE EVERY- 

one had a safe and enjoyable 

holiday. Some of my relatives 

do not work in a union shop 

and unfortunately had to go to 
work while we were enjoying our much 
deserved Christmas holidays. When my 
one brother-in-law asked how long we 
have for holidays this year he was amazed 
and also envious because he had Christ- 
mas Day, Boxing Day and New Year’s 
Day off. 

He also went further to say maybe he 
was wrong regarding his perception of 
unions and their benefit in negotiating 
our time off. This is most surprising as we 
have many discussions regarding unions 
as he is a salaried manager in a factory in 
Toronto. 


Communication 
On The Floor 

I was amazed that my last Osbaworker 
article received so much interest from 
the Swamp and Greg Deveson as well. 
From top to bottom, the Shop Commit- 
tee, Committeepersons and Alternates 
are united and have relayed our concerns 
on denied PAAs, Doctor’s notes, work- 
load etc. to the highest levels of manage- 
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We are currently having prob- 
lems at the Thursday Contractor 
Meetings that are set up to allow the 
Union to have prior discussion with 


the Company before they contract 
it out. The Company now has taken 
the position that they want only the 
Chairperson and the two Districts 
to attend these meetings. As your 
Representative for line repair, I feel 
it is imperative that I be allowed to 
attend these meetings; as this is the 
only way I have of seeing if there is 
any work that belongs to line repair 
and if it is to be contracted out, 


ment in GM Oshawa as well as Detroit 
on behalf of the members we repre- 
sent. I had a conversation with Car 
Plant Manager Greg Deveson to voice our 
concerns with the dictatorial policies of 
some supervision not being exactly truth- 
ful with myself or the members I repre- 
sent, doctor's notes, denied PAAs and 
various working conditions. Some issues 
have improved and my offer to Greg De- 
veson is still there, I would like him to 
come down to my zone and talk to the 
members on the floor with myself as to 
their employee enthusiasm. I will not 
hand pick who we talk to as I have told 
him, but he can talk to whomever he 
wants. If this new concept of improving 
labour relations is going to work then 
let’s get at it. 


Pizza Days And Coupons 

By the time you read this we will have 
already received coupons for the restau- 
rants in the Oshawa area on our cars re- 
ceiving the Golden Apple Award. I’m not 
looking a gift horse in the mouth, but if 
some type of a reward such as this and 
recognition would have been forthcom- 
ing over the past six years we may have 
had some of that employee enthusiasm. 


then I want the opportunity to have 
prior discussion to see if we can in- 
deed do or not do the work. The 
Union plans to dig in and fight the 
Company on this issue, as this is bla- 


Agreement 

The reason there was no Zone Re- 
port in the last Osbaworker was due 
to the number of reports; there was 
insufficient space. I hope you and 
your families had a wonderful Christ- 
mas. Remember if you wish to reach 
me, pager *97-2636 or phone 644- 
2636. te 
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The Pizza is a management idea for 
groups which have no recordable in- 
juries for the month, not lost time as was 
the case when Delphi employees re- 
ceived jackets. The problem I have with 
this is will employees feel that by record- 
ing a legitimate injury, they are taking 
the food out of their group’s mouth so to 
speak? 

I just hope this type of program does- 
n't develop into a sort of peer pressure 
of pitting hourly against hourly because 
this would not be of anyone’s self inter- 
est. 


Crown Jewel Of The NAO 

Oshawa plants including the Truck 
Plant, Stamping, Tri-Link, Battery and 
Car Plants are an integral part of what 
GM is in business for, a turning profit. 
We have less than five per cent of the 
workforce of GM North America in 
Canada and Oshawa alone makes twenty 
percent of the North American Opera- 
tions profit, include all of the Canadian 
Operations and that percentage is closer 
to 33 per cent. 

Our plants are number one or two in 
the corporation and we even build our 
cars and trucks with less man/hours/ve- 
hicle than some renowned Japanese com- 
panies such as Honda, Toyota and Nissan. 
Nobody wants a strike in 1999 and some 
members of management at the swamp 
were concerned with my last article in 
comments regarding burning barrels. 
This was not written by myself as a fear, 
but a reality if GM is sincere in improving 
relations with the union and most impor- 
tantly you the members, because the 
members on the floor are the union. We 
are your representatives. 

Please feel free to relay what is most 
important to you during negotiations, as 
the wish list will be long and the negotia- 
tions tough, but we wil! be united in rep- 
resenting you at the bargaining table in 
Toronto in 1999. 

Mark or myself can be reached at 644- 
3175 or *97 pager LD. 8240 in-plant. % 
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Canadians Need Full Time Job Creation 


By Ron Carlyle, Zone 62 Committeeperson 


/HOPE EVERYONE HAD A GOOD, 
safe and much deserved restful hol- 
iday season. 

As of now all the pay phones in 

==" the Body Building cafeterias have 

been converted to the new “card friend- 

ly” service. They can use either change or 
the new Bell cards. 


Jobs — What Jobs? 

Is our government working for our fu- 
ture? I hardly think so! For instance when 
it comes to full-time job creation the Unit- 
ed States has left Canada in the dust in the 
1990’s. A new federal survey by Statistics 
Canada has measured the amount of so- 
called “new” jobs that have been created 
on both sides of the border. Let’s com- 
pare the differences. The most recent U.S. 
jobless rate is 4.6 per cent compared to 
Canada’s 8.1 per cent, a spread of 3.5 per- 
centage points, but the most alarming fig- 
ure is that 70 per cent of the U.S. new job 
creation have been “full time” jobs. (The 
type of jobs people can buy big ticket 
items, like houses, cars etc.) 

Now here in Canada 80 per cent of 
new job creation (in the 90s) is “part 
time” work. (The type of jobs that can’t 
buy the big ticket items). You can see 
why this is going to have a major impact 
in our country in the next 10-15 year 
span. If people are losing full-time jobs 
and are being replaced by say two part- 
time jobs, the people will simply not have 
the buying power we once did. For ex- 
ample; Federal stats are now realizing the 
housing market could most likely fall flat. 
Sales will remain on average but there is 
no way prices will stay in line. Again for 
example; if you paid $150,000 for a house 
in the last 10 years when the majority of 
our workforce was full time, the exact 
same house will only be worth probably 
half that much in the next 10 years. This 
is because of the lower wage economy 
which the governments of the day are cre- 
ating. 

Now let’s look at the auto industry. Do 
you think part time or lower wage work- 
ers are going to buy $25,000-$30,000 ve- 
hicles that we now build? I hardly think 
so! 

The governments and big corporations 
like General Motors are reaping profits 
now, but in the long term we are all going 
to pay a price for their greedy short term 
policies. 
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Overtime Quality? 

I have to bring attention to one of the 
door line supervisors, that being Devinder 
Chohan (who else). I find it strange that he 
has an overtime quality policy that differs 
from straight time builds. The door line re- 
cently ran one hour of overtime production 
on Friday November 20th. One of the door 
line operators (before he performed his op- 
eration) noticed missing parts on the con- 
nector rods. The missing parts prevent rat- 
tles and squeaks which would surely anger 
a customer after delivery of his/her car. I 
would imagine a noise like this would give 
us a bad rating in a J.D. Power study as well. 
Anyhow the quality minded operator point- 
ed this out to Chohan who in turn told the 
operator that on overtime we don’t worry 
about this kind of quality build, “we are 
only interested in building numbers to fill 
the door bank.” The quality minded opera- 
tor still felt bad and questioned the supervi- 
sor about this. In turn Chohan gave the op- 
erator a direct order to build up the door 
even with the missing parts. There were 
seven jobs, that being C.S.N. numbers 2- 
GA-099-6838-6845. I told our superintend- 
ent Jeff Bantam about this, but to date I 
have had no feed back. I guess we can only 
hope that someone who paid good money 
on these seven cars have their radios 
turned up while driving as it may camou- 
flage the door rattling noise. Hell of a way 
to Crush the Concord! 


Union Dues 

What do, Burger King, Tim Horton, 
Eatons, Gas Station attendants, Taxi Dri- 
ver employees etc., all have in common? 
That’s right, these hard working people 
(and many more like them) don’t pay 
union dues. I get tired of hearing (some) 
people making comments through my 
shop floor travels of “what do we pay 
union dues for?” Well for starters, the 
above mentioned employees don’t have 
anywhere near the benefits we have (.35 
drugs, dental, boot allowance, etc.) They 
don’t make $24 per hour with a cost of liv- 
ing allowance. They wouldn’t receive the 
paid vacation time, or the $900 vacation 
bonus, etc., etc., etc. I could go on but ’'m 
limited to the space in my articles. So if 
you don’t like paying dues you could al- 
ways apply for a job in one of the above 
establishments. 

If you know people who are always bad 
mouthing the union and blaming every- 
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thing on organized labour, then maybe 
give them this waiver. Tell them to sign it 
and see just how strong their convictions 
really are. 

Please sign, if you are in agreement 
with the following: 

I am opposed to all unions, therefore, I 
am opposed to all benefits unions have 
won through the years, paid vacations, 
paid holidays, sick leave, seniority leave, 
seniority rights, wage increases, pension 
and insurance plans, safety laws, Canada 
Pension Plan, time and a half for overtime, 
unemployment benefits and job security. 

I refuse to accept any benefits that 
were won by the unions, and hereby, au- 
thorize my employer to withhold the 
amount of all union-won benefits from my 
pay cheque and donate it to charity. 

Signed: 

Dated: 

Yes, unions are in a down turn. With 
the corporations and many levels of gov- 
ernment conspiring together and trying to 
demise unionism everywhere. That’s why 
now more than ever it is essential to stick 
together and battle for issues now and the 
future. Our kids will only profit with our 
fights we implement today. We have three 
choices, either stand still and say nothing, 
continue to criticize, or join forces and 
make a valiant effort against the govern- 
ments and companies who want nothing 
but profits and give little respect in return. 
We can “all” make a difference, single- 
handedly we will go nowhere. 


More Work Anyone? 

Just a comment for those who are on a 
monitored AGV system (most jobs in both 
hardwares). When you constantly run 90-95 
jobs per hour JPH) you basically are asking 
the company to put more work on your job. 
I have had numerous arguments with work- 
ers who continually undercycle and push 
out as many JPH as they physically can. You 
should be working at a “safe controlled” 
pace, because once you run for this compa- 
ny they will expect it all the time. Generous 
Motors will continue to eliminate people on 
the shop floor. We the membership need 

Continued on page twenty-two 
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We Need More Than We Hiave Now 


By Bill Mutimer, 
Alternate Pension Representative 


Wl) ENSIONS ARE GOING TO BE A TOP PRIORITY COME 

this ’99 set of negotiations! Instead of talking about 

what we would “like” to see negotiated, let’s talk about 
what we have now. 

Right now we have “past” retirees who are living 
well below the poverty level! In some cases these members re- 
ceive less than $290/week or $1,100/month. If we can’t make 
gains for these brothers and sisters, who I might add built this 
Union, then we in the present are destined to the same disparity 
they are experiencing today! 

Back when these members retired they probably hoped they 
could live on their pension years down the road. As we have 
seen, this is not the case. 


Pension Funding 

In the last actuarial report it was stated that the company puts 
$2.11 per hour per employee into our pension fund! You need 
1,615 hours to get 1 year of service, so at a minimum GM puts in 
$3,407.65 per year per employee. Had you invested this today for 
30 years you will have close to, if not more than, $1 million at re- 
tirement. The thing is at 30 years our commuted value of our pen- 
sion is around $250,000, not $1 million. Why such a disparity? 

Now I know everyone feels that a 25 and out plant would ben- 
efit us in negotiations. However, when I see past retirees return- 
ing and telling us how tough it is to make ends meet now that 
they are over 60, and they retired with 30-plus years, how will 
our members fare if they leave with only 25 years?! 

Stacking pensions are also a hot item, and yes if we could truly 
stack CPP and OAS to our pension without loss of our Special Al- 
lowance at age 60 and our supplement at 65 we would have a 
great pension plan! However, Special Allowance and Supplement 
were originally provided to encourage our members to leave 
early (prior to ages 60 and 65). To try to keep these two benefits 
would be great, but is this attainable? What good would 25 and 
out be if at age 60 you're scratching and clawing to make ends 
meet? Yes you may add CPP to your GM benefit at age 60, but if 
you retired at age 43 (18 years hired plus 25 years equals age 43). 
If you don’t contribute to CPP when you retire (you can only 
contribute on earnings, in other words, by working at a job 
where your employer deducts your CPP contributions) then you 
will take a significant carve-out of your CPP benefit at age 60! 
Today at age 60 you receive $521.35 with full contributions. 


Alternate 

Pension 
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If you never contribute from age 40 on, you’re looking at 
about another 30 per cent reduction 

Age 65 Age 60 reduction Dropout reduction 

744.79 x70% = 521.35 x 70% = 364.95 

In other words you would lose another $156.41 or a payment 
of $364.95/month gross. If you went at 25 and out with today’s 
numbers, here’s how things would look, i.e. age 43, 25 years 
service, Code “C”; 


48.50 x 25 yrs = 1,212.50 
18.00 x 25 yrs = 540.00 
Special Allowance = 747.50 
Total Gross 2,500.00 


-63.63 (benefit = $691.13/mo) 
2,436.37 gross 

447.40 tax 
1,988.97 clear/month 

459.00 clear/month 


(assume spouse cost at 5%) 


At age 60 Basic = 1,148.87 
Spouse supplement) 540.00 
1,688.87 total GM benefit 

Total GM gross at 60 = 1,688.87 
CPP at age 60 
(70%+70% reduction)= 364.95 

Gross 2,053.82 

Tax 353.11 

Clear/month 1,700.71 


392.47 clear/week 

So prior to age 60 you clear $459/week, at age 60 you Drop 
to $392.47/week, which is a reduction of $66.53/week. 

As you can see 25 and out looks good up to age 60, then the 
bottom fails out of it. Now don’t get me wrong, some members 
may look at this and say, “I’ve planned for retirement and this 
looks OK for me.” However, how many can truly make this state- 
ment? If you have no RRSPs to fall back on you will not be abie 
to afford much once you reach age 60! Believe me, I see past 
members return saying “maybe I should have worked longer!” 

Please take time and truly think this thing through! 25 and out 
sounds good but can you live on it?! 
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not help them to do it by exceeding your 
JPH. Think about it, some day the job you 
save may be your own. 


Honest Jeffery 

I don’t usually credit people in man- 
agement in the Oshaworker, but I must 
start today. I would like to compliment 
Jeff Cockerton who supervises 44 group 
(wiring) in hardware on his honesty. 


One day after the both of us got in a 
heated discussion on job disputes, he 
told me he would do his best to get 
work taken off certain operators. When 
I approached him the next day he did 
fess up that “he was just a number even 
in his role of a GM supervisor and felt to- 
tally useless.” Say no more Jeffery, its 
what us as union reps have been saying 
for the last four years. Welcome to the 


GM puppetry showcase, starring your 
floor supervisors. 

In closing, just a reminder if you col- 
lected El Canemployment) benefits and 
you grossed more than $48,750 during 
the calendar year, you will be forced to 
pay 30 per cent of your EI monies (only) 
back, (not SUB). 

Until later...have a good day! 
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Zone 59 Fundraiser Paint f Shop Shitt #2 Plant 2 


=) IRST I WOULD LIKE TO THANK 

every Brother and Sister in Zone 

59 as we were able to raise 
$1,380. This money will be do- 
_== nated to the Oshawa General 
Hospital’s Children’s Ward for new equip- 
ment needed so much with all the Gov- 
erment budget cuts. Also, special thanks 
to Rose Nadon from Studio S.K.O. for the 
great hair cut. With the money we were 
able to buy four rocking chairs, four high 
chairs, 10 colouring books and crayons 
and some reading books. These items were 
to be delivered on December 4, 1998. 


Special thanks to all the Sponsors: 

© PPG 

e East Side Mario’s, Oshawa Centre 

® Red Lobster, King St. West, Oshawa 

® Corkey’s, Park Rd., South Oshawa 

© Comfort Inn, Bloor St. West, Oshawa 
© Teddy’s Restaurant & Deli, King & Park 
® Holiday Inn, Bloor St. West, Oshawa 

® Golden Griddle, Oshawa Centre 


SS 
Seated in front, Peggy Burns with baby Dylan, and Dallas. Front row, left to right: Doris 
Kauffeldt, Gail Forbes, Murray Otis, Lynn Auben, Patt Keir, Maryanne Hicks, Em Coscarel- 
la. Back row, left to right: Andy, Herman Gagnon, Doug Bryant, Bill Mackesey, Karl Renn. 
nS SS a ee Se oe 


® Pizza Hut, King St. West, Oshawa 

® The Fish Grill, 408 King St. West, Os- 
hawa 

© CAW Hall, Phillip Murray Ave., Oshawa 

© Wing It, King and Simcoe, Oshawa 


Our Best Wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. 


® CAW, Port Elgin 
® Studio $.K.0., Dunday, Whitby 
® Dupont Canada 

Thank You, 

Andy Van Olst 


We wish you all the best in your future endeavours. ane 

Years of Retirement ovors 
Name Dept. Service Date E ae S 
Robert G. Ausman 26 34.1 Jan. 1999 SASS Alaa" 4 
LOOTED Le ISTE) Be 33.2 Dee By Charlie Peel Pein Representative, and 
Leonard G. Bloom 85 23.9 Jan. 1999 
Deihor pee 52 35.2 Jan. 1999 Bill Mutimer, Alternate Pension Representative 
David Bulmer 61 16.5 Oct. 1998 Years of Retirement 
Peter L. Chimenti 61 13.8 Dec. 1998 Name Dept. Service Date 
Frank Colbary 17 30.2 Dec. 1998 Donald G. Mitchell 39 abe) Jan. 1999 
Sherman F. Cruikshanks 4C 34.0 Jan. 1999 James F. Mosher 85 20.1 Jan. 1999 
James L. Dunlop 8 34.9 Jan. 1999 Barnes Norton 31 34.0 Jan. 1999 
Arthur L. Farrow 8 35.0 Jan. 1999 Arthur Powell 36 31.2 Jan. 1999 
C. Mark Fehrenbach 69B 27.8 Jan. 1999 Leonard J. Richard 26 38.7 Jan. 1999 
Ralph C. French 44A 33.9 Dec. 1998 Ronald D. Rowland 50 30.7 Noy. 1998 
Lucy M. Goring 85 229 Nov. 1998 Antun Ruk 94 22.8 Jan. 1999 
Leslie Harris 8 37.1 Jan. 1999 Lester A. Sager 49 43.5 Jan. 1999 
James Hesketh 32 33.6 Jan. 1999 Garrett Shalla 32 ao.2 Jan. 1999 
Wallace S. Hogg 4C 33.9 Jan. 1999 Winston H. Smart 93 19.2 Jan. 1999 
Julianna Horvath 94 14.4 Dec. 1998 Kenneth W. Sohm 57 39.0 Jan. 1999 
Gordon R. Jubenville 37 42.6 Jan. 1999 Robert R. Stephens 20 30.2 Jan. 1999 
Carl D. Kemp 25 34.5 Jan. 1999 Andy D. Sutch 85 18.2 Dec. 1998 
Boyd P. Kinney 83 212 Dec. 1998 Conrad J. Sweeney 49 35.3 Jan. 1999 
Wayne R. Knight 4C 35.0 Jan. 1999 James Szuch 36 13.0 Jan. 1999 
David A. Law 69A 19.4 Jan. 1999 Ralph F. Traynor 91 35.2 Jan. 1999 
Paul D. Leddy 49 43.0 Jan. 1999 Bernard Wynsma 31 21.5 Jan. 1999 
Arthur W. Lennord 61 18.6 Jan. 1999 We would like to congratulate the following Whitby Transit 
William E. Logeman 36 13.6 Jan. 1999 employees who retired effective December 31st, 1998: Made- 
Michael G. Lovelock 49A a7 Jan. 1999 line Fitzpatrick with 12.8 years’ service; and Sharron Hitchens 
David J. MacGillivary 4C 34.7 Jan. 1999 with 11.4 years’ service. 
George M. Maynard 53A 30.2 Jan. 1999 We also extend our congratulations to A.G. Simpson Ltd. 
Kathleen M. McCristall 61 23.9 Jan. 1999 Employee Julius Schmegner, who retired Jan. 4, 1999 with five 
Trifun Miljkovic 93 21.6 Dec. 1998 years’ service. 
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By Terry Spence and Garry Murphy, 
Service Representatives 


PUIRST OF ALL WE HOPE EVERYONE 
| F had a safe and happy holiday. 


We are publishing the numbers for 
Abilities Management. These are the 
speople handling S&A, and WSIB for General 


Motors. 
They send out S&A papers and they are responsible for 

sending information to WSIB according to your Department. 

Mal Barge 644-3995 4A, 4B, 4C 4D, 4F, 8, 25, 26, 

27, 38, 49T, 50 

69A, 90, 91, 92, 93, 94 

17, 18, 30, 42, 69B, 77, 79, 81, 

82, 85, 88, 198 

36, 36A, 37, 37A, 46, 49A, 

49B, 49P, 51A, 51B, G1C, 53A, 


Carla Brechin 644-6046 
Margot Carroll 644-3654 


Gerry Meek 6443458 


Relevant GM Phone Numbers 


Representatives’ 
EPORT 


Joan Somerville 


S&A and EI 


going to put in a waiting period for El. 


Service 


53B, 5, 53C, 53D, 56, 61, 63, 
65, 66, 67, 68B, 68C, 78, 83 
2, 2A, 5, 6, 6A, 7, 13, 20, 35, 
39, 40, 41, 44A, 44B, 44C, 
44D, 44§, 45, 45W, 48D, 49, 
49C, 49E 


Remember to keep a copy of your S&A form if you are 


Waiver Of Dependent Group 


Life Insurance Premiums 


By Don Thompson, 

Insurance Representative and 
Doug Crougnh, 

Alternate Service Representative 


f MVE TO A “POSITIVE CLAIM EXPERIENCE” 
with the Dependent Group Life Insurance, Pre- 
-miums for this insurance will be waived, effec- 
tive January 1, 1999, through June 1999, for coverage 
~ months February 1999, through July 1999. 


Section 11. In-Home Nursing Care 
The company shall continue its arrangement to provide bene- 
fit coverage for In-Home Nursing Care when there is a clear med- 
ical necessity for the nursing services of a Graduate Registered 
Nurse (RN), to attend to a covered person in the person’s home. 
Reimbursement under such coverage will be the amount 
charged to the patient for such service up to a maximum of two 
hours per day provided that: 
a the nursing care is prescribed by a physician who must spec- 
ify: 
1 the level of nursing skill required, 
2 the amount of time in each day required for nursing serv- 
ices; 
3 the approximate number of weeks or months for which 
the nursing care is required, 
b_ the registered nurse is not a relative of the patient, 
c the registered nurse is currently registered with the appro- 
priate Provincial nursing association when the services are 
performed, 
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d the patient is not otherwise confined in another institution 
(i.e. hospital, long term care facility, etc.) 

e the rate charged for nursing care does not exceed the usual, 
reasonable and customary charge as set by the largest nursing 
employer registry in Ontario and, 

f all applicable provincial or federal government assistance 
(based on age, disability, income etc.) is applied for. 


Section 12. Land Ambulance Services 

Effective November 1, 1996 when it is medically necessary 
for a covered patient to travel by a licensed land ambulance 
service, (municipal, hospital, private or volunteer) either in the 
patient’s province of residence or out of the patient’s province 
of residence, a benefit will be provided for the charge which 
exceeds the coverage of any applicable government plans, if 
any, up to the Usual, Reasonable and Customary rate for the 
area where the service was received ( as determined by the Car- 
rier). 

We are now into the winter season. It is important everyone 
dresses properly, now that the cold weather is here. Last year, 
most certainly was one of the best years we’ve had weather 
wise. ¥ 
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Some Benefit Issues Outlined 


By Barry Grills, 
Alternate Insurance Representative 


| WOULD LIKE TO ADVISE YOU OF SOME OF THE BENE- 

fit issues at General Motors. 

_ 1. Some of you have asked about the Retreatment for 

root canal. We do not have coverage through Mutual Life 
—*) for this procedure. 

2. “In-the-canal” hearing aids are not a covered benefit on the 
grounds that such aids are cosmetic and conventional hearing 
aids (in the ear) will provide the medically necessary functions. 
However GM will pay up to the amount covered for regular in- 
the-ear hearing aids. 

3. Another question frequently asked is the payment for vision 
examinations. You are eligible to receive a vision examination 
once every 24 month period which is payable through OHIP. We 
do not have any coverage for more frequent examinations. If you 
require an examination you will be responsible for the $65 fee. 

4, The reimbursement for prescription eye glasses (frames and 
lenses) or contact lenses are also once every 24 months up to a 
maximum of: 


Single vision lenses $130 
Bi-focal lenses $180 
Multi-focal lenses $220 
Contact lenses $170 


5. If you receive a pair of safety glasses from General Motors 
you will be required to pay a dispensing fee which is Not reim- 
bursable through our benefits. 

Receiving GM-paid safety glasses does not count towards the 
24 month maximum as outlined in #4 above. 

6. Orthopedic insoles are not a covered benefit, however if 


Fr 
I 
1 
1 
1 
1 
I 
I 
Name 
1 
1 
I 
1 
I 
i 
I 


O) Active Member 


JANUARY 1999 


WE’RE GETTING YOUR Mal! 


Your 1999 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or 
because we don’t have your apartment number. 

Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date Plant Serial No. 
Street No. Apt. No. 
City Postal Code 
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Paya Te ar at aS 
you have 100 per cent paid boot allowance General Motors will 
pay 50 per cent. Contact your committeeperson for this, as it is 
not an insurance call. 

7. Physiotherapy at an OHIP covered facility may be subject to 
a consultation fee which is not reimbursed through our plan. 

* The physiotherapy clinic must be covered through OHIP for 
we have no coverage through our benefit plan for physiotherapy. 

8. The maximum benefit payable for all Covered Dental Ex- 
penses incurred during a 12 month period commencing October 
1, and ending the following September 30 (except for orthodon- 
tic procedures and treatments) shall be $1,900 for each individ- 
ual. 

9. The maximum benefit payable in connection with ortho- 
dontics including related oral examinations shall be $2,400 dur- 
ing the lifetime of each individual, with a maximum of $2,000 ap- 
plicable to covered Dental Expenses provided prior to October 1, 
1996 

* Orthodontic procedures and treatments (including related 
oral examinations) consisting of surgical therapy, appliance ther- 
apy, and functional/myofunctional therapy (when provided by a 
dentist in conjunction with appliance therapy) for persons under 
21 years of age, provided, however, that benefits will be paid 
after attainment of age 21 for continuous treatment which began 
prior to such age. 

Until next issue, I remain in solidarity. 
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Dealing With Overpayments 
And Penalties 


By Mike McPhee and 


Dave Murphy, SUB Representatives, and 


Terry Wilson, Alternate SUB Representative 


PYIRST OF ALL WE WOULD LIKE 
to welcome everyone back from 
‘the holidays. We hope you all 
jhad a safe and joyful Christmas 
== and New Year. 

We are receiving a lot of calls regarding 
Employment Insurance overpayments 
and penalties. 

When an error or a false statement is 
made on a report card an EI overpayment 
occurs. Changes to payroll information 
are sent to EI regularly by your employer, 
and it’s this transaction that shows of any 
overpayment. 

When you fill out your report card and 
send it back to EI, the way you filled out 
your card will determine what EI will pay 
you. The information that you provide to 
EI goes by computer tape to GM to be 
matched to any SUB monies that have 
been paid to you automatically at an earli- 
er date. When the SUB office receives EI] 
information that you have: #1 made a mis- 
take on your report cards; #2 did not apply 
for EI benefits; and #3 your report cards 
are showing “not returned,” then you will 
be sent a SUB overpayment letter. 

When this happens, the person in- 
volved will come forward to seek assis- 
tance so a correction can be made. 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 
905-579-5497 
In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 
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CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 
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Similarly, when the EI information 
shows that you were paid EI benefits for a 
week in which you worked, a letter is 
sent to EI informing them of the earnings 
that you were paid for such week. The 
same letter is sent to your address from 
GM informing you that there has been an 
error on your report card. If you receive 
one of these letters, you should come for- 
ward to seek assistance immediately to 
correct the mistake. 

When these letters are ignored, the 
problem becomes more serious. 

If you don’t respond it will just be a 
matter of time before EI catches up with 
you. They will send you what is called a 
“Clarification Letter.” In this letter you 
will have to explain your error on the 
form. You must provide a reasonable ex- 
planation in regards to your error. You 
will be given 10 days to respond and you 
are subject to a penalty if your excuse for 
your false statement is not accepted. 


Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 
Medical Centre: 905-644-6093 


Rick Mitchell 


Peregrine Inc. 
Office: 905-433-3356 
Pager: 1-800-440-3356 
Medical Centre: 905-433-3002 


THE OSHAWORKER 


Sr 


If you fail to respond to this letter, short- 
ly after you will receive a notice from 
Belleville with the total amount of over- 
payment and a penalty. If you don’t make 
arrangements to repay these monies im- 
mediately your wages will be garnisheed. 

The system is relentless and foolproof. It 
is literally impossible to avoid repayment 
and the penalties are always established if 
you ignore any letters sent to you. 

EI has a policy of no penalty if you 
come forward to return an overpayment, 
but if you cash the cheque you will have 
to repay the total benefit including taxes. 

If you wait for El to come after you, a 
penalty is most certain. For your first of- 
fence the penalty is equal to your benefit 
rate. It is doubled for the second offence 
and tripled for the third offence. 

If you ignore the letters from GM or EI 
in regards to your EI problem, it is very 
difficult if not impossible to convince the 
EI office that your errors were unknowing 
mistakes. 

EI assumes that you know that you are 
overpaid and you should come forward 
and return the money. 

Do yourself and everyone involved a 
favour and come forward immediately for 
assistance when you receive any letters 
that may indicate that there’s a problem 
with EJ and SUB. 


SUB And EI Call Sheets 

All supervisors have them in their of- 
fices or on hand. If you want to see one of 
your benefit representatives ask for us. 
Mike’s in-plant phone number is 644- 
7839, in-plant pager is *97-8099; outside 
the plant the pager is 1-800-361-6793, 
then enter ID #8099, then enter your area 
code and phone number using a touch 
tone phone. Dave's office number is 644- 
1541, Dave’s ID #8525, Terry’s ID #8555. 
Until next time. 
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Lindsay At The Hall 


The Passing Of A Great Man 


By Dean Lindsay, 


Recording Secretary, Executive Board, 


and Service Representative 
a) N DECEMBER 16, 1998 WE LOST 
someone very special to us in 
Local 2272. 
Brother John Kovacs passed 
~ away suddenly. He was only 59 
years old. 

Those of you who knew John do not 
have to be reminded of his limitless and 
enormous heart. John dedicated himself 
to the Membership of our Union and to 
the Community as a whole. | personally 
owe John a great deal and credit him as a 
main influence in my life. My heart goes 
out to Louise, his brother Endre and the 
rest of his family in Canada and Hungary. 

The following is the eulogy read by 
Brother Tony Wohlfarth, I feel that it cap- 
tures John’s true spirit and personality: 


Eulogy For John Kovacs 
December 21, 1998 


John came to us as a young man from his 
native Hungary. He was just 17 at the time 
— the year was 1956, and the Soviet Union 
brutally put down a democratic uprising in 
his homeland. The separation from his fam- 
ily must have been unbearable. 

But he not only persevered, he thrived 
in his adopted country — mainly due to 
his incredible optimism and love of life. 
He rose through the ranks of steward, 
then committeeperson, then benefit rep, 
followed by Financial Secretary and ulti- 
mately President of CAW Local 222 — our 
union’s largest local and for many years 
the largest local of any union in Canada. 

Union politics is tough stuff, as many 
here can attest. They say in Local 222 you 
are either a lifelong Democrat or an Au- 
toworker, and some people even take 
their caucus politics with them when 
they move into management at the Mo- 
tors. Well John was a lifelong humanist — 
someone who cared deeply about his fel- 
low workers. As a union representative, 
he frequently had workers visit him at 
home, and on weekends, whatever it took 
to solve their problems. His example 
should be a beacon to the young people 
here, now active in the union, of the kind 
of representation we should all strive for. 

One of his proudest moments was in 
1993 when as a member of the GM Mas- 


ter Bargaining Committee, he nego- 
tiated chronic care benefits for General 
Motors retirees and their surviving spous- 
es, which today benefits thousands of re- 
tirees and their survivors. To this day, GM 
Canada is the only one of the Big Three 
with this negotiated benefit — thanks to 
Brother Kovacs! 

Not bad for a refugee fleeing political 
persecution in the former East Bloc. I tell 
that story because it speaks volumes 
about John and about Canada’s openness 
to workers from other countries. 

Years later, in 1993, I had the occasion 
to visit Hungary with John and Louise to at- 
tend a meeting of metalworkers from the 
former East Bloc countries. We travelled to 
the south, near the Austrian border, to visit 
an Opel (GM) factory. He told me about 
how he fled Hungary in 1956, across that 
same frontier, crawling on his belly in the 
darkness of a moonless night avoiding the 
dreaded Soviet soldiers, and ending up ina 
NATO refugee camp outside Vienna where 
he spent Christmas. I will never forget that 
moment — just imagining his fear and the 
certainty he would be killed if detected. 

How ironic that 42 years later he 
would be deprived of another Christmas 
celebration, this time with his beloved 
wife Louise here in Oshawa. 

I want to say to John’s brother Endre 
how much we appreciate your presence 
here today, having come all the way from 
Szentendre, Hungary. I first met Endre and 
his wife in 1993 and was overwhelmed by 
his generosity and all the ways he and 
John are similar — despite years of sepa- 
ration. You lent us your precious brother 
for 42 short years, and the CAW is a better 
union for it, and Canada a better country. 

You see around you all the people who 
have been touched by John’s life, his gen- 
erosity, his compassion, his common sense. 

We can see this best through John’s 
work in the community of Oshawa. He 
was active on the hospital board, with the 
United Way, and the list goes on. I re- 
member he took particular pride in sup- 
porting the local food bank. John made 
sure that his local matched the CAW Na- 
tional’s contribution and was on a first- 
name basis with the food bank staff. Help- 
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ing the underdog, any way he could. 

In 1994, John returned to Hungary to 
help conduct an educational on union or- 
ganizing along with our Director of Orga- 
nizing, Sister Maureen Kirincic. He was in- 
vited by his good friend Laszlo Pazsternak, 
President of the Hungarian Metalworkers’ 
Federation, to address 100,000 workers at 
a May Day rally — in Hungarian of course! 
What a tribute to our union and to John’s 
leadership role to be given this honour! 

It was then I believe he started to think 
seriously about spending more time in 
Hungary — and that of course meant re- 
tirement! The only challenge was con- 
vincing Louise — born and bred in New 
Brunswick — and to whom “bilingual” 
meant speaking French, not Hungarian! 

One election and two short years later, 
John and Louise were on their way! He 
never did tell me how he convinced 
Louise, but in the end she was just as en- 
thusiastic as John! I guess the deal was six 
months there and six months here — and 
they found many other GM retirees living 
a similar idyllic life! Once a week, he and 
Louise would visit a Turkish bath, to soak 
in the mineral baths and play a little chess 
with their old and new friends! 

John took to new technology like he 
approached life — with incredible enthu- 
siasm. He was always trying the latest 
gadget and eager to share his experience. 
The Internet was a marvellous tool for 
John, allowing him to live in two coun- 
tries at the same time. I speak for many of 
you in saying how much we will miss his 
e-mail messages, full of news of his latest 
activities from across the Atlantic! 

John and Louise loved to travel, and ex- 
perience different cultures and peoples. 
His camera was always there, to record 
the moment. He had friends everywhere, 
so you were always well taken care of 
travelling with John! One of his plans was 
to take Louise to Australia, and it is my 
hope that she fulfills this wish. 

John also loved to entertain, as many of 
you can also attest. Louise did the cook- 
ing, and John made sure you were well 
taken care of with his wine and unbeliey- 

Continued on page thirty-nine 
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Its Third Time Unlucky 


For Drinking And Driving 


By Larry Kirtley, Lorne Hurren, and Matt Ryan, 


Substance Abuse Reps 


| HE FOLLOWING IS AN ARTICLE 
from This Week which we trust 
you'll all consider. 

Tough new penalties are 
now in effect in Ontario 

Drunk drivers could now lose their li- 
cence for life if convicted under a new set 
of tough disciplinary measures issued by 
the Ministry of Transportation Ontario 
this week. 

The measures establish mandatory edu- 
cation and treatment programs, increase 
the licence suspension periods for repeat 
offenders and lengthen the time 
a driving related Criminal Code 
conviction stays on a driving 


record. * 


“It is hoped the changes will 
be a deterrent for drinking and 
driving, and I am sure in many 
cases they will be,” 
Sergeant Jim Grimley of the 
Durham Regional Police. 

The new measures will force 
first-time offenders to pass an eight hour 
education program managed by the Cen- 
ter for Addiction and Mental Health. The 
offender will pay the $475 cost of the 
program. If during the program a 
provider observes alcohol dependency 
symptoms in the offender, the provider 
can recommend to the Ministry of Trans- 
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says Staff we 


Truck And Battery 


Harvey can be contacted 


or pager *97-8685. 


or pager *97-8399. 


portation Ontario that the offender sub- 
mit a satisfactory medical report before 
the suspension is lifted from their li- 
cence. 

“Of course, I’m sure the measures 
won't deter some of the people with 
drinking problems — they'll have to learn 
the hard way,” says Sgt. Grimley. 

Repeat offenders must undergo a 
mandatory assessment to determine 
whether they would benefit from either 
an education or a treatment program. 

Second-time offenders will now have 


That means they've only actually 
been convicted four times,” 
says Sgt. Grimley. 

“But how many times 
have they not been convicted? 


their licence suspended for three years, 
up from two. If convicted three times, 
they will have to keep a clean record for 
10 years before they can apply to have 
their licence reinstated. The licence is 
conditional upon agreement to certain 
conditions, such as the installation of an 
ignition interlock device in their vehicle 


Your Human Rights/Employment Equity And Female Advocates 


Car Plant, South Stamping 
And Tri-Link 


Chris can be contacted 


Diane 
Cunningham 
Outside GM use 1-800-361-6793 

to access the pager network. 


Due to multi-shift operations it may be necesary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 


sd 


‘ on their record for a minimum 


or pager *97-1114. 
Tina can be contacted 


use 1-800-361-6793 
to access the pager network. 
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which will only allow the engine to start 
after a successfully self-administered 
breathalyzer test. 

Fourth-time offenders will never get a 
driver’s licence in Ontario again, which, 
according to Sgt. Grimley, is not too se- 
vere. 

“That means they’ve only actually 
been convicted four times,” says Sgt. 
Grimley. “But how many times have they 
not been convicted? Obviously 
these people should not have a 
driver’s licence.” As well, driv- 
ers will now have all drinking 
and driving-related convictions 
since September 30, 1993 stay 


of 10 years, up from five. “Now, 

more (people with previous 

drinking and driving convic- 

tions) can be dealt with as re- 
peat offenders,” says Sgt. Jim Grimley,” 
which means they will be subject to 
heavier sentences.” 

Last year in Durham Region 706 
charges were laid for driving with a blood 
alcohol level over the legal limit. 

A total of 689 people were convicted 
of impaired driving. 


at 644-1114 


at 644-4330. 
Outside GM 
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Children And Self-Esteem 


By John Taylor, and Steve Bobas 


Union Counsellors 


py) ELF-ESTEEM IS THE VALUE WE 
place on ourselves. It is the feel- 

ing we have about all the things 

we see ourselves to be. It is the 

| S=( knowledge that we are lovable, 

we are capable, and we are unique. Good 

self-esteem means: 

© having a healthy view of yourself, 

© having a quiet sense of self-worth, 

® having a positive outlook, 

® feeling satisfied with yourself most of 

the time, 

® setting realistic goals. 

Both adults and children benefit from 
good relationships, experiences and posi- 
tive thinking. 

Many of the steps necessary for build- 
ing a child’s self-esteem will also help you 
in developing and maintaining your own. 

AS a parent, you have the greatest in- 
fluence in shaping your children’s sense 
of self-worth; you are their first and most 
important teacher. Their self-esteem is 
further influenced as they develop rela- 
tionships with other family members, 
school teachers, friends and other adults. 


Love And Acceptance 
Showing children that they are loved 
and accepted simply because they exist is 
the first and most important step to build- 
ing a healthy self-esteem. Children need 
to get the message that they are worthy of 
love (even if they behave badly some- 
times) from the most important adults in 
their lives — their parents. 
You must remember to: 
® give love with no strings attached, 
® show love and acceptance through 
your daily expressions of affection, 
care and concern, 
® spend time together — play, work and 
relax together, 
© show that you feel good about them by 
hugging them, 
® tell them often, “I like what you did/said” 
and “I love you.” 


A Sense Of Belonging 
Children need to know that they are 
important. When they feel accepted and 
loved by the important people in their 
lives, they feel comfortable, safe and se- 
cure, and open to communication. If chil- 
dren feel respected and secure within a 
family, they will find it easier to make 
friendships outside the family. 
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To help children develop that sense of 

belonging, you can: 

® help them build valuable family and 
community relationships, 

® encourage pride in their family’s ethnic 
background and heritage, 

® keep reminders of family events and 
family history around the home (pho- 
tograph albums, home videos, etc.). 


Security And Safety 

Children must have their basic needs 
met if they are to feel safe and comfort- 
able. A sense of security and safety al- 
lows them to take the next step: to try 
new things and to learn about them- 
selves. 

When children feel safe, they are less 
likely to be afraid of failure and more like- 
ly to risk trying again when they fail. 
Through this process, they are able to ex- 
perience success. 


Union 


As their parent, you should try to: 
® provide a safe physical environment, 
® set and enforce clear rules and limits, 
© be realistic in your expectations, 
® encourage them to say “No” to nega- 
tive pressures. 


Trust 

A stable environment they can depend 
on provides children with a sense of se- 
curity. It is important for children to learn 
that their actions have consequences. 
Knowing that you can be relied upon to 
be consistent and to give help when nec- 
essary helps children to think, “I can trust 
you, and I can trust myself.” 

To build this kind of trust, you should: 
® be consistent so they know what to ex- 

pect, 
® be sure your verbal and non-verbal 

messages agree, 

Continued on page thirty 


1999 Family Ed 
Applications Available 


The application forms for the 1999 session of the CAW Family Ed- 


ucation Program are now available from the CAW Local 222 Union 
Hall. The information package covers the details for this year’s pro- 
gram, which runs in English from Sunday, June 27 to Friday, July 9; 
in French from Sunday, July 11 to Friday, July 23; and in English from 
Sunday, July 25 to Friday, August 6. 


Deadline for application is Friday, March 26th, 1999. 


Open to CAW members and their immediate family (spouse/part- 
ner and dependent children under the age of 18) the Family Educa- 
tion Program is specifically designed for families in a learning envi- 
ronment at the CAW workers’ education centre in Port Elgin, on the 
east shore of Lake Huron. 


Adults, teens, and children age 6 to 13 have separate areas, each 
program geared to the age of the participants, while infants to chil- 
dren age 5 are cared for in the day nursery. 


The CAW provides, free of charge, all food, lodging and instruc- 
tion to each participant and family during their stay. The members 
must provide their own time for the course; no lost time will be paid. 
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Date: Sunday January 17, 1999 @ Place: Lake Scugog © Time: 6:00 a.m. to 6:00 p.m. 


Cost: Adults $20, Children 12 and under $10 


Tickets will be sold in the plant (truck, car). Please see Ron Harris, Jeff Williams, Glenn Meek, Bob Poff, 
Lou Bivi (truck), Dennis Lonney (car). Tickets will be on sale in January. 


At the time of writing, we have Gagnon Sporting Goods, NORMARK, Kawartha Southern Electronics, JD's Fishing 
and Archery, Sledheads and Softails Bar and Grill as sponsors. We might be adding some more so stay tuned. 


As of December 10, 1998, the weather is not too good. 
if there is no ice by January 17, 1999 then a rain/snow date will be picked. Watch in the plant for any changes. 


Thank you! 


Children And Self-Esteem 


Union Counsellors’ Report — Continued from page 29 


® be honest about your feelings to 
yourself and to the children, 
® treat each child fairly. 


Respect 
Children will develop respect for 
themselves and for others if they believe 
that what they think, feel and do is im- 
portant. If you put them down or call 
them demeaning names, your children 
will feel unworthy. Criticism or punish- 
ment which is too harsh will prevent chil- 
dren from developing self-confidence. 
By accepting your children’s right to 
have feelings, you can help them to 
learn to respect the feelings of others. If 
you teach your children healthy ways to 
express their feelings, they will learn to 
develop positive relationships. 
When dealing with your children, 
you should remember to: 
© show respect for their feelings, be- 
liefs, actions and individuality by lis- 
tening with sincere interest, 
accept what they are feeling even if 
it is different from your own feelings, 
make “I feel” or “I believe”, rather 
than “You are”, statements when 
you have to tell children what they 
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Feeling Special 

We are all special. It is important for 
you to help your children to discover 
their own special talents and qualities. 
Once they do identify what makes 
them special, they need to learn to 
value their own strengths. Remember 
to teach your children that feeling spe- 
cial does not mean feeling better than 
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others; rather, it is a positive under- 

standing of their own uniqueness. 
You should encourage children to: 

© value their uniqueness, 

© be optimistic, 

@ have a cheerful attitude (remember 
to set a good example), 

© try things their own way, 

© understand that trying your best is 
more important than winning. 


Confidence 

It is extremely important to give 
children support and approval. Chil- 
dren who have faith and confidence in 
themselves and their abilities will be 
more likely to lead happy and produc- 
tive adult lives. 

Teach your children to learn from 
their mistakes, to work towards a goal, 
and to have pride in their success. You 
should: 
® encourage them to face challenges 

and take risks, 
® teach them to make decisions and 

to set goals, 
® express faith and confidence in 
them and their capabilities, 

provide opportunities for them to 

take resnonsihility for their actions, 

help them recognize that there are 
things they must accept and things 
they can choose to change, 

® give them an opportunity to succeed. 

In closing, always instill positive 
thinking and self-confidence. Remem- 
ber, “They can do all because they 
think they can.” 

Hope your holidays were pleasant 
and until next issue, take care! 
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Labour & 
The Internet: 


Get Connected 


Sponsored by the CAW in conjunc- 
tion with McMaster University, CAW 
members are being offered a two- 
day hands-on Internet computer 
course on Jan. 31 and Feb. 7, 1999. 


With only 20 spaces in the program, 
participants are ensured individual 
attention as they learn to surf the In- 
ternet; navigate the World Wide 
Web; explore labour-based home 
pages and websites; and communi- 
cate using e-mail with friends, fami- 
ly and Union brothers sand sisters at 
home and around the world. 


Discussions will also be held on the 
origin, structure and control of the In- 
ternet and some of the current im- 
portant issues surrounding informa- 
tion technology. 


Interested individuals can complete 
this application and return it to the 
| Union Hall before Jan. 23, 1999, At- 
tention: Rick Roberts 


Name 


Address 
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Ergonomic Report Update - 
1998 Car Plant 


By Wayne Combs, 
Ergonomics Representative 


yj) HOPE EVERYONE HAD A JOYFUL 
‘Christmas break and had the op- 
‘portunity to enjoy quality time 


Plant: Oshawa —1 


Ergonomics 
Representative’s 
EPORT 


with your family, as it is always Operation Date Close 
-& needed around this time with the Operation Description Open Date 
hectic atmosphere and emotional excite. 1M Material Route Drive 12/12/1997 01/05/1998 
ment with the children. 1M Material Route Drive 12/12/1997 01/05/1998 
In this issue for those of you who are 1M Material Route Drive 12/12/1997 01/06/1998 
interested and as a request from some 2Z1T47711A Wiper Arm Cell Lt. 11/08/1995 01/29/1998 
Committeepersons I will update andsum- 2Z1T47712A Wiper Arm Cell right 11/08/1995 01/18/1998 
marize the ergonomic projects that have 1C80160A J-Block 11/25/1997 02/07/1998 
been closed in Car Plant #1 and Car Plant 1C77GL01 Marriage Group Lead 02/03/1998 02/07/1998 
#2 for the 1998 year. In Car Plant #1, 21 1T42084 Door Line Group Lea 01/27/1998 02/18/1998 
items have been closed, Car Plant #2, 33 1C72889A Gang Pipe Schedule 02/02/1998 03/24/1998 
items have closed. Here is the list: 1C74063A Gas Fill Hose Secure 03/01/1998 05/04/1998 
1T46651A Wiper Mod Secure 05/05/1998 08/28/1998 
1QC Engine Cradle Torque 01/20/1998 10/14/1998 
; 1T49779A Rear Doors on LHS 10/29/1997 10/15/1998 
T LLNEVER GIVE INTO 1T49776A Rear Doors on RHS 10/29/1997 10/15/1998 
THE STRIKERS DEMANDS . 1C-82-270 Front/Rear Exhaust 1 09/18/1998 10/23/1998 
1T-43-618 Antenna Base Install 09/22/1998 10/31/1998 
1MC Orange Route 05/14/1998 10/31/1998 
1C-74-031A Headlamp Install 10/28/1998 11/06/1998 
1C-74-032A Headlamp Install 10/28/1998 11/06/1998 
Z1MCMA Mall Chassis Material Mal 12/01/1997 11/30/1998 
1C-70-583 Transmission Brace 11/16/1998 12/01/1998 
Total Duration: 2,366 
Total Items: 21 
Average: 112 
Sa epee Plant: Oshawa - 2 
Operation Date Close 
Operation Description Open Date 
2M Material Route Drive 11/13/1997 01/05/1998 
2T40020A Front Lock Module R 10/20/1997 01/12/1998 
2T40021A Front Lock Module L 10/20/1997 01/12/1998 
2C81313 LH Wheel Covers 01/16/1998 01/19/1998 
2C81270A Air Deflector 01/19/1998 02/02/1998 
2C75101B/102B Marriage Production 01/30/1998 02/06/1998 
2C81260C Exhaust Complete 10/20/1997 02/07/1998 
Z2C76889A Fuel Filter Secure A 02/09/1998 02/09/1998 
2C83362A Battery Secure 12/10/1997 02/11/1998 
2C81A20A Wheel Weights 11/11/1997 02/23/1998 
2QC Torque Monitor 02/12/1998 03/03/1998 
2T64780A Mirror Install/Lock 11/15/1997 03/04/1998 
2C83342A RH Fender Brace 12/17/1997 03/04/1998 
2C75154A 27 Stabilizer Bar 02/16/1998 03/30/1998 
2C74066A 17 Snake Shield 02/07/1998 03/31/1998 
2B02033 L/H Wheelhouse Flan 03/17/1998 04/04/1998 
2C76885A Gang Pipe Schedule 12/10/1997 04/17/1998 
2C81306A RH Wheel Hang 10/27/1997 04/25/1998 
2C75157A Clip Engine Harness 10/20/1997 04/29/1998 


Continued on page thirty-two 
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Ergonomic Report Update - 1998 Car Plant 


Ergonomics Representative’s Report — Continued from page 31 


Operation 
2C81305A 
2T6i615A 
21728/729 
2T46654A 
2MC 


2B13453A 
2B13454A 
2T-40 026A 
2P26030 
2M 

20C 
2T-25-590A 
2C81GL01 
2C-71-545 


Operation 
Description 

LH Wheel Hang 

LH Seat Belt Install 
Front Seat Install 
Headliner Install RH 
Yellow Route 
Bumper Beam Install 
Bumper Beam Install 
Ditch Molding Install 
F/Bead W/Shield/Door 
Wheel Room Material 
Engine Cradle Torque 
Install SPKR & Wiring 
Wheel Room-Group L 
Starter Install 


Date 

Open 
10/27/1997 
03/30/1998 
05/08/1998 
04/21/1998 
05/14/1998 
06/01/1997 
06/01/1997 
05/14/1998 
02/20/1996 
04/30/1998 
01/20/1998 
10/28/1998 
12/11/1997 
11/11/1998 


Close 

Date 
05/02/1998 
05/04/1998 
06/05/1998 
06/05/1998 
08/14/1998 
08/28/1998 
09/14/1998 
09/15/1998 
09/24/1998 
10/11/1998 
10/14/1998 
11/10/1998 
11/14/1998 
11/18/1998 


Also for Car Plant #1 there was 
95 ergonomics issues pro-actively 
addressed with report to forces of 
parts, awkward positioning, and de- 
sign problems with Hi-Mid Impala. 
There are still outstanding issues 
that will be addressed. 

If anyone has any questions in 
regards to the background of these 
items, I will provide this informa- 
tion for you. 

Again, until next issue, work 
safely and have a Happy New Year. 

I can be reached at 1973 or you 
can page me at *97-1973.9% 


Total Duration: 2,911 
Total Items: 33 
Average: 88 


By Paul Goggan, \ Healih & 
CAW Certified Health and Safety Representative, Safety 


Car Body, Hardware and South Stamping, 


Production and Skilled Trades 


HE PROBLEM WITH SPEAKING OUT ABOUT HEALTH 
'& Safety is that everyone thinks the advice given is 
meant for the other guy. It’s that other guy who gets in 
trouble. It’s that other guy who needs the reminders. 
‘It’s that other guy. 

So, if you think you can never be the other guy, read no fur- 
ther. But, if you’re still reading this, then you mostly understand 
that no matter how experienced or knowledgeable you are, 
things can go wrong. In some cases, however, it won't be the ma- 
chinery, equipment, or tool's fault, but the person doing the job. 
The so-called other guy. 

Unfortunately, recognizing a dangerous situation is not as easy 
as it seems. Granted, if you’re standing on the top guardrail of a 
scissor-lift without being tied off, it doesn’t take a calculus pro- 
fessor to figure out the danger. For all but the foolhardy, this is 
the obvious moment when the possibility of being the other guy 
is a real one. 


Daerently the tea ennenrec of ionnarin 


ANE LILLY Lilt tragic cos the 1 ock 4 
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Test Policy played itself out at Ford and General Motors. 


Fatalities 

A member of CAW Local 200 in Windsor died on the job at ap- 
proximately 9:00 a.m. on Saturday, October 17th. Brother 
Richard Duncan Nemeth worked at the Ford Windsor Aluminum 
Plant. 

Brother Nemeth was working on a rollover machine in the 
melting department. He was crushed inside the machine when it 
cycled, He was killed instantly. Brother Nemeth was married and 
was 42 years old. He had been working at Ford in Windsor since 


1975; at the Windsor Aluminum Plant for four years; and in the 
melting department for three years. The Joint Health & Safety 
Committee and Ministry of Labour are investigating. 

Unfortunately there has been another fatality at General Mo- 
tors. 

A member of CAW Local 199, Brother Joel Murray, a Machine 
Operator and employee of the General Motors St. Catharines 
Components Plant, was killed at approximately 6:40 a.m. on 
Wednesday, November 4, 1998 in a tragic workplace accident. 
Brother Murray was 39 years old with 1985 seniority. He is sur- 
vived by his wife and two children age 12 and 14. 

The machine is a CNC type which apparently turns the ID of 
a spine internal gear. It is approximately seven inches in diame- 
ter with a three inch hollow center. Brother Murray was appar- 
ently found struck in the back of the neck by an automatic loader 
for the CNC type machine. 

The Coroner, Regional Police, Joint Health & Safety Commit- 


tee and Ministry of Labour are investigating 
Safety First 

The other guy? Well, it’s easy to see other people’s mistakes 
and pass judgment at a distance, but how far has any one of us 
been from the very same danger? In our hearts, every worker 
knows that other guy might have just as easily been them. The 
problem here is simply holding onto that thought and not back- 
sliding into a comfortable world of complacency. 

So, if you are still reading this and haven’t decided that you're 
not the other guy then make a pledge to yourself. Work Safely, 

Continued on page thirty-four 
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Skilled Trades Health And Safety 


Update 


By Larry Carroll, 
CAW Skilled Trades 


Health & Safety Representative, and 


Al McPhee, 


Alternate CAW Skilled Trades 


Health & Safety Representative 


APPY NEW YEAR!! WE HOPE 
you and your families enjoyed a 
safe and joyous Christmas and 
New Year’s holiday. My first 
=== question is, Where did 1998 go? 
It seemed to fly by. 

Well, December was a very busy 
month. On December 1-3, I attended the 
CAW GM IntraCorporation Council in 
Windsor. This is a forum that gives all 
CAW Health and Safety Representatives, 
under the GM Banner, an opportunity to 
share their Health and Safety concerns 
that exist in their auto plants. With the 
sharing of ideas and recommendations 
from the various Health and Safety prob- 
lems, we are able to bring back new ideas 
to our respective plants. 


Car Plant - New Lighting 

The new lights that are being re- 
worked by the midnight crew in Central 
maintenance in the Car Plants is moving 
at a steady pace. Please inform your Su- 
pervisor of your new lighting concerns. 
For example: lights are too low to the 
floor, inadequate lighting over mainte- 
nance areas or machinery. Your supervi- 
sor will forward the new safety light con- 
cems to Engineering and Gary Sackfield 
of Central Maintenance. If you feel your 
concerns are not being addressed, please 
call me at 3644 and I will investigate on 
your behalf. Thanks to Gerry MacDonald 
(Car Body Hardware) for his input and in- 
sight on these matters in Trim and Hard- 
ware. 


Car Paint Shop - 
Safety Tour 

On December 14th a safety tour took 
place in the Paint Basement. Concerns 
such as guarding of machinery, eyewash 
Stations and housekeeping of tunnels 
were addressed. 

A personal protective equipment cup- 
board was approved for the Pump Clean- 
ing Crib. More to follow next issue. 
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Battery Plant Final Acid 
Unload Procedure Update: 

Due to unforeseen scheduling prob- 
lems the hands-on training set for De- 
cember 10th was cancelled. Input from 
Tradespeople who reviewed the Acid Un- 
loading Procedure was positive. As of this 
date, December 11th, the week of the 
14th looks like a tentative date. 

Thanks to the CAW Battery Joint 
Health and Safety Committee, John 
Goulding, Central Maintenance, all the 
input from the Trades involved, last but 
not least Dave Reesor, well done Guys!! 


Truck Plant - 
Air Quality Testing 

As of the deadline for this issue, the 
test results and recommendations of the 
Air Quality were not available. 


Asbestos Removal Update 
This procedure for the Removal of 

Type 1 Asbestos is from the incident in 

the Truck Plant on Saturday, November 

14th. 

1. The work shall be regarded as Type 
1 Asbestos Work Operation, as de- 
fined by the Regulation respecting 
Asbestos on Construction Projects 
and in Buildings and Repair Opera- 
tions. (R.R.O 1990) 

2. All project personnel who shall work 
in the proximity to transite materials 
shall wear and use the following per- 
sonal protective equipment as 
mandatory: 

@ half face respirators equipped 
with HEPA filter 

® full body coveralls impervious to 
asbestos fibre 

® hard hat, safety footwear, protec- 
tive gloves impervious to asbestos 

® full arrest equipment consisting 
of full body harness and lanyard 

3. The Contractor shall post signs at as- 
bestos work area access points 
which read: 


THE OSHAWORKER 


EPORT 


Health & 
Safety 


10. 


11. 


12. 


15. 


14. 


15. 


CAUTION: — Asbestos Dust 
Hazard 

No Unauthorized Protective 
Equipment 

Wear Assigned Protective 
Equipment 

Breathing Asbestos Dust May 
Endanger Health 

Caution tape/barriers, signage is to 
be provided by and put in place by 
Contractor 

Vertical curtain/tarp is to be hung on 
one side of work area from floor to 
base of truss between column H-39 
and G-39 to minimize the migration 
of any nuisance dust to the east. 
Place plastic sheeting under cable 
tray along its entire length and attach 
at sides at elevation to prevent debris 
from falling from the tray. 

Place drop sheet below work area 
Cover lockers/stock with light gauge 
plastic to minimize nuisance dust 
HEPA vacuum on top of transite 
cable — full length — before at- 
tempting any removal or separation 
of transite 

Thoroughly wet all couplings prior 
to separating 

Pull cable from transite pipe in long 
lengths (approx. 50 ft) to minimize 
cutting of cable and disruption of 
transite 

Any cable cutting while still inside 
transite is to be done with mechani- 
cal shears rather than manual or re- 
ciprocating saws. 

Cable may be cut by reciprocating 
saw once it has been removed from 
transite, cleaned and lowered to 
floor. 

Cable is to be wiped as it is removed 
at elevation to prevent dust/grease 
etc.. 

Cable-free transite is to be 
bagged/sealed at elevation prior to 
being removed from cable tray 
Continued on page thirty-four 
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The Other Guy 


Health & Safety Report — Continued from page 32 
Report Hazards and Refuse To Work if they are not corrected. If 
the job cannot be done safely, then don’t do it. And never ever 
forget, that in the blink of an eye, you can be the other guy. 


Body Building Fire 

You must remember that where there is smoke there is fire 
and where there is fire there is evacuation. Management decided 
that they would do only a partial evacuation of the plant and the 
rest of the workers who were breathing the smoke and fumes 
could just keep working. I asked management if it happened 
again would they only evacuate part of the plant again. They stat- 
ed: Yes. 

It was at this point that I decided to call the Ministry of Labour 
and demanded a full investigation into the fire and the proce- 


dures that General Motors took or failed to take to protect its 
workforce. I will keep you fully informed of the Ministry of 
Labour's decision in the Osbaworker. 


Happy New Year 

At this time I would like to take this opportunity to wish every- 
one a Happy New Year. 1999 will bring negotiations and the bat- 
tle that most people on the shop floor are looking forward to. 


Telephone 

My office number is 644-3608. My pager number is 3608. My 
home number is 905-435-0900. Please remember, I cannot help 
you unless you tell me what your concerns are. Until next 
issue. 


Skilled Trades Health And Safety Update 


Health & Safety Report — Continued from page 33 


16. Cable tray is to be vacuumed after 
transite is removed to minimize 
nuisance dust 

17. Cable tray is to be removed by the 
Contractor in sections, leaving be- 
hind cable tray hangers to support 
remaining communication cables. 

. Where any breaking of the transite 
is required, it shall be sprayed with 
water, wet-wiped and/or HEPA 
vacuumed to remove any dust 
prior to breaking (only non-pow- 
ered hand tools are permitted, 
such as hammers and chisels) 

19. Wrapped transite wastes, cable cov- 
eralls and all wastes generated by 
this activity will be placed in a se- 
cure disposal container provided 
by the contractor 

. The work will be supervised by an 
environmental engineer or certi- 
fied industrial hygienist provided 
by the Contractor. 

. Skyjacks used by the Contractor 
must be supplied by the Contrac- 
tor — no loan of GM equipment al- 
lowed. 

. Skyjacks are to be adequately cov- 
ered to minimize any contamina- 
tion. 

. Skyjacks are to be thoroughly vac- 
uumed upon completion of job 
and during the operation to mini- 
mize potential for debris to fall to 
the floor from elevation. 

. Floor areas are to be inspected and 
cleaned upon completion of the job 
to the satisfaction of Facilities Engi- 
neer, Ray Warner, before the Con- 
tractor is allowed to leave the site. 


25. All barriers/caution tape/signs are 
to be removed by the Contractor at 
the completion of work and site is 
to be approved by Facilities Engi- 
neer, Ray Warner. 

As you can see, with these proce- 
dures and some communication the 
incident that occurred on November 
14th should never have happened. 
Thanks to Larry Heffernan, John 
Goulding and the Truck Plant Safety 
Department for this resolve on this 
matter. 


Tri Link - Hearing Tests 

Auditory testing should have been 
completed by now in the Tri Link and 
Control Arm area of the Parts Build- 
ing. Management has agreed to sup- 
ply the medical center with an updat- 
ed employee list so the medical per- 
sonnel can keep the program work- 
ing. 

Regularly updated employee lists (by 
area) sent to the medical center would 
allow better tracking of this and other 
medical programs. In this same vein ( 
no pun intended) if you have not had 
your hearing tested in the past five 
yeais please MAKE SUTE VOUT SUpCTVisOr 
makes it happen. Soon! 


First Aid And Trauma Kits 

As of November 17th, all Pinkerton 
vehicles have been equipped with trau- 
ma kits, which consists of gauze dress- 
ings and bandages. First Aid Kits (with 
band aids) are in place in all guard sta- 
tions and are to be checked for con- 
tents on a monthly basis/ An incom- 
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plete box is to be reported to your su- 
pervisor and replenished. 


Car Body - Trim 

One early December morning, a pro- 
duction foreman decided he’d start up a 
robot (in Car Trim Quarter Glass area) to 
get a jump on things before the shift start- 
ed. The Tradesperson who is responsible 
to do this, arrived to compete the task 
and found...magic. It was done!! When 
the production general foreman was ap- 
proached to explain, he said “the robots 
are running — Never you mind.” This 
cavalier attitude putting production be- 
fore safety cannot continue. The poten- 
tial for injury while any untrained indi- 
vidual plays with robots is obvious. This 
incident is formally documented and 
management has been formally informed 
of their responsibility — Again! Thanks to 
Charlie Kehoe for his help separating the 
wheat from the chaff on this one! 


A Final Thought 

As we enter the new millennium, 
many New Year's resolutions are made. 
We would like you to make the impor- 
tant resolution, in light of the safety fa- 


enli¢ian that ¢ 1 T avec 1 
talities that took place over 1998 in the 


auto sector, make a resolution to Stop, 
Look and don’t take any short cuts 
when it comes to your safety. 

When in doubt, lock out. 

Till next time, Happy new Year and 
remember Play Safe! 

P.S. Please mark on your calendars 
Saturday, April 3, 1999 as the date for 
the CAW Skilled Trades Charity Hockey 
Tournament and food drive! 
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I Get No Respect 


by Larry O’Connor, 


Political Education Committee Member 


& =p GET NO RESPECT,” THE TRADE- 

mark line of standup comic Rod- 
ney Dangerfield. For most au- 
'toworkers this is how we feel if 
© we were asked how the company 
treats us. 

How come the people sitting at the 
General Motors board room never gives 
us line workers the respect that we de- 
serve. They keep coming up with the 
next Plan to Win, then impose it on us au- 
toworkers as if we are the problem. They 
should spend more time focusing on the 
problems they create and less time trying 
to screw the best production workers in 
the business. 

A couple of months ago, the workers 
in “A” chassis decided to hold a union 
meeting in the main cafeteria (on compa- 
ny time). The company tried to call it an 
illegal sit down. What I saw that day was, 


SAVE... 


the best autoworkers in the business, 
(that build the highest quality vehicle in 
the business) asking for a little respect. 
Why can’t the company simply honour 
our over 60-year collective agreement? 
Sometimes it takes our collective muscle 
to get Oshawas’ GM management to listen 
to our elected representatives. If any new 
work is going to come to the assembly 
line; then that work belongs to our mem- 
bership. Our union has a lot of muscle; 
but it is the rank and file on the shop floor 
still call the shots. We are the union. 

You have to wonder if Maureen Kemp- 
ston Darkes is aware of the dumb ideas 
that her production managers keep com- 
ing up with. It’s time to let the cat out of 
the bag. Bump hats; I don’t think that any 
of us in chassis can remember any pro- 
duction workers bumping their head as 
they do their job. That means likely some 


Blues and Standing Room 


REG. $1050 NOW $6.00 


for card carrying C.A.W. and 
Credit Union members 


Sunday, Jan. 17 vs. Ottawa 6:30 p.m. 
Sunday, Feb. 21 vs. Peterborough 6:30 p.m. 


call 728-5163 for more info 


*Must present photo i.d. and C.AW. or Credit Union membercard and must purchase tickets 24 hours prior to game time. 
Limit 2 tickets per customer - first come, first serveg 


Political 
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Committee 
EPORT 


salary personnel left his or her office to 
harass some sister or brother and bumped 
their poor little head. Hello, when you 
work under the car all day long you don’t 
bump your head. 

This is just one of many ergonomic 
questions that will cost General Motors 
big bucks in the future. I guess workers 
compensation cost for neck injuries that 
will happen in the future, is just the cost 
of doing business. This column isn’t about 
just the bump hats: but it is time for the 
company to listen seriously to our real 
concerns. While we all like a little token 
of appreciation from time to time; what 
we really want is the company to respect 
our collective agreement. As we start a 
new year, Maureen, how about a compa- 
ny directive that calls for a little re- 
spect. we 


Brough io you by three highly skilled \eams - 
auvo Workers Community Creaii Union - the Oshawa Generals - LOCAL 222 
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Record Seminar Attendance 


By Lynn Argue-Hogarth, 


Education Committee Chairperson 


HOPE EVERYONE ENJOYED THE 

holidays. I am pleased to say we 
| saw record numbers in our seminar 
attendance in November. Any fu- 
ture seminars will be announced 
early to provide time for the applications 
to be returned to the Union Hall. 

The four-hour CAW Union Awareness 
Course is well underway. The course con- 
tents will contribute immensely to the 
membership’s knowledge of Union pro- 
cedures and background. The four-hour 
program is funded by the 16-hour training 
fund, negotiated in the 1996 Collective 
Bargaining round. 

I will briefly outline this course that is 
being held in our own workplace. 

The four-hour course has a session 
on gains of our Union (with support 
of membership). These gains are de- 
fined as wages, benefits, paid time 
off, pensions, worker security and 
trying to limit outsourcing. There is 
an explanation on CAW Council and 
events leading to the separation from 
the UAW. The importance of fighting 
back, taking a stand and components 
of the Cost of Living Allowance and 
what they mean to us and the CAW. 
There are answers to the question, 
“How important legislation is to our 
Union?” There is also a two-hour In- 
dustry Overview to be presented the 
same day the four-hour course is de- 
livered. 

The following people graduated 
from the November 18 seminars: 

Pre-Retirement: Dale Baker, 
Claude Blanchet, Olive Climo, Gary 
Killen, Ann & Robert Morgan, Cecil 
Westlake. 

Budgeting: Darrell Butt, Roy 
Coates, Sharon Coore, John 
Genereaux, Darcy Kondo, Jenny 
Miichelil, Leanne Muitimer, Terri 
Reader, Brian Sayeau, Joe Watson. 

Family Law: Brian Amey, Samer 
Badr, Natalie Halay, Scott Irvin, 
Kelly Mallery, Stephen Margach, Al- 
freda Matthews, Peter Meier, Fred 
More, Daniel Piper, Bryce Pollock, 
Robert St. Jules, Barry Turcott. 

Steward Training: Wes Aldred, 
Joe Anderson, Larry Blundon, Mark 
Chesebrough, Scott Churcher, Lori 
Hayward, Steve Hutchison, Paul 
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Johnson, Albert Mingolimi, Shane Nut- 
tall, Karen O'Donnell, Fred Smith, 
Steve Tulk. 

Human Rights: Jeff Armstrong, 
Gord Burnett, Rick Button, Jeff 
Cameron, Tammy Davidson, Winnie Dun- 
can, Sue Griffis, Lucillia Gustave, Vera 
Herelle, Chris Hollingworth, George Mof- 
fat, Scott Russell, Ken Wilkins. 

CPR: Martin Blake, Cheryl Boyle, Linda 
Brown, Claudette Buller, Manuel Carval- 
ho, Heather Conners, Joe Conroy, Rosean- 
na Daniel, Berna Deen, Wayne Fleetwood, 
Ian Hamer, Sean Hushs, Kathy Jackson, 
Bill Kudla, Elizabeth Schlosser, Janine 
Tedcliffe, William Thomas. 


Education 
Committee | 


A special thanks to all the instructors 
during these sessions: John Roberts, Bill 
Mutimer, Sandy Carricatto, Gord Lindsay, 
Doug Sanders, Rick Cleveland, Charlie 
Peel, Frank Webster, The AutoWorkers 
Credit Union, CAW Legal Services. 

Thanks from the committee: Lynn 
Argue-Hogarth, Chairperson, Rick Reid, 
Vice-Chair, Craig Baumgartner, Recording 
Secretary, members John Roberts, Rick 
Cleveland, Doug Sanders, Dean Avery. * 


“1IN); MEMORY OF 


am ‘WOMEN KILLED 


IN MEMORY OF 
THE WQMEN KILLED 
iN THE MONTREAL - 

MASSAGRE 


. DECEMBER 9, 1989 ~- 
“STOP THE VIOLENCE” 
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“DECEMBER 6, 


AN\THE MONTREAL 


“MASSACRE 
1989 


While December 6th 

annually spotlights the 

need to end violence against 
women, at Local 222 we have 
a blue spruce with a marker 
as a perennial tribute to the 
cause. The tree remains lit 
throughout December 
outside the Union Hall 
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Let’s Play Hockey 


By Doug Crough, 
Recreation Committee Chairperson 


HE 26TH EDITION OF THE HIGHLY POPULAR 
Annual Local 222 CAW No Body Contact — Old- 
timers Hockey Tournament is cranked up and 

ready to go at the Oshawa Civic Auditorium. 
Players are treated to a complimentary roast 

beef dinner plus prizes courtesy of Labatt’s Breweries. 
Games begin Friday, January 22 at 5:00 p.m., run all day 
Saturday, January 23 with the championships on Sunday, 

January 24. 


Recreation 
Committee 


Spectator admission is Free, with all Donations going to 
the Children’s Wish Foundation. 

The Bobby Orr Lounge will be open on Friday from 
5:00 p.m. to 12:00 midnight and Saturday from 11:00 a.m. 
to 12:00 midnight. 

Please plan to attend. See you there! # 


CAW 5-Pin Bowling Results 
For November and December 1998 


E HOPE YOU HAD A GOOD Larry Hoar 619 Tim Walton 666 
‘Christmas and Happy New Ron McQuade 641, 628, 631 Steve Pollock 658, 666 
Year. Moe Bryan 629 Henry Chizen 692 
Here are your CAW 5-pin Dave Farmer 628, 606 Bob Huff 655, 682 
—“o bowling scores for Novem- Ted Smith 601 Mike Kimble 697 
ber and December. Doug Hodgson 630 Ken Shobbrook 679 
Thanks and keep up the good work. Al Mathier 640 Dave Murray 658 
George Fisher 619, 624 Cathy Martin 670 
600 Club Paul Derry 658 Adrienne Henderson 648 
Rita Reuter 604 Marilyn Gibson 604 
Earl Marshall 631, 610 Diane Maybee 607 700 Club 
Phyllis Munroe 637 Peter Derry 606 Larry Hoar 743 
Randy Maybee 611, 629 Mike Reuter 632 Lee Thompson 747, 703 
Mike Kimble 613, 614 Tom Byrne 607, 600 Val Henderson 721 
Cathy Martin 612 Vito Casalino 758 
Dave Singular 614, 621, 637 650 Club Wayne Czarkowski 783 
Kevin Woodward 623 Mike Powers 661 Sheila Rideout 720 
Ken Shobbrook 652 Norma Harrison 661, 694 Bernie Schaeffer 720, 750, 734 
Frank Haw 635, 608 John Byrne 694 Cathy Martin 736 
Gord Langley 605 Gary Davies 695 Peter Stirpe 731 
Darcy Chapman 636, 614 Louis Gervais 669 John Serrurier 759 
Heather Reuter 629 Robert Marshall 679 Dave Murray 701 
John Serruier 622 Noel Ricketts 650, 682 Robert Revoy 747 
Dave Murray 605 Gord Langley 663 Rick Mitchell 773 
Keith Hughs 647, 629 Dave Ricketts 692 Rick Marshall 707 
Ron Jones 615 Jim Meikle 669 Gary Henderson 776, 714 
Les MacDonald 634, 644 John Serrurier 656 Dan McLean 757 
Ray Derry 629 Paul Beaumont 673 Tim Walton 755 
Dee Walsh 619 Harry Langkraer 656, 653, 695 Pat Skeldoch 718 
Gary Davies 640, 607 Mike McMartin 696 Gerry Daigle 778 
Fred Thompson 633 Sherry Gervais 663, 670, 655 
Rose Sinopoli 610 Phil Cormier 658 800 Club 
Maxine Brown 614, 641 Gerry Daigle 678 Tim Walton 816 
Mike Powers 642 Peter Stirpe 680 Gary Henderson 801 
Ron Murray 646 Rick Mitchell 654, 665 Steve Pollock 828% 
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A Unity Report 


By Gord Vickers, 


Oshawa Transit Unit Chairperson 


) HE NOTICE OF MOTION I READ 

jout at our October meeting and 

/referred to the by-law committee 
‘as recommendations have been 
=== Japproved by the needed two- 
thirds majority at our November General 
Membership meeting. 

The recommendations as read out are 
as follows: 

That the balance of the smaller units of: 
AVPEX International, Center Manufactur- 
ing, Cliff Mills Motors, Whitby Transit, 
Kerr Industries, Blue Circle Cement, 
Woodbridge Foam, Ontario Guard Ser- 
vices, Oshawa Transit, be entitled to one 
Executive Board member. The election of 
this member will be at the next election 
of officers, i.e. President, Vice President, 
etc. 

The other recommendation that was 
carried was the election of the units on 
the various standing committees. The 
units of Local 222 will be entitled to 
elect three members on the Political Ed- 
ucation, Education, Women’s Commit- 
tees, of which two will be elected from 
the five largest units and one will be 
elected from the balance of the smaller 
units. The By-Law Committee also rec- 
ommended that the whole of all the 


By Tony Moffat, 


season. 


crease in O/T lately. 


As The Deadlime 
Approaches 
PPG-Duplate Plant Vice-Chairperson 


| HOPE EVERYONE HAD A SAFE AND HAPPY HOLIDAY 


The contract deadline is fast approaching and the 
Company is already getting started on their stockpile in 
their warehouse. The customers of PPG require a three- 

month supply of stock in case of a labour dispute. I don’t 

know if they are going to be able to get all of it done before 

April 1, 1999. This is probably part of the reason for the in- 


Watch the board for upcoming meetings and the date of 
our strike vote. The Bargaining Committee thanks you for 
your anticipated support. We fully expect a 100 per cent 
strike vote mandate to take to negotiations. 


units will be entitled to one 
member for the various other Standing 
Committees. The units now have no ex- 
cuses for not getting directly involved in 
our Union. You will be given proper no- 
tice of the time and dates of these open 
positions to ensure everyone is given a 
fair chance of running for the Standing 
Committees. 

I must thank on behalf of the units First 
Vice-President, Wayne Murphy for his 
needed support and President Mike 
Shields for his input and support of our 
goals. 

At our last Unit Chair meeting, Brother 
Russ Martin reported that A.G. Simpson is 
facing some lay-offs. We will all keep our 
fingers crossed on that report. Center 
Manufacturing, it was reported was facing 
a decertification vote to dump our Union. 
I am pleased to report that I have been in- 
formed that the Union won the vote by a 
2-1 favour. On a happy note, Mackies it 
seems is on the right track finally and get- 
ting its act together. Woodbridge Foam 
reported that a few new workers were ac- 
tually being hired, and that’s good news. 
At Oshawa Transit, Whitby Transit and 
Regional Transit a study is underway that 
we will be watching closely. I have re- 


Again, I would 
like to remind 
everyone iv 
check O/T hours 
on Monday and 
have the correc- 
tions done ASAP, 
because the 
hours will be 
locked in on 
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Wednesday and any corrections that need to be made will not 
be done until the following week. This is covered under the 
Collective Agreement, in the Local, Section 10 # (b) 10.» 


Unit |\) 
Chairperson’s |S 
EPORT, 


quested a meeting with our Commission 
Chair Management for some much need- 
ed Union input. 

Oshawa Transit has been involved in a 
fight back campaign against the OMERS 
pension board and the Government of 
Ontario for raiding members’ pension sur- 
plus. I am pleased to report our National 
President Buzz Hargrove has written 
OMERS on our behalf and joined in our 
fight back. We will need our National Of- 
fice full support. Cliff Mills Motors report- 
ed that a new owner had won the GM lot- 
tery sweepstake and now becomes the 
proud owner of both Ontario Motor Sales 
and Cliff Mills. 

Brother Shields brought up the fact 
that some Unit Chairs don’t bother to 
come to our monthly meetings. I for one 
can’t understand why they do not attend 
either. It is their unit’s loss. 

At our next Unit meeting I will be ad- 
dressing two items for discussion and af- 
filiation of our Union with the NDP and 
the need of a full-time Unit Chair to serv- 
ice the units. 

On behalf of Oshawa Transit and all the 
Unit Chairs I] would like to wish everyone 
a Happy New Year!! = 


PPG-Duplate 
Plant 
EPORT 


CALM Graphic 
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Down The Line 


By Dan Wilson, 


Zone 44 Alternate Committeeperson, 


Trim and Hardware 


| ELCOME BACK! I’M HOPING 
‘everyone had a safe and 
sound holiday. It was quite 
enjoyable spending a little 
= = extra time with friends and 
family while not enduring the general 
aches and pains generally associated with 
being a GM employee. At the pace we toil 
these days, such extended breaks are no 
longer a nicety but instead a necessity. 
One day a week to fulfill our personal and 
family obligations just doesn’t cut it. More 
time off the job would not only give our 
aging bodies a break but would help to 
bring some of our brothers and sisters 
who spent Christmas on layoff, back to 
work. 


Management Animals 

I think some members of management 
have been spending too much time 
watching nature shows on TV and have 
subsequently developed an animal men- 
tality. These mongrel dogs circle the herd 
preying on the sick. Heaven forbid you 
were injured at work or fell off a ladder at 
home, because if you did you would run 
the risk of appearing on the Department 
94 “Hit List.” If you happen to make this 
list and are unfortunate enough to be in- 
jured or sick, GM will demand that you 
and your doctor jump through an impos- 
sible set of hoops. If you suffer migraines 
and can’t get to your doctor the day your 
migraine occurs because it is impossible 
to drive while suffering a migraine, GM 
will discipline you. If you suffer an injury 
and can’t see your doctor on the first day 
of your absence, even though in your 
doctors opinion you were unfit for work 
that day, GM will call your doctor a liar 
and discipline you. If your doctor is not 
familiar with or does not wish to play 
GM’s game of semantics, GM will disci- 
pline you. 

This gruesome attack on our sick and 
injured is part of a sad effort to reduce 
our jobs, specifically URs. It seems that 
GM’s way of thinking is that if you beat 
up on the sick and injured people 
through discipline, they won’t get in- 
jured or sick any more. Does this make 
any sense to you? It doesn’t take a rocket 
scientist to see that when you eliminate 
jobs there is more work to be spread 


around fewer people, which, in turn 
leads to more injuries and illness, which, 
in turn leads to, you guessed it, greater 
absenteeism. 

Take a look around Trim and Hard- 
ware. It already looks like a medical sup- 
ply store with all the braces and splints 
people are forced to wear just to get 
through the day. I sincerely hope we are 
not going to have to stand around the 
fires (’ve heard that wolves don’t like 
fire) come October to force GM to un- 
derstand that we are people, not a re- 
newable resource. We will not be used 
up then tossed away. 


Here’s A Thought 

Over the last year I can’t count the 
number of times I’ve had it drilled into 
my head by management that the well 
being of the shareholder is the ultimate 
concern and that we must think in a 
more business like manner. Well, it took 
me a while to catch on, but I’ve finally 
seen the light. If you think about it, we 
are all independent business people sell- 
ing a common product through an asso- 
ciation or co-op to a single customer. Our 
product happens to be labour, our co-op 
is Our union and our customer is GM. Just 
as GM has forged a long term deal with 
Alcan to supply aluminum at a certain 
price for a certain term, every three years 
we negotiate with our customer what 
our product is worth and under what 
conditions it will be sold. GM’s business 
plan is to pay you as little as possible to 


Zone 44 


build as many of their product as they 
can squeeze out of you. And conversely, 
in order to keep our profits healthy and 
our stakeholders (our families) happy, 
our business plan must be to be paid as 
much as possible for as little of our prod- 
uct as possible. The idea being that we 
meet happily somewhere in the middle. 

So far so good. The problem begins 
when our customer starts asking for 
more than they paid for. Giving into 
these demands or “favors” is definitely 
not in the best interest of our sharehold- 
ers (us) or our business plan. If GM gave 
away free cars they probably wouldn't be 
in business very long would they? So try 
to act in a more businesslike manner and 
maybe remember a certain corporations 
motto “Profits are the ultimate goal and 
the only measure of our success.” 


$900 Bonus 

I wish I had a dollar for every question 
I’ve tried to answer about our Christmas 
Bonus. As you are painfully aware we 
were taxed in an outrageous fashion, es- 
pecially those of us forced to work the 
preceding Saturday. Out of all the many 
calls identifying the problem there was 
one that offered a possible solution. Sister 
Diane Campbell suggested that instead of 
receiving a couple of bucks (after tax) to 
blow at Christmas, have our bonus de- 
posited directly into a RRSP or some other 
investment that would lessen the tax 
blow. Let me know what you think. 

See Ya!... Down The Line. ¥ 


The Passing Of A Great Man 


Lindsay At The Hall — Continued from page 27 


able collection of liqueurs from around 
the world. No one could leave John 
and Louise’s without a full stomach and 
at least slightly inebriated! 

Their garden was a major project. 
John had already planned their return 
from Hungary for next spring — got to 
plant Louise’s garden, he said! When it 
was time to relax, they both enjoyed 
going fishing up North. 

And then there were the card games! 
One night a week was reserved for this 


with his pals from the Hungarian Cul- 
tural Club, and it seems fitting that 
John’s last night on Earth was spent 
playing cards with his best friends! 

I struggled to know how to end this 
tribute to a dear friend and a brother 
who was taken from us so suddenly. It 
feels like an unfinished conversation, 
and one day he will be with us and we 
will finish that conversation. 

John Kovacs, June 19, 1939, Decem- 
ber 16, 1998. May he rest in peace... ¥ 
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HEARING LOSS... 
or maybe just 
BAYA ee 


Seeing is Believing 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 


Our new video otoscopy system lets us view and record 
a live colour image of your ear drum and ear canal. 

And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don’t. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual's 
needs. More than just a simple disappearing ACT!!! 


Two micropbones. 
A simple idea with profound results. 


MET LIFE A.D.P. W.C.B. LIBERTY D.V.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic Ajax Audiology Services Whitby Hearing Centre 
(905) 831-8311 (905) 831-8311 (905) 666-7726 
1885 Glenanna Rd., Suite 104 95 Bayly St. S., Suite 303 1032 Brock St. S., Unit 4 
Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario L1N 418 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401 exit, Brock Rd. N. exit) 


Monday through Friday with some Saturday and evening appointments available. 
See an AUDIOLOGIST 
an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


By Mark Thickins, 
Zone 55 Alternate Committeeperson 


'T ALL STARTS WITH US PEOPLE ON THE LINE. WE 
know what it takes to do our jobs day-in and day-out. 
We have to put up with insufficient parts. These parts 
of poor quality cause us many problems, such as, im- 
proper alignments, metal shavings and ridges that cause 
parts to bind instead of fitting with ease. 

Since we live in an imperfect world and we do the same 
thing every day, we line workers understand that errors will 
happen. GM ISO 9002 implementation of 4.13 control of non- 
conforming products (parts) will be identified and segregated, 
not assembled into vehicles. 

Very seldom will GM send back parts no matter how much 
we complain. Nothing is really done about it. Oh yes, the 
foreman takes a look at these quality parts, then 4.14 correc- 
tive action comes into play. The foreman calls quality control 
to inspect the parts, which are staggered, and you get the 
same parts back. Now you go through the same struggle, so 


FREE 
WHEELIN’? 


FACT IS, 


Wheelchair repairs are 
covered by your Green Shield 
extended health coverage. 


© 


Durham Medical 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 4$2 
728-1112 
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The Nit-Picking 
And Lying Foremen 
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you flag, chalk, press the andon button. No one is at the re- 
pair station to catch this job. It makes it all the way to flattop. 
The foreman is called to flattop, and comes back and puts you 
on notice. You’ve told the foreman that you have had trouble 
with these parts, but he or she says, “quality control said 
there is nothing wrong with the parts.” The foreman adds in 
that you missed more than the one, you’ve missed three. The 
other two were not chalked, but you know that you flagged, 
chalked, and pressed the andon because you missed only 
one. (Do you see the lie and how the foreman made you 
guilty?) 

The foreman gets another call, this time it’s a tranny line 
that plugs into the rad, that person is on notice. What will you 
hear is that it took a repair person 10 minutes to repair this. 
(So as it goes, the foreman starts up his engine and the mani- 
festation of nit-picking starts. Like a whirlwind he is running 

Continued on page forty-two 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W. Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Ey Goodwrench 
Service “Zs 
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A Look Ahead To ’99 


By John Roberts, 
Zone 12 Alternate Committeeperson, 


and Education Committee Member, Tyler-GM Unit 


i NOW YOU SHOULD HAVE RECEIVED YOUR 1999 
union card. For those of you within the zone who have 
‘Not received it, let me know and I will make sure that 
‘you do receive one as it will be needed for a variety of 
= reasons (listed below) throughout the year. 
® February Committeeperson and Alternate elections 
@ March & April Standing Committee elections 
@ May Local 222 Executive Board elections 
@ June Tickets for annual Local 222 picnic 
® August Strike vote 
For those of you who don’t work within Zone #12, get hold of 
your committeeperson or go to the union hall for your card. 


More Control 
As if General Motors doesn’t have enough control over us, it 


The Nit-Picking 
And Lying Foremen 


Zone 55 Report — Continued from page 41 
here and there, dumping trivial matter on people for any lit- 
tle thing he can find. 

The blame is because he got raked over the coals caused 
by insufficient parts.) (How is that for corrective action of 
the ISO 9002 paragraph 4.13?) Management knows that the 
parts are not 100 per cent. 


Documentation Is Powerful 

Everyone is allowed to document, this is part of the self- 
protection that you need. If you see a foreman in violation 
or harassing or any other violation, document, date, time, 
column number, names, CSN number if needed, what was 
repaired?, who said what?, (if more people take the time to 
document, truth will prevail.) 

I hope everyone had a very Merry Christmas, and Happy 
New Year. 


GUS BROWN 
PONTIAC BUICK LTD. 
1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 

“For great friendly Parts & Service and Great Pnce$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m, - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


GM General Motors 


Goodwrench 
Service 
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appears Greg Deveson wants even more. From what I under- 
stand, Deveson has not been happy about what a couple of writ- 
ers have written about in their columns recently. Well Greger, 
you created the problems in the plants and if you think that you 
can censor our union paper, you had better think again. Oh silly 
me, we wouldn’t want to give the General a bad name by keep- 
ing the membership informed. Guess what, too late. By the way, 
can you say, “Freedom of Speech?” 


No Respect 

Imagine Deveson stating to a brother that no one here de- 
serves his respect until he knows us, one by one. I just hope that 
when the plan involving communication training for supervisors 
and managers, ensuring everyone is treated with respect in a con- 
sistent and fair manner is implemented, that Deveson is a pupil 
and not the instructor. 

Without getting personal, ] was brought up to respect every- 
body. To this day I still do, until they give me a reason not to 
whether I know them or not. 

Until next time... Take care. ¥ 


Clinic Eyewear 


‘ : f — 
OV 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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the eineatine ‘skills and emp obit 


‘This program provides eligibility ct numerous 
courses including: computer classes, small 
business courses, technical training, college 
and university courses. Some of our programs 
are shift oriented. This is an exceptional oppor- 
tunity to upgrade your skills and education. 


For more details, please contact Brian Morrison 
at the EDGE office at 644-4918. 


FOR SALE 


1991 Firebird Formula, pw/mirrors, a/c, 5 
litre TR1 16” rims $5700, 1986 Indy 600 
triple, excellent condition $1700. Call: 
905-985-3073 


Older Atlas bench top steel lathe with all 
accessories $1200. Call: 905-725-0227 
after 3 pm 


Snowmobiles, 1993 Exciter $3500, 1988 
Phaser $2200; 1986 XL 340 $1600, all 3 
with new tracks; 1988 Polaris 500 


$2,200, good shape. Call: 905-436-6320 


Used scuba gear, good condition; house 
Peterborough 30 yrs +, nice neighbour- 
hood, in-law potential, large lot, bunga- 
low, gas fumace $125,000 firm. Call: 
905-404-0769 


1984 IT 200 Yamaha, excellent shape 
$1000 firm, 1983 XL 600 Honda, runs 
good, gear shifter broke $500 firm. Call: 
905-655-8056 


Wedding dress size 8, off-the-shoulder 
wicap sleeves, headpiece included, dry 
cleaned, $300 obo. Call: 905-728-3273 


1990 Yamaha Phazer Il, 485 cc, 
hand/thumb warmer, carbides, studs, 
electric start, low kms, cover, $2,500; 
1982 Yamaha Excel Ill, 340 cc, electric 
Start, cover, excel cond, $1,500. Call: 
705-939-1662 


1984 Buick Electra Estate wagon, 
275,000 km, auto, o/d, ps/pb, 8 pass, lots 
of new & good parts, asking $500 obo. 
Call: 905-725-4534 


Almond 30” stove & fridge, Toshiba mi- 
crowave, all in excellent condition $550 


for all 3 items. Call: 905-723-9993 


Hebart commercial meat grinder, ladies 
15 spd Supercycle bicycle, 200 gallon 
oval oil tank, airtight insert, assorted 
skis/boots/poles, skates. Call: 905-728- 
4481 


Sony Playstation, 9 games, 2 controllers, 


2 memory cards, steering wheel $325, 
Super Nintendo, 8 games, 2 controllers 
$125, trailer hitch for 1/2 ton pick-up 
$135. Call: 905-723-7196 


OSHAWORKER 
Decline 


for the 
February issue 
is Friday, 
January 15th, 1999 
at 4:00 


1980 Yamaha 300 Special Edition 
$1000, 1990 Polaris Indy 500 Classic, 
good condition $2200, double wide 
snowmobile trailer $600, windguard. 
Call: 905-579-1202 


Large wood stove 30° deep, 24” wide, 
double door, 3/8” beiler plate construc- 
tion, excellent shape asking $250, 4 wire 
wheel discs 13° GM $30. Call: 905-404- 
8355 


1988 Chrysler Daytona, auto, exceltent 
condition, bargain at $1150, 1995 Lumi- 
na 4 dr, Ai condition, fully loaded, only 
37,000 km, Call: 905-723-7228 


Assorted golf clubs, irons, titanium & 
steel woods, tri-metals similar to Orlimar 
& Tight Lies similar to Adams. Call: 905- 
576-2434 


Cedar garage door 7x8 like new, dish- 
washer $30, TV, table, rocking chair, 
wooden bi-fold doors, old car, books, 


bath, counter tops, Call: 905-723-6988 
White fridge & stove, very clean, both 
work great, asking $425 obo. Call: 905- 
697-1808 


1973 Vintage Yamaha 350 twin motorcy- 
cle, excellent shape, certified 3 mnths 
ago $900 obo, 10,401 miles. Call: 905- 
728-9585 


Goodyear Eagle tire on rim 225/70R15 
asking $125, why bother with compact 
when full size tire will complete the job. 
Call: 905-725-1409 


Super Winch T1500 for ATV, like new 
$130, wedding gown, Victorian size 11, 
cream tapestry fabric, asking $600. Call: 
905-430-8732 


Gravity Tron exercise bike, excellent 
condition $115, antique coffee table, end 
table, floor reading lamp, table lamp. 
Call: 905-721-9488 


Full length raccoon fur coat, mink jacket 
wifox trim, antique brass fireplace 
screen. Call: 905-579-1340 


Car cover 16’ x 7’, hardly used, cost 
$300 new asking $100. Call: 905-404- 
1876 


1989 Yamaha Quad 200 Blaster, 2 
stroke, new tires, excellent condition, 
runs great, $1950 obo. Call: 905-723- 
8815 


Computer system, never used, Pentium 
Il 300A monitor, Windows 98, 56 K 
modem, 32X CD, 3.2 GB hard drive, 
soundblaster, 3D accelerator, complete 
$1450. Call: 905-433-0393 


The 


riences 


Telefunken console stereo , beautiful 
oak cabinet, 7 speakers, dual record 
changer, ample storage space, a real 
beauty, asking $250. Call: 905-576-3589 


1977 Yamaha STX 440 engine rebuilt 2 
yrs ago, runs well $500 firm. Call: 905- 
986-1089 


GM 8’ Fleetside truck box, fits 73-87, no 
rust $500, GM fwd 2 litre engine $250, 


clothes dryer $50. Call: 905-576-6799 
Washer & dryer $345, portable dish- 
washer $225, large microwave $75, gald 
electric stove $155. Call: 905-728-9203 


1982 Dodge Ram 4x4, 35” tires, 360 
auto, purple $4000, 4 snow tires, 6 bolts, 
like new $300. Call: 905-433-0439 


96 SL 1/2 ton reg cab, 35,000 km, 1 yr 
warranty, air, am/fm/cass, V-8, asking 
$16,000 obo, 89 Crown Victoria, loaded 
$2000 obo, 85 Rally STX van, loaded, 8 
seater $3000. Call: 905-436-2209 


6 ft vanity top, 2 beige sinks witaps, 1 
dble stainless steel sink wiaps, donkey 
planter wicart. Call: 905-576-6480 


Wilberforce & Bancroft land lots $7700 - 
$10,499 ea., Campbellford river lot 
w/small A-frame cottage, all offers con- 
sidered. Call: 905-728-5199 


Full size white truck cap, good condition, 
Call: 613-386-3866 


Glass & brass fireplace doors, 25 1/4 x 
33 1/4 inside measurements, bolts in- 


cluded, asking $35. Call: 905-623-1564 


Riverfront lot in Bancroft, reduced price, 
sofa & loveseat like new $900 obo, solid 
cherry coffee & end tables $800 obo. 
Call: 905-571-6091 mornings or 905- 
754-9379 weekends 


Lawn ornaments, 3D deer, bears, horse 
& buggy, dog, cat, raccoon, heckel & 
jeckel crows. Call: 705-374-4361 


1988 Cavalier, 87,000 kms, like new, low 
mileage, new exhaust, stereo, sunroof, 
auto, p/b, asking $3500. Call: 905-697- 
8685 


Homelite chainsaw XL-12, new bar & 
chain $125, Homelite super mini chain- 
saw $90, 1951 Case “S” tractor, good 
rubber $1200. Call: 705-357-3968 
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1988 Beretta GT, 180,000 km, 2.8 auto, 
fully loaded, good condition, asking 
$2900 certified obo. Call: 905-983-9796 


Mastercraft scroll saw, 16", 2 spd, 6 
mnths old, excellent shape, asking $150 
obo. Call: 905-372-4499 


Comforters, bedspreads, 8 pc dinner set, 
platters, electric motors, 3 pe bathroom 
sets, floor mats. Call: 905-725-5306 


GMC Safari running boards, still in box 
$100, men’s skis, boots & poles $100, 
kitchen table w/4 chairs $50. Call: 905- 
263-4874 


1970 Chevy E! Camino front bumper 
w/bumperettes, Al shape, also hood, 
asking $50 for the pair. Call: 905-728- 
0852 


1984 Honda XL200R dirt bike, looks & 
runs great, many new parts, asking 
$1300 obo. Call: 905-668-0801 


1986 Honda 250 Elite scooter, excellent 
running condition, new battery, helmet 
holder, am/fm radio, great gas mileage, 
asking $1595 obo. Call: 905-352-2047 

Men’s skates, new were over $200 will 
take $100, size 10 1/2D, Daoust 301 Na- 
tionals, made in Canada, 16 |b bowling 
ball & bag. Call: 905-728-6897 after 6 pm 


Washer & dryer $345, gold stove $150, 
portable dishwasher $225, excellent 
condition. Call: 905-728-9203 


Browning 7 mm magnum, lever action 
wisling, 2 clips & box of bullets $400. 
Call: 905-571-1140 


Hewlett Packard DeskJet printer 340 
$100, Intra $35, Jamaican style hot pep- 


pers $5. Call. 905-728-5199 


1967 BSA 650 cc Thunderbolt, good 
shape, low mileage $2200 obo. Call: 
905-987-5899 or 905-987-0529 


1990 ovation electric warmers, covers 
large carry rack, ideal for ice fishing 
$2000. Call: 705-432-2606 


Wheel chair $95, humidifier $20 w/new 
sponge, 7 cu ft freezer works weil, 1986 
Pontiac 6000, runs okay $300 as is. Call: 
905-263-2658 


Three quarter antique four poster bed 
$650, custom made blinds for Kassinger 
Rossland Park townhouse $450, 1 yr old. 
Call: 705-887-3856 


Fireplace screen w/glass folding doors, 
antique brass, excellent condition $75 
obo, Call: 905-438-8193 


OMC Renegade 4 blade stainless prop, 
13 1/4 x 23, asking $475 obo. Call: 905- 
434-2547 


3/4 hp Hayward pool pump (new) was 
$400 obo, 2 hand held police scanners, 
1 base scanner best offer, Cannon 
stereo video camera, 97 mod, lots of ex- 
tras $600 obo. Call: 905-987-5016 


Don’t be just another Clock #, For Personalized Service Call 


@ FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


=579-6411< 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 
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COLDWCLL 


COLDWELL BANKER 
R.M.R. REAL ESTATE 


Roy Henderson 


Full Time Sales Representative 


(905) 728-9414 


R ace 


179 KING STREET EAST, 2ND FLOOR 


OSHAWA, ONTARIO LIH 1C2 


ricsirene 
Traynor six channel mixer w/two Shure 
column speakers $400, 1983 Everest 


ski-doo, 500 cc engine $800, 4 tires 
P205X15 $100. Call: 905-983-9204 


1976 stationary trailer, all accessories, 
lake Paudash, add-on-room, patio furni- 
ture, sleeps 8, microwave, 2 sheds, ask- 
ing $3900. Call: 905-571-2312 


Cherrywood bdrm suite, dble bed 
wibookcase headboard, 6 drawer dress- 
er wimirror, 5 drawer upright dresser, 
asking $450, Call: 905-436-3097 


1979 Arctic Cat EL Tigre 6000, 440 lig- 
uid, new track & suspension, rebuilt 
motor, new seat, asking $950 obo. Call: 
905-352-2555 


1980 C.X. 500 Honda motorcycle, liquid 
air shaft driven, front windshield jammer, 
tear helmet compartment, little to certify, 
best offer. Call: 705-454-2993 


Men's original GM ring, 4 diamonds, 
large size 12, appraised at $1840 asking 
$1500 obo, 10k gold, 19.2 grams. Call: 
905-723-261 1 

Snowmobile caboose, santa sleigh style, 
dark blue fiberglass w/steel skis & frame, 
asking $175, Call: 416-283-7614 
Waterfront lot on Burnt River accessible 
to Trent Waterway system, 10 minutes 
from Fenelon Falls. Call: 416-759-1808 


BowMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 


Bowmanville 


LIC 2N4 


Phone: (905) 623-6500 


All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.L.P., A.D.P., D.V.A. 
Biue Cross, Green Shield, Metlife 
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Saddles, excellent condition, 17” English 
side saddle $1100, English cutback, 
used a dozen times $450, westem sad- 
dle $600. Call: 905-983-8221 


36 X 80 brown aluminum screen door 
$75 obo, 34 x 80 white storm door all 
glass, brand new $150 obo. Call: 705- 
340-5685 


Maple bunkbed set w/foam mattresses, 
used only once $350 obo. Call: 905-434- 
8187 


Gently used crib & mattress, stroller, 
chrome table w/6 chairs. Call: 905-665- 
0569 


Hay alfalfa round bales, baler 200 case, 
good shape, 8” 8 ft auger. Call: 905-623- 
2646 


Player piano $700, 1993 Astro van 
$10,500, new exhaust, tires, brakes, also 
Perego stroller & lots of girls’ clothes. 
Call: 905-576-5186 


1986 Celebrity, a/c, p/w, p/l, cruise, 
needs little work $1000 obo uncertified, 
New Home sewing machine, excellent 
condition $150. Call: 905-728-0921 


Kingsize waterbed mattress, kids can 
play on it or can be used for bedtime, 


bast offer. Call: Pager # 905-721-3968 
Fridge 17 cu ft., 24” stove, almond color, 
good & clean in condition $500 pair, 
dinette table w/oak top $125. Cail: 905- 
725-3272 


Parts or whole 85 Camaro, 2.8 multipart 
EFI, 700R4th AOD, asking $400 obo or 
trade? Call: 905-263-8285 


60 gallon electric water heater, 3 yrs old 
$150, Call: 905-728-7893 


Dining room suite, buffet, hutch, 6 chairs, 
large table $950 obo, 4 snow tires 8-75- 
16-5LT, 6 dual rims for GMC truck $300 
obo. Call: 905-697-1295 


1990 Iroc-Z, maroon, 5.7 L, fully loaded, 
factory CD, t-roofs, 98,000 kms, clean 
never winter driven, 3 1/2” stainless steel 
exhaust $9800 obo. Call: 705-438-3646 


Large wall mirror, 20” color TV, wall pic- 
tures, new car stereo & speaker, silk 
flower arrangements, car alarm, bike 
rack. Call: 905-432-1684 


Cross country skis sizes 6&7 $50 each, 
downhill skis sizes 7&10 $100 each, 
washer $100, 286 computer complete 
$50. Call: 905-668-4964 


Cockapoo, beautiful puppies, non shed- 
ding, non allergenic, good natured & 
good with children, very playful. Call: 
905-263-2967 


DHS 
Health Care 


Service 


| 24 HOURS «7 DAYS PER WEEK 


HOMEMAKER SERVICE 
@ Light Housekeeping 
® Meal Preparation 
® Personal Care 
® Care Giver Relief 


A 


NURSING SERVICE 
®@ Client Escort 
@ Staff Relief 
® In Home Foot Care 
® Palliative Care 


1-800-461-6756 
905-571-1511 
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13” drill press complete w/vise & auxil- 
iary stand, less than 1 yr old, $200. Call: 
905-668-0798 


5 Olds rally rims 14 x 7 1970's style, 
primed, painted, sandblasted, never 
been on tires, painted dark green, asking 
$150 obo. Call: 905-377-9014 


Older Pepsi machine, keeps beer & pop 
real cold, good for rec-room, works well, 


asking $225. Call: 905-434-7803 


Ven-mar home air exchanger, good for 
up to 2,000 sq. ft. $400, women’s down- 
hill skis, boots size 8, bindings & poles 
$120. Call: 705-799-5164 


Waterfront cottage, 2 hrs from Oshawa, 
clean sand shoreline, sauna house, dock 
& year round road, close to snowmobile 
trails, Call: 905-728-3671 


King size bed, orthopractic extra firm 
back support $650, couch & loveseat 
$250, Lazy boy $150, electric stove $75, 
kitchen sink $25 obo. Call: 905-430-1487 


Quality used baby furniture & acces- 
sories in excellent condition, limited edi- 
tion painting, The Gathering Gray 
Wolves” by Seerey Lester $900 obo, 
considered rare, Call: 905-571-1267 


GM factory am/fm car stereo, late 80's 
model $20. Call: 416-729-1700 


PROUD TO SERVE 


GM EMPLOYEES 
and 
THEIR FAMILIES 


TalK to us for 
Special 
GM Employee Discounts 


725-6501 
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Oshawa, Ontario 


MainStreet Messenger 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


i) 


* 140 Bond StW. 


UMITED 


OSHAWA 
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Eastwind Realty Ltd. 


Member Broker 


Res. Phone: 
24 hr pager: 
Toll Free: 


THE OSHAWORKER 


JAYNE ATKINSON 


905-344-5010 
905-377-2054 
1-800-567-6370 


“Specializing in farms and rural property 
in the Northumberland and Tri-County areas” 


CUiakeriene 


American standard 5 ft beige bathtub, 
left hand drain, excellent condition $80 
obo. Call: 905-725-2848 


Roland EP 5 digital piano, hardly used 
$500, stand lessons extra, bathtub $80 
pipes included, ready to install, kitchen 
cupboard sink complete. Call: 905-728- 
9834 


Model railroad equipment, HO track, 
tumouts, cars, engines, etc., other ac- 
cessories. Call: 905-436-1769 


Tires 31 x 10.50 RX15, tires F32S175 x 
80 x 13, F78 x 14, hub caps for Chevette, 
pressure treated 2x4, Delco battery, 
metal poles, rims, garbage cans, hose 
winder. Call: 905-428-6286 


Oil fumace motors bumer fan, $30 obo, 
Meggard 500 VDC OHM/MOHM crank 
$65 obo, relays new 110 volt w/base $20 
each obo, Singer sewing machine 


portable $60. Call: 905-725-8675 
Box trailer, 4ft X 8ft with 2ft sides $350. 
Call: 905-623-3085 


Telefunken console stereo, solid oak 
cabinet, dual turntable, ample storage, 
AM-FM radio, excellent condition, asking 
$250. Call: 905-576-3589 


Turks Island lot for sale in British West 
Indies, Dremel toolkit, ski machine re- 
bounder, 36” exercise bike, torque 
wrench 1/2” drive tachometer Lucas 0- 
20,000 RPM. Call: 905-725-8675 


1987 Camaro 2.8 L 5-speed 147,000 km, 
very little to certify, runs great, grey inte- 
rior asking $1600, obo. Call: 705-324- 
8881 


Seasoned firewood, hardwood cut and 
split $160 bush cord or $60 face cord. 
Call: 905-263-8737 


Old 25 year GM ting, two diamonds, 
$465, 80 |b boxing bag $45, antique 


cocoa pot sets. Call: 905-623-2611 
Truck cap, fits small truck, $200, 1987 
Pontiac Acadian 87,000 km $400, Lega- 
cy workout bench 300 lbs, steel weights, 
three bars, $500 mint. Call: 905-985- 
0235 


Baby sets all colours, fancy knitted $15 
each, lawn ornaments all types, 
Sylvester, Tweety, Daffy, Blue Jay, car- 
dinals, Gramma, loon, $15 each. Call: 
905-725-9380 


Associate Broker 
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Canaries for sale, quality stock German 
Rollers, “The Nightingale of Song”. Call: 
705-723-2331 


Large flat bed trailer asking $3500 obo, 
10ft satellite dish asking $2500 obo, 40ft 
heavy duty extension ladder, asking 
$250 obo. Call: 905-666-4159 


81 Ski-Doo long bed 377 cc, oil injected, 
all original, mint condition, $900. Call: 
905-263-2069 


Free cats: 2 female tabbies, very gentle, 
declawed, spayed, indoor cats, must go 
together (sisters), allergies in the home. 
Call: 905-655-8101 


22-250 Savage Bushnell Trophy Scope, 
also Browning Maxim compound bow 
and arrows, sights, arrow rest. Call: 613- 
475-4489 


1992 Oldsmobile Delta 88 Royale, fully 
loaded 100,000 km $10,000 obo, IBM 
Clone computer 386, 15” colour monitor, 
and colour printer $150, Call: 905-725- 
9590 


1980 Oldsmobile, 98 Regency 4-door, 
good body for the year, V*-450, loaded, 
trailer hitch asking $1250. Call: 905-723- 
0369 


Fax machine Brother 635, automatic 
feed, 20 speed-dial numbers $150. Call: 
905-434-8767 


8’ black fibreglass truck cap will fit 1988 
to 1998 GM, sliding front window asking 
$400 obo. Call: 905-576-4020 


Round 42” pedestal kitchen table with 4 
highback chairs, solid pine $325, Heath- 
ware 363 stepper $200, baby crib E/C, 
$50. Call: 905-623-8306 


AVT Trans radiator and other parts for 88 
Oldsmobile Calais Q.4., 84 GM rotors 
and drums, 91/2 plus new 11” rotors, gas 
tank, for 77 Chev car, 81 Honda Civic. 
Call: 905-725-6072 


Antique player piano $750, working con- 
dition, also children’s wind-up swing for 
infant $20, Perego stroller $100. Call: 
905-576-5186 


York 2000 Home gym, good condition 
$150, 1983 Acadian Hatchback door, 
new glass, good condition $75. Call: 
905-576-2412 


Snowblower 8 hp Toro, $350. Call: 905- 
723-1708 


Oshawa 
(905) 433-2166 


Peterborough 
(708) 745-8741 


To All Northumberland 
General Motors Employees 


and Families 


PONTIAC 
BuICcCK 
GMC 


TEL a Fl 


Computerized 
Quotes of GM 
Program Prices 


using 
GM ACCESS, 
PROSPEC, & 


LOCATOR. 


LAURIA 


152 PETER ST (EAST END) 


PORT HOPE 905-885-8154 
1-800-361-8154 (from 905 or 705) 


PONTIAC BUICK GMC 
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DEBT PROBLEMS? 
call 


alan LAWSON, FISHER .... 
Free Consultation 


Belleville 
(613) 962-2455 


IBM computer, colour printer solid desk, 
and hutch, chair. software, books, com- 
plete $850. Call: 905-579-9900 


Aluminum running boards for GM 1991- 
1994 4-door S-10/15 utility vehicle. Very 
good condition $150 obo. Call: 905-434- 
2970 


Fisher Pedesal Model wood stove. dou- 
ble glass door, brass trim, brass tool set, 
one face cord, hard wood $275, com- 
plete. Call: 905-432-1813 


1997 Polaris Storm, 800 cc, 3200 miles, 
new track, 144 studs, electric fuel gauge 
carbide runners, excellent condition, 
asking $6500 obo. Call: 905-985-4067 


Ajax 
(905) 427-1833 


Lindsay 
(708) 878-3509 


$44.2, 


=i-nterprise 
1 800 rent-a-car 
Pick Enterprise. We'll pick you up. 


Weekend Special 


150 Free Kilometers Per Day 


All rates subject to availability. Rate does not include gas, 
Damage Waiver, over mileage, or handling charge for cash 
rentals. Special applies from Friday to Monday. Advanced 
reservations required. Cash deposits accepted. 


rast 


Electric stove, dehumidifier, gas lawn 
mower that is one year old. Call: 905- 
725-1937 


Stove 2-door frost-free fridge, range 
hood avocado colour, new condition, 
perfect working order, Sears Kenmore all 
for $500, obo Call: 905-723-0423 


Bissell Carpet cleaner, almost new, bur- 
gundy sectional couch, excellent condi- 
tion, burgundy suede coat, fur collar, size 


10, 16 Ib bowling ball. Call: 905-723-9210 
1990 Chevrolet Sprint, good for parts or 
fix it up for winter car, best offer Call: 
905-723-1454 


Opee-Chee premier baseball cards, 
1991 complete set in binder $30, girls 
white roller skates size 4 $15, stowaway 
carrier for Citation snowmobile $30, Call: 
905-623-4233 


GE self cleaning oven, 30” stove good 
condition $100, Olympic Petro-Canada 
glasses, 6 styles, round maple glass cof- 
fee table $60. Call: 905-723-9935 


1997 Chev express LS, well equipped, 
Vortec engine, 5 passenger, 19,000 km, 
1 owner, non smoker, clean, asking 
$24,000 firm. Call: 905-725-9904 


Back door 146 cm, freestyle snowboard 


wislim bindings, men’s size 7 airwalk 
boots $300 obo. Call: 905-723-6386 


FOR IN-TOWN RESERVATIONS Dial 


1 800 RENT-A-CAR (736-8222) 
OR DIAL DIRECT: (905) 571-1571 
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1982 Yamaha snowmobile 340 Enticer, 
good condition, asking $1250, 1998 
Yamaha wolverine 350 4x4, asking 
$5500. Call: 905-576-0553 


Polaris 1995 XLT Touring 2 up seat, re- 
verse, long track, very clean, electric 
start, studs, ski skins, Lindsay. Call: 705- 
328-0009 


York 9500 gym, leg extension, squat 
rack, 4 bars, weights, etc., motorcycle 
ice racing tires, 3 pc flat aluminum truck 


box cap, best offer. Call: 905-576-2159 
1994 580 XLT motor, complete w/clutch, 
carbs, exhaust, thunder dome heads, 
500 miles, excellent runner, At condition 
$800, Call: 705-799-6092 


Electric Gibson guitar, 2 pick ups w/case 
$400, Sonoid portable heat & massage 
appliances $1200 paid $1800, chemical 
toilet for camping $50. Call: 519-623- 
4180 


Dining room set, table, leaf, buffet, hutch, 
4 chairs, bedroom set, dresser, bed, box 
spring & mattress, 5 hp,24" wide snow- 


blower, tea wagon. Call: 905-725-3152 
1988 Indy Trail Deluxe 2-up, 1989 Jag 
Deluxe double trailer w/ront protector 
$4500. Call: 905-728-3691 


Industrial Singer sewing machine in 
good working condition $275. Call: 905- 
985-4056 


Trisha Romance “Taking Turns” framed 
$1000, “Winter Garden” unframed 
$1400. Call: 905-434-3785 


Freezer, stove, dishwasher, central vac- 
uum, wall unit, single bed, all items 2 yrs 
old. Call: 905-697-3226 


Gibson Les Paul Standard $1150 plus 
case $75, excellent condition, Fender 
Princeton chorus amp, mint $425, Roland 
Cube 60 amp $280. Call: 905-576-9112 


1996 Lumina, loaded, excellent condi- 
tion, low kms, rust proof $16,900, auto- 
matic washer/dryer $400, 1994 Chev Sil- 
verado 4x4 $19,900, reloading supply 
brass. Call: 905-723-1340 


Traynor speakers w/6 channel mixer 
$400, 440 Rotax ski-deo motor liquid 
cooled w/clutch $200, ski-doo trailer 
$350. Call: 905-983-9204 
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Metal door 36” holes cut, corner kitchen 
sink wiap, bar sink complete, 30” stove, 
wire, piano lesson starter, aluminum 
door 35 1/2 x 79, trailer hitch. Call: 905- 
728-9834 


Chevette used parts, windshield $50, rad 
$50, tranny $75, other parts $5 up. Call: 
905-436-2178 


Florida, 60' mobile home in seniors park, 
upgrades galore, completely furnished, 
sunroom, full bath, close to shopping, ex- 
tras, asking $7500 U.S. Call: 519-538- 
4200 


Reduced, excellent waterfront acreage 
property w/140 ft on Bonnechere river 
near Barry's Bay, 11.34 acres asking 
$35,500. Call: 905-728-7876 


8 ft box for 86-93 Dodge 1/2 ton $400, 
360 4V motor $350, aluminum truck cap 
$150. Call: 705-277-3612 


Exerciser Ultra Glide XL, firm tone, 
shape your muscles booklet & tape in- 
cluded, asking $175 obo, never used. 
Call: 705-277-9454 


1996 19 1/2 Princecraft, 115 Johnson, 
custom trailer, livewell, baitwell, 4 seats, 
6 high top, am/fm cassette, two big John 
EL. riggers, 94" beam, 43” depth, 
$21,500. Call: 905-668-2036 


2 snowmobile suit, men's large & 
women’s medium, boots men’s size 10, 
women’s size 7, Ski-doo make $200. 
Call: 905-668-3169 


CCM ladies skates, steel shank, size 10 
in excellent condition, 2 table lamps, 
stacking chairs, Miami Carey range 
hood, end table. Call: 905-728-2764 


Dining room table w/8 chairs, table has 2 
leaves & extends over 7 ft, pine, asking 
$650. Call: 905-263-2595 


1977 Corvette, red exterior, red/white in- 
terior, completely refinished, picture, re- 
ceipts, garage stored, excellent condition, 


asking $12,500 obo. Call: 905-697-1967 
1969 Buick Skylark ragtop parts, large 
assortment, complete instrument panels 
w/harness, consoles, shifters, steering 
column, split front bench, etc. Call: 905- 
697-1967 


Fisher Price 3 in 1 games table, poo! 
pong & air hockey $55, bumpers full size 
GM van $15 ea. Call: 905-576-0132 


m5 ST 


THE OSHAWORKER 


1988 Chev Silverado 771 4x4, blue/sil- 
ver, 186,000 km, loaded, cap & box liner, 
custom seats, asking $8300 as is, new 
trans, brakes, shocks, tires, etc. Call: 
905-697-8859 


Wheel discs, 2 sets, 13” & 2-15", 15” trim 
rings & centre caps for Chevy pick-up, 
electric baseboard heater, 5 ft, 1500 
amps. Call: 905-725-8343 


Vz, 


REAIK® 
905-683-2992 


* Ask about a 


$pecial Deal for GM employees 
nia or Selling?! | 


sharon 
CHISHOLM 


1-800-747-4453 (message) 
When Experience + Results Count 


1993 Pontiac Sunbird, 4 dr Sedan, aqua 
in color, certified, top condition, 66,000 


km, asking $7000. Call: 905-725-1332 


CAW CO-OPERATING LAWYERS 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


CLUB TAN 


S TRAN Ss 24 T HV 3 Cbs ED. 


| MONTE PREMIOM TANS 
<> 3 2.299 | ALL LOTION 


Ag AMESOWE BEDS 
ro GHOOSE FROIN 


30 % OFF 


$100 SIMCOE ST. N® 
BEATRICE 
NORTH OSHAWA 


*LITION 8 OZ OF MOBE. 
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Pain Relief 


Acuhealth 900 


For Natural Relief of Chronic Pain 


| 2 


Canadian ‘Association > 
Ith p Physiotherapy canadienne Fr Céenshield 
hea’ te Association de physiothérapie rovider 


We are proud to introduce the Acuhealth 
pain relieving system. The most modern, portable, 
pain relieving system on the market today! By 
combining modern technology and ancient 
healing secrets, we can now bring to you this truly 
amazing device. 


Acuhealth’s state-of-the-art design, conveniently 
locates and stimulates unique combinations of 


acupunciure and tiigger points. Acweaitn’s 


stimulation relaxes tightened muscles, releases 
endorphins (natural pain relievers) and helps to 
reduce inflammation. 


No more toxic drugs, ointments or messy wires! 
Dramatic, lasting, results often within minutes 
of short application! Designed for easy home use. 


Fe, _.._. — 
AGuMmMmed 
Medical Supplies Ltd. 


TOLL 
FREE 


Effective for all types of pain: neck, back, hip 
and knee pain, arthritic joints, headaches, 
RSI's, migraines, whiplash, fibromyalgia, sciatica, 
carpal tunnel, shoulder, elbow & much more! 


Purchase cost of Acuheafth may be reimbursed 
through your company health insurance plan, 
WCB & DVA. Results guaranteed or money 
refunded! (30 day trial). Rentals units available. 
imagine reiieving your own pain within minuiés, 
without using drugs! Acuhealth really does work! 
Even if you have suffered pain for weeks, 
months or years, regardless of cause...the 
Acuhealth TENS can help! 


We are open: Monday - Friday 9:00am - 5:00pm 
Call us to receive free information. 


-800-567-7246 


1988 Chevy S10 box liner, a/c, pAv, pA, 
am/fm cassette player, 2.8 motor, auto- 
matic tranny, truck needs new tires to 


certify. Call: 905-983-9703 


Solid maple crib change table, stee! office 
desk, patriot computer 486 DX 25, home- 
made cabinet on casters, bra for 85 - up 
IROC -2, new $120. Call: 905-623-1004 


5 spd Honda Civic DX hatchback, 
125,000 km, manual tranny w/a new 
clutch, as is for $3500. Cali: 905-666- 
3343 


Mercury 9.8 outboard $800, 18 hp ski- 
doo motor, 33-12-50-15 mud tires on 
Chev truck rims. Call: 905-623-7845 


Cross country skis for ladies w/size 8 
boots & poles, asking $40. Call: 905- 
723-9717 


Fridge & stove, 30° white Kenmore stove 
& 18 cu ft white Coldspot fridge, both are 
clean & in good working condition, ask- 


ing $275 for the pair. Call: 905-728-9773 


1990 Ford Tempo $1400, go-kart $650 
excellent condition, 2 twin Sesame 
Street comforters & matching bedding. 
Call: 905-571-5901 


1975 Olds 88 convertible, big block en- 
gine, turbo 400 transmission, new top, 
best offer. Call: 905-723-2240 


FOR RENT 


One bdrm apt, 1 person only, cable, 
laundry, parking, deck, c/a, all inclusive 
$650 month, available Jan 1st. Call: 905- 
723-0147 


- NEW - USED - 


Scooters 


One bedroom furnished apartment, 
south Oshawa on bus route, parking, 
cable, utilities included, non-smoker, no 


pets $130/week. Call: 905-576-8914 


Florida Tarpon Springs, 2 bdrm mobile 
home, active seniors park 55+, heated 
pool, beach, shopping, available Jan- 
May $1100 Cdn monthly, photos to view. 
Call: 905-579-9564 


Bright 1 bdrm, walk-out basement apt., 
N.E. Oshawa, non smoker $550 month 
includes utilities/cable/parking space, ist 
& last, references, suitable for 1 person 


only. Call: 905-404-8787 


Fiorida condo available 3rd wk of April, 
Treasure Island $550, Cail: 905-725- 
1800 


2 bdrm apt, parking, fridge, stove, laun- 
dry facilities, no pets, adults only, no 
smoking preferred, $640 month. Call: 
905-579-1728 


Oshawa, ideal for non smoking working 
person or student, kitchen to share, central 
air, utilities included, $90 a week, available 


immediately. Call: 905-721-8817 


Lux log cottage on lake close to Algo- 
nquin Park, 3 bedroom, electric furnace, 
good fishing, snowmobiling, skiing, non- 


smoker, no pets. Call: 613-637-2836 


@CONTACT LENSES 
@EYE EXAMS ON PREMISES 
@ CHILDREN'S FRAMES 
@REPAIRS TO FRAMES 
@SUN GLASSES 


OPTICAL BOUTIQUE INC. 


Lift Chairs 


DISPENSARY & LAB 


571-2020 


CONSIGNMENT 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers ¢ Porch/Stairlifts 


¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids ° Aids for Daily Living 
Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter ah from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


JANUARY 1999 


THE OSHAWORKER 


Vision with a smite... 
ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST, N., OSHAWA, ONT. L1G 4x4 
CHRISTINE WOODCOCK 


OPTICIAN 


Cre 
WANTED 


Brick bungalow spiit level, double garage 
$140,000 $150,000 no agents, Whitby, 
Oshawa, Bowmanville. Call: 905-668- 
5259 


Santa Claus suit, complete in good 
shape, size large. Call: 905-725-7700 


Aluminum extension ladder . Call: 905- 
623-7845 


Used scuba diving equipment less than 


10 yrs old. Call: 905-725-4909 


Used saxophone, trumpet or flugel horn 


in any condition. Call: 905-576-7214 

Fender, Gibson or Epihone electric gui- 
tar, 50-60’s Fender amp, 96 impala SS, 
must have low kms. Call: 905-576-0060 


Older aluminum or fiberglass cap to fit 
1989 full size short box. Call: 705-340- 
5685 


$10 or S15 non-extended cab, reason- 
able body, engine doesn’t matter, under 
$1000. Call: 905-655-4079 after 4 PM 


Red Rose tea cards/empty albums, 
hockey coins, other coins, ie; fish, dog, 
space, flags from Jello, Sheriff, Royal, 


Humpty Dumpty. Call: 905-728-9100 
Bungalow or split level in Whitby south of 
Rossland, 1800 to 2000 sq. ft., approx 5- 
10 yrs old. Call: 905-655-3048 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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CAW child Care Setvices 


%* Licensed Facilities * Qualified Staff 


%* Early Childhood Educators * Parental Involvement 


%* Extended Hours * High Quality Program 
%* Nutritious Meals 


Available To CAW Families 
of General Motors 


and Peregrine, 
Local 222 


{including grandchildren of active members) 


“438-1771 


1440 Ritson Road South, Oshawa 


CAW TCA 
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LOCATION 
ONLY 


416-491-2000 


Outside Toronto Call Toll-Free 


1-800-GM-DEALS 


Old Mercury outboard, parts etc, racing 
or fishing, running or not, cash paid. 
Call: 905-623-4807 


NOT-FOR-PROFIT 
SERVICES 


Distress Centre, telephone befrienders, 
available 24 hours a day. Call: 905-433- 
1121 or 905-985-3434 


Are you the spouse or relative of a prab- 
lem drinker and seeking help? Call: Al- 
Anon 905-728-1020 


Pregnancy Help Centre of Durham, all 
services provided free. Call: 905-430- 


wrens 


Child Find is dedicated to reducing the 
incidence of missing children. For infor- 
mation or to volunteer call (905) 686- 
3181 


Equai Parenting of Durham assists fam- 
ilies of separation or divorce, for infor- 
mation and next meeting, call: (905) 
697-1940 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Air Condition ¢ 16” Aluminum Wheels ¢ Fog Lamps 
Tilt Steering © Cruise Control « Compact Disc Player ¢ Ground Effects 


ONE DOWN 


36-month SmartlLease 


www.donhowson.com 
Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. ii, Willowdale, Ont M2J 1W6 


Freight $645, admin. fee, taxes and license extra, Some mileage conditions apply. Details in store. 0.A.C. 


50 THE OSHAWORKER 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


JANUARY 1999 
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TAKE CONTROL OF YOUR FUTURE 


Why not maximize your RRSP contributions 
and take advantage of any unused 
contributions 


CATCH-UP wiTH AN RRSP LOAN 


Borrow $15,000 with an 
RRSP LINE-OF-CREDIT 
and let us show you how it can grow to an 
RRSP Investment of $21,000. 
over the next 5 years 


aor TR, 


\ MR APPLY BY PHONE 
| INVESTMENT OPTIONS IONS CONVENIENCE 
| GICs _ All your requirements can 
Mutual Funds | be made easier by . | 
Labour Sponsored Funds | Payroll Ded uctions 
Index-Linked Term Deposits | Direct Deposit | 


Stocks and Bonds Loan-from-home 
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AUTO WORKERS COMMUNITY CREDIT UNION 


Proudly serving our Members, their families and the community. 
Oshawa . 728-5187 Toll Free . 1-800-268-8771 Bowmanville . 623-7890 
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The The 
General General 
Membership Motors Unit 
meeting is held the first meeting is held the third 
Thursday of every month at Thursday of every month at 
7:30 p.m. except July & August 7:30 p.m. except July & August 
The CAW 


Retirees’ Family 


Chapter Auxiliary 
meeting is held meetings are held the 
| the first Monday first & third Tuesday 
of every month of every month at 
at 1:00 p.m. 8:00 p.m. except 
except July July & 
& August August 


re held at the ve Eve 
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